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AHHOTanus

Llens wuccnefoBaHUsl — CpaBHUTENbHBIM aHaau3 S((eKTUBHOCTH JIByX CTparerui
TIOBBILIIEHUS] TIPOM3BOJUTENILHOCTH TPyZa B POCCHICKOM OaHKOBCKOM CEKTOpe: COKpallleHHs
YMCJIEHHOCTH TepCOoHa/a U ONTHMHU3alMA OPraHr3allMOHHON CTPYKTYPbl Ha OCHOBe JaHHbIX 2024—
2025 T

Metoponorusi. VccnepoBanve 0OasupyeTcss Ha aHaam3e IMyO/JMUHON KOHCO/TMIMPOBAHHOMN
oruétHOoCcTU TTAO «Cbhepbank» n AO «Poccenbxo30ank» 1mo MCPO, cTaTUCTUYeCKMX [JaHHBIX
Banka Poccun v oTpacieBbIXx aHamUTUYeCKUX 0030poB. Vcrosb30BaHBI METObI CPAaBHUTETBHOTO
aHa/M3a, pacuYéT WHTeTPaNbHBIX [I0Ka3aTejeld IPOM3BOAUTENBHOCTH (MPUObUTE Ha OFHOTO
coTpyZHMKa) U onepauydoHHod 3¢dektuBHOCcTM (CIR — mnokasarens Cost-to-Income Ratio
COOTHOIIIEHHWEe 3aTpaT U [OXOI0B — KI/IIOUeBOW TPHUMEHsIeMbIN /ISl OLleHKW OaHKOB, KOTOPBIN

Bubsmorpaduueckoe onucanue: Jluatoues B.®. CpaBHUTeNbHBIN aHaIM3 CTpaTervii MOBBIMIEHHUs TPOU3BOAUTELHOCTH TPY/A B
0aHKOBCKOM CeKTOpe. COKpalljeHHe MepcoHasa WM ONTHUMH3alus CTPYKTypbl? // Universum: 5KOHOMHKAa M FOPUCIIPYZEHLUS :
5/1eKTPOH. Hay4H. XypH. 2026. 9(143). URL: https://7universum.com/ru/economy/archive/item/23333
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paccuuTbiBaeTcs 10 ¢opmysie: OmnepalijuoHHble pacxobl / OnepaiuonHbie AoxoAbl X 100 %. Uem
Hwke CIR, Tem 3¢ddekTrBHee OaHK yIipaB/IsieT CBOUMH M3/I€pP>KKaMH). JI/is1 O1[eHKH YCTOMUHUBOCTU
TpeH/,a MoKa3aTe/IM pacCUMTaHbI 3a /iBa roga (2024-2025).

Pesynbratbl. YcraHoBneHo, 4rto COepOaHK, peayM3yrOMMil KOMILIEKCHYIO CTpaTerwio,
CoueTarolllyt0 cokpaileHue niepcoHana (16,3 Teic. yen., 4,4 % 3a roa), onTUMU3aLUI0 QUIMaTbHON
ceTd W MacmrabHoe BHeJpeHHe HWCKYCCTBEHHOTO WHTe/UleKTa. BueznpeHo 6omee 700 UU-
VMHULMATUB, (PMHAHCOBBIN 3¢ deKT cBbiie 475 mMapa py6.. CoepbaHK [JOCTUT MPOU3BOAUTEIHEHOCTH
5,79 mnH py6. npubbu Ha cotpyaHuKa B 2025 1. (poct ¢ 5,13 miH B 2024-m) u CIR Ha ypoBHe
28,0-28,7 %. Poccenbx030aHK C ymepeHHbIMM cokpaijeHusMud (okono 800 uwenm., 2,3 %) u
coxpaHeHHeM (UIMaNbHON CeTH TIOKasaa TMPOW3BOAUTENLHOCTh 1,46 MaH py6. Ha COTPyZHHKA B
2025 r. npotus 1,16 miH B 2024-m nipu CIR 50 %.

BoeiBogpl. HanbGonbiuii 3¢dhekT mocTUraeTcs TMPU KOMIUIEKCHOM CTpaTerduH, COueTarolei
COKpallleHWe TepcoHasa C  ONTUMM3aluell  OpraHu3alMOHHON  CTPYKTYpbl, LM(POBOH
TpaHchopMareli OU3HEeC-TIPOLeCCOB M M3MeHeHWeM YIIpaBjieHueCKor KysbTypbl. CoKpalleHHe
YMC/IEHHOCTH 0e3 COMyTCTBYWOIUX CTPYKTYPHBIX W TEXHOJIOTHYEeCKMX MpeoOpa3oBaHUl He
obecrieurBaeT yCTOWYMBOTO POCTa MPOU3BOAUTENLHOCTU TpyAa. OrpaHUYeHUsT UCC/IeIOBAHUS —
JBYXJIETHUN TOPU30HT U OTCYTCTBUE TIPSIMbIX W3MePeHUI OpraHu3aliMOHHOMN KY/IBTYPbl — TPeOyroT
JlanbHelllero usyueHusi ¢ mpuMeHeHveM crelyanbHbix MeToguk OCAI u HR-metpuk. OCAI —
Organizational Culture Assessment Instrument — 3TO WHCTPYMEHT OLIeHKM OpraHU3aljMOHHOU
Ky/JIBTYPBI, pa3pabOTaHHBIM aMepUKaHCKUMHU uccienoBarensMu Kumom Kameponom u Pobeprom
KyvunHoM. B ero ocHoBe /1eXXUT MoJenb KOHKYPUPYHOIIMX LieHHOcTell aHri. Competing Values
Framework. MeTozvka 1o3BossieT onpeJennTh TeKylllee COCTOSIHHE Ky/IbTyPbl KOMITAHWUU U TIOHSITh,
KakoW COTPYOHUKHU XOTAT BHeTh eé B OyaymiemM. HR-MeTpuku — 3TO K/IFOUeBbIe TOKa3aTesd
3¢ PeKTUBHOCTH, KOTOpbIe TIOMOTAKOT W3MEPHUTb pPe3y/AbTaTUBHOCTH PAabOThI C TIEePCOHANIOM U eé
B/IMsTHYE Ha OM3HeC-1je/ld KOMIIAaHWH, HallpyuMep, TeKyJ4ecThb TiepCoHala.

Abstract

Objective — to conduct a comparative analysis of the effectiveness of two strategies for
improving labor productivity in the Russian banking sector: staff headcount reduction and
organizational structure optimization, based on 2024—-2025 data.

Methodology. The study is based on the analysis of public consolidated IFRS financial
statements of Sberbank and Russian Agricultural Bank (RusSelKhozBank), statistical data from the
Bank of Russia, and industry analytical reviews. Methods include comparative analysis, calculation
of integral productivity indicators (profit per employee) and operational efficiency (Cost-to-Income
Ratio). To assess trend stability, indicators were calculated for two years (2024-2025).

Results. It was established that Sberbank, implementing an integrated strategy combining staff
reduction (16.3 thousand employees, 4.4 % for the year), branch network optimization, and large-
scale artificial intelligence deployment (over 700 Al initiatives, financial effect exceeding RUB 475
billion), achieved labor productivity of RUB 5.79 million per employee in 2025 (up from RUB 5.13
million in 2024) and a CIR of 28.0-28.7 %. RusSelKhozBank, with moderate reductions (about 800
employees, 2.3 %) and maintaining its branch network, showed productivity of RUB 1.46 million
per employee in 2025 (up from RUB 1.16 million in 2024) with a CIR of 50 %.
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Conclusions. The greatest effect is achieved through a comprehensive strategy combining
staff reduction with organizational structure optimization, digital transformation of business
processes, and management culture change. Staff cuts without accompanying structural and
technological transformations do not ensure sustainable productivity growth. The study’s limitations
— a two-year horizon and the absence of direct organizational culture measurements — call for
further research using validated instruments (OCAI) and HR metrics.

KiawueBble c/10Ba: TPOU3BOJUTE/TLHOCTh Tpy/Aa, OAaHKOBCKUN CEKTOP, ONTHMU3AIUs
OpraHM3aLMOHHOM CTPYKTYDBI, COKpallleHHWe TiepcoHasa, uudpoBas TpaHchopmarus, CoepOaHK,
Poccenbxo30aHK, UCKYCCTBEHHBIM UHTEJIIEKT.

Keywords: labor productivity, banking sector, organizational structure optimization, staff
reduction, digital transformation, Sberbank, RusSelKhozBank, artificial intelligence.

1. BBegenue

B ycnoBusx 1udpoBoit TpaHCOpMallMd SKOHOMHKH POCCUMCKMM OaHKOBCKHH CEKTOp
CTa/KMBaeTcsi ¢ (yHJaMeHTalbHBIM BBI30BOM, KOTOPBIA CBSi3aH C HEOOXOAMMOCTBIO TOBBIIIEHHUS
MPOM3BOAUTETILHOCTU TPYyZa MPU OJHOBPEMEHHOM COKpallleHUu usziepxek. [lepes KpeAWTHBIMU
OpraHM3alsiIMM BO3HUMKAeT BOIMPOC, KAaKOM HWHCTPYMEHT MAaér Oonbiivii 3pdekT — mpsmoe
COKpallleHHe YHC/IeHHOCTH IepcoHasia (0co0eHHO B perMOHabHBIX TOpa3/iesieHusIX) UK Iy0oKast
OMTHUMH3ALIMs OpPraHU3aLMOHHOM CTPYKTYDbI?

AXTyanbHOCTh HCCJIeIOBaHUsI 00yc/ioB/ieHa HecKoMbKUMH (haktopamu. I1o maHHbIM BaHka
Poccum [3], 3a 2025 roj poccuiickhe OaHKW 3aKpbLTd 1,7 TBIC. OT[e/ieHW, TpUuéM Oosee
TOJIOBUHBI M3 HUX MpHUIIOCh Ha Cbepbank. KpymHeiive 6aHKoBCcKWe rpyrimisl B 2025 ropgy
CYMMapHO COKpaTWJ/TH IITaThl O0/iee ueM Ha 22 ThIC. COTPYAHHUKOB, BEPHYBIIMCh K 3HaueHUstM 2023
roga. CorsacHo oTuétHOCTH TI0 MC®O, uncieHHOCTb mepcoHasna rpymnmbl COepbanka Ha 30
cenTsiopsi 2025 rogma cocraBuia 294,6 ThIC. UesOBeK, COKPAaTHBIINMCH C Hauasia rojga Ha 13,5 TwIC.
(4,4 %) [11]. Poccenbxo36ank B 2025 rogy cokparua ropsigka 800 COTPYHHUKOB, UTO COCTABJISET
okoJ10 2,3 % 1mrara [2].

TeopeTrueckyt0o OCHOBY WCC/I[OBaHUSI COCTAB/SIFOT HECKOJIbKO Hay4HbIX HarpaBieHU.
KoHlierusi peuHXUHUPUHTa OusHec-miporieccoB M. Xammepa u k. Yammu [15] ob6ocHOBBIBaeT
He0OX0UMOCTh (PyH/JaMeHTaTbHOTO TIepe0CMBIC/IeHUs TTPOLIeCCOB /I/Is IOCTYKEHUST 3HAUUTEeTbHbIX
yayuiieHuid. Mogienb opraHuszaijioHHou guarHoctuku K. Kamepona u P. KyunHa [7] mo3BonsieT
OLIEHWUTb CBSI3b MEXAY TUIIOM OpraHM3alMOHHOW KyabTypbl U 3¢ (eKTHBHOCThI0. TeopeTnyeckue
nogxonel I1. /Ipykepa [6] akLeHTUPYIOT BHUMaHHWe Ha MPOU3BOJUTE/ILHOCTH YMCTBEHHOTO TpyZa
Kak K/ioueBoM (hakrope KoHKypeHTOcrocobHocTH. CoBpeMeHHble WCCIe[oBaHUS B 00sacTu
1rdpoBoii TpaHchopmaly 6aHKOB [1; 4; 13] AOTO/MHAIOT METOAOIOTUeCKHUH arlapar.

Llenb HaCTOSLETO WCCAEJOBAaHUSI — HA OCHOBE SMIMPHUYECKHUX [IaHHBIX COTMOCTaBUTh
3G heKTUBHOCTh ABYX CTPATerWid MOBBLIIMIEHHsT MPOW3BOJUTEILHOCTH TPyZa B OAHKOBCKOW cdepe
Y OTpe/ie/IUTh YCIO0BUS, TIPU KOTOPBIX KaXKAasi U3 HUX /1aéT MaKCUMaJlbHbIM pe3y/bTar.

715 [OCTUKeHUSI Lie/id TI0CTaB/IeHbl Ce/[ytollye 3a/jaun:

1. IIpoBecTH CpaBHHUTE/bHbIN aHaAU3 [JUHAMUKWA UWCIEHHOCTU TepcoHana U (QuivanbHOU
cetu CbepbanHka u Poccenbxo3banka 3a 2024-2025 1r.
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2. OueHuTh TOKa3aTe/iud MPOU3BOAUTENBHOCTU TPyJa U OmepaliMoHHON 3(ddeKkTrBHOCTH
B MiCC/IelyeMbIX OaHKax 3a /iBa rofa.

3. TlpoaHanu3upoBaTh poOJib  TEeXHOJAOTMYeCKOW  TpaHchopMaluu W BHeApeHUs
VICKyCCTBEHHOI'O MHTeJI/IeKTa B ITOBBILIEHNY IPOM3BOUTETBHOCTH.

4. CdopmynmupoBaTh PpeKOMEHAAL[MM TI10 BBIOOPY CTpaTeruvi C YYETOM pervoHaTbHOU
crietiupKy ¥ 0603HAUNTH HarpaB/eHus OyAyIIUX UCC/IeOBaHUH.

Marepuasibl 1 MeTOABI

2.1. Iu3aiiH ucciejoBaHUus

ViccnenoBaHue TipeficTaBasieT coOOM CpaBHUTE/NbHBIM aHaau3 ABYX KekcoB (case study)
C WCTOb30BaHUeM KOMYeCTBeHHBIX M KaueCTBeHHBIX MeTol0B. OOBeKThl CpaBHeHHsI BbIOpaHbI Ha
OCHOBEe KOHTPAaCTHbIX XapaKTepUCTHK:

- ITAO «CbepbaHk» — KpyIHEeHIM yHHBepcalbHblili 0aHK P®, cucTteMHO 3HauMMasi
KpeZIUTHasl OpraHu3aLusi, peaau3yrollyii cTpaTeryto HMdpoBor TpaHCHOopMaLnK;

- AO «Poccenbxo36aHK» — rOCyAapCTBEHHBIN Crieldau3UpOBaHHbIN 0aHK, YeTBEPTHIM 10
BeJIMUMHe aKTUBOB B PoccuM, OpMEHTUPOBaHHbIM Ha KpPeAUTOBaHUE arpoNpOMBIIIIEHHOTO
KOMIL/IeKCa.

[MTepuon aHamm3a - 2024-2025 rT. Beibop ropu3oHTa 00yc/ioB/IeH JOCTYITHOCTBIO MyOIMUHOM
otyétHOCTA 0 MC®PO ¥ 3HAUMMOCTBIO M3MeHeHHN B OAHKOBCKOM CeKTope B 3TH rofbl. s
OLIeHKM yCTOMYMBOCTH TpeHZa IoKa3aTe/y MPOU3BOAUTE/IbHOCTH paccuuTaHbl 3a JBa roga (2024
u 2025).

2.2. UCTOYHHKHM JAaHHBIX H MeTOJbI cOopa

WccnenoBanve 6a3upyeTcs Ha aHa/IM3e BTOPUYHBIX JAHHBIX:

- [lybnmuunas koHCOMMaupoBaHHas puHaHCcoBast oTYETHOCTL [TAO «Cbepbank» mo MC®PO 3a
2024 u 2025 rr. [10; 11];

- [Ty6smmunast oTuétTHOCTh AO «Poccenbxo36ank» mo MC®O 3a 2025 1. u gaHHbIe 3a 2024 T.
[2];

- Craructryeckue Oronnerenn banka Poccuu [3];

- OTpac/ieBble aHAIUTUYECKHe 0030PbI U IyO/IHMKAIMH /1e/I0BO¥ IPeCCh.

2.3. IToka3zarenu 3¢ pekTUBHOCTH

st otieHKY 3¢ (deKTUBHOCTH CTpaTeryii UCIo/ib30BaHbl CIeAyIOlIYe IToKa3aTe/lu:

1. [JvuHamMHKa YHUCIEeHHOCTH TIepcOHasia — abCOMIOTHOe W OTHOCHUTE/NbHOe W3MeHeHHe
LITaTHOW YMC/IEHHOCTH 3a KaXK/bIU TOf,.

2. TIpou3BOAUTENNLHOCTE TPyAA — MPHOBIIL Ha OJHOTO COTPYAHHWKA, pacCUMThIBaeMasl Kak
OTHoIIIeHHe yucTol pubsur o MC®O K cpeHeCITUCOYHON UYHCIeHHOCTH TIepCOHasa 3a TepUo.
Pacuét npousBegén s 2024 v 2025 IT. OTE/IBHO.

3. OnepaiyoHHast 3G deKTuBHOCTL — Moka3aTesab CIR, paccunThbiBaemblii KaK OTHOILIEHUe
orepalOHHbIX PacXo/l0B K OrepaljMoOHHbIM [I0X0/aM.

4. luHaMuKa ¢huIManbHOM CeTU — U3MeHeHHe KOJInueCTBa OT/e/leHui U 0(h1COB.
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5. TexHosmoruueckre WHHOBAallMM — KOMMYECTBO W (PUHAHCOBBIA 3((eKT BHeJPEHHBIX
peliieHui B 00/1aCTH MCKYCCTBEHHOTO WHTE/IJIEKTa ¥ aBTOMAaTH3aL[H.

2.4. OrpaHnnyeHus UCC/1eJ0BaHUA

VccnenoBaHve uMmeet psifi orpaHAuyeHU. Bo-mepBbIX, aHaiu3 OXBaThIBaeT TOMBLKO [Ba roja
(2024-2025), uyTOo He TI0O3BOJIsIET TIOJIHOCTbIO MCK/IHOUWTH BJMSIHAE CIyYalHbIX PbIHOUHBIX
Kojie0aHuid. Bo-BTOphIX, paboTa orvpaeTcss Ha MyO/JMYHYIO OTUYETHOCTb, KOTOpas MOXeT He
OTpakaTb BCe BHYTPEHHHWe acreKTbl TpaHCpopmaluil. B-TpeTbux, B HWCCIE€JOBaHUU He
TIPUMEHSI/IMCh TPsSIMble METO/bl OLIeHKW OpraHy3alMoHHON KyabTyphl (Hanpumep, OCAI Kamepona
u KyunHna [7]) 1 HR-meTpuku (TekyuecThb KazipoB, eNPS — Employee Net Promoter Score — uHziekc
YUCTOW JIOSAJTBHOCTH COTPYJHUWKOB, TIOKa3bIBAlOIIWM, HACKOJIBKO JIIOAW [IOBOJbHBI paboToi
B KOMITaHUM U TOTOBBI PEKOMEH/IOBaTh e€é CBOeMY OKPY>KeHHIO Kak OTJIMUHOro paborojarers) u3-3a
OTCYTCTBUSI [IOCTyNla K BHYTDEHHHM [laHHBbIM. OTO HarpaBjieHWe OCTaBJIeHO /s Oyayumx
HCCJIeIOBaHUM.

3. Pe3ynbTarsl

3.1. iluHaMMKa YMC/IEHHOCTH MepcoHasia

ITo cocrostHuio Ha KoHerl 2025 ro/ja UMC/IEHHOCTD IITaTHBIX COTPYAHUKOB rpymmbl CoepbaHKa
coctaBuia 294 578 uenoBek npotuB 308 092 Ha koHel] 2024 roga [11]. CokpaiiieHue 3a 9 MecsitieB
coctaBwio 13,5 Teic. uenoBek (4,4 %). ITo nanHbIM «KoMMepcaHTb», o utoram Bcero 2025 roza
C6epbank cokpatun 16,3 Teic. cOTpymHUKOB. Haubosiee 3aMeTHOe COKpalljeHWe IPOU30IILI0
B nepBoM KBapTasie 2025 roza, korga OaHK moTepsin 8,6 ThiC. uenoBeK. PyKoBoAcCTBO OaHKa
00BSICHSA/IO 3TO CBOpaunBaHKeM He3()(eKTUBHBIX ITPOEKTOB U IieHTpanu3aleld GyHKINH.

YucieHHOCTh COTPYAHUKOB Poccenbxo3banka B 2024 ropy cocTaBisiia OKosio 34,2 ThIC.
yesioBek. B 2025 roay 6aHk cokparun nopsiika 800 corpyaHukoB (okosio 2,3 % mirata). Maciitab
cokparteHuii B Poccenbxo306aHke cyiecTBeHHO HiKe, ueM B CbepOaHKe, Kak B aOCOJTIOTHBIX, TaK
U B OTHOCUTEJILHBIX BeInunHax [2].

3.2. luHamuka ¢puIuaabHOH CeTH

ITo ganHbpIM Banka Poccuu [3], obiijee urcio 6aHKOBCKUX OT/eneHuid B Poccun 3a 2025 rof
cokpatTwiocb Ha 1,7 Tbic., gocturHyB 22,3 Thic. (B 2019 romy ux HacuuTbiBasiocb 30 ThIC.).
C6epbank 3akpei1 6onee 900 otaenenuit B 2025 rogy — OGosee ueM BABoe Gosnbliie, yeM B 2024
roay. KommuectBo 6aHKOBCKMX odricoB Cbepbanka cokpaTuiock ¢ 11 524 Ha Konel| 2024 roga 10
10 915 B 2025 roay [11].

Cetb Poccenbxo36aHka HacuuTbiBaeT 64 ¢ummana u 6osee 1300 goromHUATENBHBIX 0(UCOB,
YTO CTaBUT €ro Ha BTOpoe MecTO B Poccuu mo pasmepy ¢unnvanbHOM ceTd. baHK coxpaHser
MPUCYTCTBHE BO BCeX pervuoHax CTpaHbl, TIPUUYEM Oojiee TOJIOBUHBI OT/le/IeHUI pPacIooyKeHbl
B MaJjibIX rOpOJax M CeNbCKUX HaceIEéHHbIX MyHKTax [2].
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3.3. [IpousBoauTeILHOCTD TPYyAQ U OnlepanioHHast 3(p(PeKTUBHOCTh

C6epbank. Yuctas rmpubsiib 1o MC®PO 3a 2024 rox gocturna 1 580,3 mupa py6. [10]. Tpu
Cpe/IHeroZJOBOM UMC/IeHHOCTH O0Kojio 308 ThIC. 4YesioBeK IIPOU3BOAUTENLHOCTh 3a 2024 rop
coctapwia npumepHo 5,13 myiH py0./uen. Tlo urtoram 2025 ropa uwcrasi MPUOLUTL BBIPOC/A Ha
79 % pmo 1 7059 wmnpm py6., a UYMCAEHHOCTb CHU3WIAch A0 294,6 ThIC., UTO Jajo
TPOM3BOAMTEILHOCTh OKOMO 5,79 myH pyb./uen. — poct Ha 12,9 % 3a rog. Ilokasarenb
onepauioHHol 3¢dektrBHOCTH (CIR) mo utoram feBsith MecsieB 2025 roma cocraBun 28,0—
28,7 % [11]. B 2025 romy 6aHk peanu3oBan 6Gosee 700 VM-wuHMLMaTUB, BHeApWI okosio 900
aBTOHOMHBIX areHTOB, a (MHAHCOBLIA 3(PQeKT OT TpHUMeHeHUs] HCKYCCTBEHHOIO WHTeJ/IeKTa
ripeBeicinl 475 wmnpa py0. IIpousBogutensHOCTh Tpyzsa B Cbepbanke B 2025 rogy BbIpocia
ripuMepHO Ha 10 % (mpu 06bIUHBIX 6-7 %) [11].

Poccenbxo36ankK. [To utoram 2024 roga umcras npyuObLILE COCTaBWIa okomo 39,8 mipa pyo.
(ucxogst W3 3asiBjieHHOTO pocta Ha 25,9 % B 2025 r.). Tlpu uucneHHocty 34,2 ThIC. uelOBeK
TPOM3BOAMUTETHLHOCTD 3a 2024 rog — ripumepHOo 1,16 mMH py6./den. ITo uroram 2025 rozga uncras
npubbulb BhIpoCsia g0 50,1 wmipa py0., UMC/IEHHOCTb OCTajsach Ha ypoBHe 34,2 ThIC.,
TPOM3BOANTETLHOCTh — 1,46 MuH py6./des. (pocT Ha 25,9 % 3a cuét npubsuin). [Tokasatesns CIR
B 2025 roay cocraBun 50 % mpotuB 52 % B 2024 tomy. B 2024 romy 6Gank ormdposan 14
K/TIOUeBBIX OH3HeC-TIpPolleccoB C romollbio Process Mining v 6omee 700 omepaiiyii C MOMOII[bIO
Task Mining, oxkumaembiii hruHaHCOBBIH 3 derT — bosee 425 MH pyo6. [2].

CpaBHuUTe/IbHAs IUHAMHUKA. 3a iBa To/ja TIpor3BoAuTebHOCTh ChepbaHka BbIpoc/ia ¢ 5,13 1o
5,79 miH py6./gen. (mpupoct 12,9 %), Poccenbxo3banka — c 1,16 go 1,46 muiH py0./uen. (IpUpocCT
259 % B OTHOCWUTENHHOM BBIP@)KEHHWH, HO aOCOMIOTHBIA pa3pblB  OCTAéTCS  IOUTH
YeThIPEXKPATHBIM).

4. O0cyx/jeHue

4.1. CpaBHUTe/ILHBIN aHA/IU3 CTPaTerui

[TonyyeHHble pe3y/nbTaThl TO3BOJIIOT TPOBECTH v ¢depeHLMpOBaHHbI aHanu3 JByX
nioaxonoB. Crparerust CobepbaHka rpeZicTaBisieT c000M KOMIUIEKCHYIO MO/ie/Tb, BKJTFOUAOLIYIO:

- COKpallleHHe repcoHasa Ha 16,3 Teic. yenoBek (4,4 %) 3a 2025 r;

- onTUMM3aLI0 (GUIMabHOM ceTh — cokpalijeHue oducoB ¢ 11 524 no 10 915;

- TeXHOJIOTHYeCKyto TpaHchopmaruto — 6onee 700 MM -uHunmaTiB, BHeApeHue okoio 900
aBTOHOMHBIX areHTOB;

- CTPYKTYPHYIO PeOpraHM3alii0 — LeHTpPaJu3alyio0 U o0berHeHHe [yOIMpyIOmyXCs
OT/IeJIOB.

Crparerusi Poccenpxo30aHka HOCUT 6osiee yMepeHHBIN XapakTep:

- COKpalleHHe repcoHana — nopsiaka 800 uenoBek (0koso 2,3 %);

- coxpaHeHUe pa3BeTBIEHHOMN dunranbHOU cet — cBbitie 1 300 oducos;

- BHegipeHue Process Mining u Task Mining B oTzenpHbIX 6U3HeC-TIpOLeCccax.

CornacHo KOHLeTIMU peuHXUHUPHUHTA [15], pajukanbHOe meperpoeKTHpoBaHKe TPOLeCCOB
Jaét 3HaunTenbHBIA 3ddekT, urto moaTBepKaaercs cHwkennem CIR Cobepbanka go 28 %. Kak
ormeuaer II. [lpykep [6], mpou3BoAWUTENbHOCTb YMCTBEHHOIO TpYyZAa CTAHOBUTCS IJIaBHBIM
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¢dakropom KoHKypeHTOcrocobHoctu. B CbOepbaHke 3TO [ocTHraercss 3a CUéT MacIITabHOrO
BHE/JIDEHUS] WCKYCCTBEHHOTO WHTE/IIEKTa, UTO COIVIACYyeTCs C BbiBogaMu AbpamoBoii [1]
0 KJIFOUEBOM POJIM TEXHOJIOTHI B MOBBIIEHUN 3((PEKTUBHOCTH OAHKOB.

4.2. KonnuecTBeHHas oueHKa 3¢)(¢eKTHBHOCTH MO/IX0/i0B

PasHulla B TIPOU3BOAUTETBHOCTH TPyZa MexXy OaHKamH 1ouTd deThIpéxkpartHasi (5,79 MiH
rpotuB 1,46 myiH py6./des.), mpd TOM UTO COKpalleHue miepcoHasia B COepOaHke Oblio Oosee
MaciuTabHbIM. OTO yKa3blBaeT Ha TO, UTO K/IHOUEBbIM (PAaKTOPOM pOCTa SIB/ISIETCS HE CaMo
COKpallleHHe, a COMyTCTBYOIIas TpaHcdhopmauusi OusHec-mozpenu. IIpd 3TOM OTHOCHTE/IbHBIN
TIPUPOCT MPOU3BOIUTENLHOCTH B Poccenbxo36anke (25,9 %) mnpeBsbiiaeT npupoct B CbepbaHke
(12,9 %) 3a cuét Gosiee BBICOKOM 0a3bl pocTa MPHUOBIIHM, OAHAKO aOCOMIOTHBIA YPOBEHb OCTA&TCs
HEeCOTIOCTaBUMBIM.

[Toka3zatens CIR Takke AeMOHCTPUPYeT CyIlleCTBeHHbIN pa3pbiB: 28,0-28,7 % y CbepbaHKa
rpotuB 50 % y Poccenbxo36aHka. bonee Hu3kuii CIR COepbaHKa CBHIETENBCTBYET O BBICOKOM
3 GeKTUBHOCTU yTIpaB/ieHUs] OMepalMOHHBIMU pacxXolaMi, UTO KOpPPeJUpyeT C BHeJpeHUeM
LU(POBBLIX TEXHOJIOTUM [4].

4.3. Po/1b NCKYCCTBEHHOI'0 UHTE/VIEKTA M aBTOMaTHU3aLiui

BakueiimmM ¢akTopoMm, obecrneunBaromuM 3¢ ¢GeKTUBHOCTE coKpaieHnii B COepbaHke,
SIBIISIETCST  MaclTabHOoe BHeJpPeHWe WCKYCCTBEHHOTO WHTesiekTta. COrnacHO —MCCIieI0BaHUIO
b. Kunra [8], uudpoBas TpaHchopmanys — 3To QyHAaMeHTaTbHOe U3MeHEeHHe TOro, Kak OaHKu
co3maroT  1ieHHOCTh. COepbOaHK  WCMO/MB3yeT My/JAbTHAreHTHbIE CHACTeMbl [JI1  aHaM3a
5QQeKTUBHOCTU COTPYAHUKOB U BbIsIBIeHHs He3(h(eKTUBHbIX TPOEKTOB. My/bTHareHTHbIe
cuctembl i MAC (Multi-Agent Systems) — 3To 0071aCTh  MCKyCCTBEHHOTO WHTeEJUIEKTa,
B KOTODOM C/IO)KHasg 3ajjaya pellaeTcs He OJHMM MOLJHBIM aJrOpuTMOM, a TpYIIION
B3aUMO/IEMCTBYIOLIUX MEXYy CO00M WHTe/IeKTYyalbHbIX 00beKTOB — areHToB. B 2025 rogy GaHK
WHBECTUPOBA/l B MCKYCCTBeHHbIM uHTemiekT 150 mipz pyb., a Ha 2026 roj 3armiaHUPOBAHBI
UHBeCTULIMU B 00béMe 350 mipa py0. [11]. B Poccenbxo36aHke TexHOIOrMUecKas: TpaHchopmariys
TaK>Ke TIPOMCXOUT, HO B MeHbIIMX MaciTabax. OundpoBka 14 6usHec-mpoueccos u 700 omeparuii
¢ nomotipio Task Mining — 3HauMMBI, HO He COMOCTaBUMBIN ¢ MacinTabamu CbepbaHka mmiar [2;
13].

4.4. PernoHa/IbHBIN aCMeKT ¥ BOMPOChI OPraHU3alMOHHOU KY/JIbTyPbI

Ocoboro  BHMMaHHUSI  3aC/Iy)KMBaeT  pervoHajbHas  cocTapssitoias.  CokpaileHue
pervoHanbHbIX —ToApasfeneHnii B COepbaHKe  COMPOBOXKIAETCS  aKTUBHBIM  T1€PEBOJIOM
obcny)kKMBaHUS B AMCTAHLIMOHHBIA dopmart. ITo manHbiM Banka Poccuu [3], MaccoBbie 3akphITHS
OTZeNeHn 0ObACHSIIOTCS UMeHHO 3TUM (akTopoM. [1pu 3ToM Poccenbxo36aHK COXpaHsieT IIMPOKOe
MIPUCYTCTBHE B MajibIX TOPOJAX U CeTbCKOM MeCTHOCTH, UTO 00yCJIOB/IEHO ero Crieljanu3aiieil Ha
arporipoMBIIIJIEHHOM — KOMIieKce.  Poccenbx030aHK — BbIOMpaeT  CTpaTerMid  COXpaHeHHs
JOCTYITHOCTH, UTO MOYKeT OrpaHWYMBaTh DPOCT TPOW3BOAWTENLHOCTA TPyAa B KPAaTKOCPOUHOU
MepCrieKTUBe, HO COXPaHSTh JIOSUTbHOCTh KJTHEHTOB B CeTbCKUX PerruoHax.

10
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4.5. OrpanuyeH’si BpeMEeHHOI'0 FOPU30HTaA

Anami3 oxBaTrbiBaeT TOMbKO 2024-2025 rr, 4TO He TIO3BOJISeT IIOJHOCTBIO HCK/IIOUUTh
BJIMSIHWE KPAaTKOCPOUHBIX PbIHOUHBIX (haKTOPOB. XOTSI Mbl PaCCUMTa/IM MPOU3BOAUTENBHOCTh 3a /IBa
rojia, /sl TIOATBEPXK/AEHUSI YCTOMUHMBOCTH TPeH/a HeoOXOAUM AMHAMUUECKUM Psii MUHUMYM 3-5
net. B wactHocTH, cKauok mpuObLTH Poccenbxo3banka B 2025 r. (+25,9 %) mor ObITbH CBsi3aH
C pa3oBbIMU (haKTOpaMH, a He C CUCTEMHBIMU U3MeHeHHUsIMU. JlanbHellle UCCaeloBaHusl JO/KHbI
HCTI0/Tb30BaTh 0oJiee IJTMHHBIE BPEMEeHHbIE PS/IbI.

5. 3aki1rouenue

Ha ocHoBe npoBeIEHHOT0O CpaBHUTEILHOIO aHa/IvM3a MOJKHO CZie/1aTh C/IeAyIoLre BbIBOAbIL:

1. CokpaliieHre YMCIEHHOCTH TIePCOHAa caMo 110 cebe He SIB/ISIeTCS OCTaTOYHBIM YCIIOBHEM
JUTST POCTa TIPOU3BOAUTENBHOCTH TpyAa. COepbaHK, cokpaTuBImii 16,3 ThiC. COTPYAHUKOB (4,4 %),
JOCTHT POCTa TPOM3BOAUTENBHOCTH C 5,13 10 5,79 mH py0./uen. (mpupoct 12,9 %), B To Bpems
Kak Poccenbxo30aHK ¢ 6oee ymepeHHbIMU CcokpattieHusiMu (okosio 800 uert., 2,3 %) mokasana pocT
¢ 1,16 mo 1,46 mnH py6./uen. (mpupoct 25,9 % B OTHOCUTETHLHOM BbIPaXXEHWUH, HO aOCOMIOTHBIN
paspbIB OCTAETCs MOUTH 4-KpaTHbBIM).

2.  OnTuMM3alysi  OpraHM3allMOHHOM  CTPYKTYphbl,  COMpsDKEHHass € Lu¢poBoOH
TpaHchopmareli, [aéT 3HauMTenbHO Oosbimii 3¢dekt. KommnekcHbiii moaxon CoepbaHka,
BKJ/IIQUAIOIINIM peopraHu3aiyioo GUIMaIbHOM CeTH, IljeHTpaau3alyio GYHKIUM U BHeJpeHue
HCKYCCTBEHHOTO MHTeJI/IeKTa, 00ecrieurnBaeT yCTOMUMBYIO orepalioHHy0 3¢dekruBHOCTh (CIR =
28,0-28,7 %).

3. TexHonmornn WCKyCCTBEHHOTO WHTe/UIEKTa W aBTOMAaTW3alliy SIBJISIIOTCS  K/IFOUEBBIM
(akTOpOM, MpeBpalalolM COKpallleHHe MepcoHasa U3 aHTUKPU3UCHOM Mephl B CTpaTeruo pocra
MIPOM3BOJUTETBLHOCTH. VICTonb30BaHue My/bTHareHTHbIX cucteM (COepbaHK) wiu Process Mining
(Poccenbxo36aHK) 103BOJISIET JOCTHUB O0bIIero 3¢ heKTa Mpy MeHBIIUX COLMAIbHBIX U3/ePIKKaX.

4. PernoHasnbHas criet¢uka Tpedyet avddepeHIMpOBaHHOTO MogxoAa. s yHuBepcaibHbIX
0aHKOB ONTUMM3ALUsi CeTH OfpaBAaHHA. [ cCrenaan3vpoBaHHBIX 0AHKOB C COLMA/IbHOMN
MHCCHel coxpaHeHHe (M3UYeCKOro TPHUCYTCTBUS B PErMOHaX MOXKEeT ObIThb CTpaTernyecku
HeoOXOAUMBIM, [Ja’Ke eC/TA 3TO BPeMeHHO OrPaHUUMBAeT POCT IPOU3BOAUTETHEHOCTH.

5. Haubonmemmii 3¢ddekt pocTuraeTcss TP KOMIUIEKCHOW CTpaTerdH, COYeTaromlei
COKpallleHHe TepCcoHasa, ONTUMM3aLMI0 CTPYKTYPbI, LU(PPOBYI0 TpaHC(HOPMaLM0 U H3MeHeHHe
yrpaBjieHYeckord KyabTypbl. OfHAaKO /s TIOATBEPXKAEHWUS POMM KY/IbTypbl HEOOXOOUMBI
JIOTIOJTHUTE/TbHbIE UCC/IeJ0BaHUs C MpUMeHeHueM crieljiaabHbix MeToauk (OCAI) u HR-MeTpuk.
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AHHOTaUUA

CraTbsl TIOCBsiIlIEHAa WCC/IeJOBAaHUIO TPaXK/]aHCKO-TIPABOBOTO 3HAUYeHHUs] UAeHTU(PUKALUA
cyOBbeKTa Tpy COBepIlIeHUH C/le/IoK B LUdpoBoi cpeie. B ycyioBusix U poBU3al[iM TPa’KIaHCKOTO
obopoTra, Korjja B3aMMO/IeHiCTBHEe CTOPOH OCYIIeCTB/sSeTCs /[WCTaHLIMOHHO, TpobieMa
JIOCTOBEpHOTO yCTaHOBJIeHUsI JIMUHOCTA KOHTpareHTa rpuobpetaer (yHJameHTasbHOe 3HaueHHe
JUIsi TIDU3HAHWSL [IOTOBOpAa 3aK/HOUeHHbIM U JeMCTBUTE/NbHBIM. ABTOp 00OCHOBBIBAaeT, UTO
uieHTUUKALUS BBITIONHSIET He TPOCTO TeXHWYeCKYlo, a HOpUAMYECKHd 3HauuMyl (YyHKLIUIO,
obecrieuriBasi Hepa3pbIBHYIO CBSI3b MeX/y LIU(PPOBLIM BOJIeU3bsIB/IeHHeM U KOHKPETHBIM CyObeKTOM
npaBa. Ocoboe BHUMaHUe Y/ie/IsIeTCsl 37IeKTPOHHOM TOATMCH KaK OCHOBHOMY TIPaBOBOMY Cpe/ICTBY
UeHTUUKALIMY; PACKPBIBAIOTCS  Pa3/uuvsi MeX]y IpPOCTOM, HeKBaJM(UIMPOBAaHHOU U
KBaJTM(ULIMPOBAHHON TOAMNMCSAMH, a TakKe COOTBETCTBYIOIIME WM PUCKHU OCIMapUBaHUs CHesoK.
[lpy 3TOoM, B cCTaTbe TIpeJjlaraloTCs [OTIOJHUTEbHbIE CIIOCOOBI yCUIeHUs BepU(pUKaLUK:
MHOrodakTopHasi ayTeHTHU(UKaLMs, WHTerpauusi ¢ rocygapcTBeHHbIMU peectpamu (ECUA) u

Bubimorpadpuueckoe omucanme: 'apaka B.B. I'pakzaHCKo-TIpaBOBOe 3HaueHHe H/eHTH(UKauM cyObeKkTa IpH COBepIIeHUH
czieniok B 1pipoBoii cpese // Universum: 5KOHOMUKA W FOPUCITIDYAEHLIUS : /IeKTPOH. HayuH. XypH. 2026. 9(143). URL: https:/
7universum.com/ru/economy/archive/item/23254
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aHa/TU3 KOHK/TIOZIEHTHBIX ZIeMCTBUH C 37IeMeHTaMH TIOBeZIeHUeCKOl OMomMeTpuu. ABTOpP MPUXOAUT K
BLIBOZlY, uTO B I[UGpPOBON cpele wWaeHTU(DUKAIUS TIpUOOpeTaeT CTaTyC CaMOCTOSITe/TbHON
IPaXk/[JaHCKO-TIPABOBOM KaTerOpWH, a YCTOHUMBOCTh AWCTAHIIMOHHBIX CZE/IOK JAOCTHTaeTCsl JIWIIb
yepe3 KOMIUIEKCHOE COYeTaHWe 3IeKTPOHHOW TIOATIMCH, TOCYAapCTBeHHOW BepudUKaluu U
TOBEJIEeHUeCKOTO aHajIn3a, UTO T03BO/IsIeT KOMIIEHCUPOBaTh OTCYTCTBHE JINYHOTO KOHTAKTa CTOPOH
1 obecrieunThb HGalaHC UX UHTEPECOB.

Abstract

This article examines the civil-law significance of subject identification when concluding
transactions in a digital environment. In the context of the digitalization of civil transactions, when
parties interact remotely, the issue of reliably establishing the identity of the counterparty is
fundamental to recognizing a contract as concluded and valid. The author argues that identification
serves not simply a technical but a legally significant function, ensuring an inextricable link
between a digital expression of intent and a specific legal entity. Particular attention is paid to the
electronic signature as the primary legal means of identification; the differences between simple,
unqualified, and qualified signatures are discussed, as well as the corresponding risks of transaction
challenge. Furthermore, the article proposes additional methods for enhancing verification:
multifactor authentication, integration with state registries (ESIA), and the analysis of implicit
actions with elements of behavioral biometrics. The author concludes that in the digital
environment, identification acquires the status of an independent civil-law category, and the
stability of remote transactions is achieved only through a comprehensive combination of electronic
signatures, state verification, and behavioral analysis, which compensates for the lack of personal
contact between the parties and ensures a balance of their interests.

KnwueBble cioBa: yjeHTU(UKaLusi, Bepubukanms, UudpoBas cpefa, CAesKa,
udpoBu3aLMs, 3/JeKTPOHHAas TMOANUCh, [AUCTAHLIMOHHOE B3aUMOJENCTBHe, [10CTOBEPHOCTb,
I0pU/IMYecKast 3HaUMMOCTb, IMCTaHLIMOHHOE 3aK/IF0YeHre CJe/0K.

Keywords: identification, verification, digital environment, transaction, digitalization,
electronic signature, remote interaction, reliability, legal significance, remote conclusion of
transactions.

BBegenue

Liudporast cpesja U3MeHuUIa TIOPSIIOK 3aK/IFOUEHUS CZIeJIOK, TepeHecs: B3auMOoZeliCTBHe CTOPOH
B /JIMCTAHLMOHHBIM ¢opmar. IIpyd TpafWI[MOHHOM 3aK/IFOUeHUHM CZe0K JIMYHOCTh KOHTpareHTa
yAOCTOBepsIeTCst nyTem ¢dusnyeckoro TIPUCYTCTBUS, npefibsiB/ieHNsT  JJOKYMEHTOB
1 cOOCTBEHHOPYUHOTO TMOIMCAHUs JoroBopa. OfHAKO, B YCIOBUSIX LIU(PPOBOr0 B3aUMO/eNCTBUS
CTOPOHBI B3aUMOJENCTBYIOT TOCPeACTBOM AMCTAaHLIMOHHBIX CHUCTeM CBsi3u. B JaHHOM ciydae
BO3HMKaeT rMpobsemMa HaJeXKHOTO obecriedeHusi WAeHTUGUKAlMU KoHTpareHTa [4, c. 17].
JUCTaHIIMOHHBIN XapaKTep CelIoK U OTCYTCTBHE HeroCpe[CTBEHHOT0 KOHTaKTa CTOPOH He JaeT
JIOCTOBEpHO YCTaHOBUTb, UTO BOJIEU3bsIBJIeHWE MCXOOUT MMEHHO OT TOro CyOBeKTa, KOTOPbI
JIO/KeH OBbITh CTOPOHO# J0roBOpa.
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MaTepl/IaJIbI " MeTOoAbI

OCHOBHBIM  METOAIOM  MCC/Ie[lOBaHMSI  BBICTYNWI  (DOPMajbHO-IOPUJNUECKUI  MeTo[,
NpUMeHeHWe KOTOPOro TMO03BOJWIO OCYILIeCTBUTb TOJKOBaHHWE U CUCTEMHBIM aHa/lW3 HOPM
I'paxkmaHckoro kojekca Poccutickoit ®efepaiiiy, peryupyrodX OOI[He MOMOKEeHUSI O CleKax,
TakKke C TIOMOIIbIO JAaHHOTO MeToja ObUTM BbISIBJIEHbI TIPABOBbIe TIOCTEJCTBUS OTCYTCTBUS
JIOCTaTOUHOW WEeHTU(PUKALIMM JTML|A [IPY 3aK/IF0YEHUU CZeJI0K B AMCTAaHLIMOHHOM (hopMare.

[IpuMeHeHre IOTMYECKOT0 METOZd, BKJ/IKOYAKOLero MnpueMbl aHajiu3a, CHHTe3a, UHAYKLUHU
W Je[yKUWH, TI03BOJIM/IO YCTAaHOBUTb CBSI3b MEXAY TMpOLeAypold WeHTUhUKALMU W TaKUMU
(GyH[jaMeHTaNbHBIMU KaTeropusiMd KakK BOJSI M BOJIEM3bsiBJIeHWe. JTO a0 BO3MOXXHOCTb
000CHOBATh, YTO WIeHTU(PUKALIVS BHITIOMHSIET POJib HOPUANKO-00pa3yrolliero 3neMeHTa, OTCyTCTBUe
KOTOPOT0 pa3phbiBaeT MPABOBYIO CBSI3b MEX/1Y LIUM(PPOBBIM [|eHICTBUEM U €r0 aBTOPOM.

OMIIMPUUECKYI0 OCHOBY COCTaBW/IM aKThl POCCUMCKOTO TPa)kJaHCKOTO 3aKOHO/ATebCTBa,
a TaKKe [JOKTpPUHA/bHble WCTOYHHKH, TIOCBAIleHHble T1ipobseMaM LUGPOBU3ALMM  CIe/I0K
Y uieHTH(OUKALIY UL B 1IW(POBOM TpaxkgaHCKoM obopoTe.

Pe3ynbTaThl U 00CYy)K/jeHHEe

[lencTBylOIee 3aKOHOZATE/NbCTBO He COZEpPXKUT OT[ebHbIX HOPM [JI peryiaMeHTalyy
CIeJIOK, COBepIlaeMbIX B YCIOBHSX [U(POBU3aLMU TPaXKAaHCKOro obopoTta. CremoBaresibHO, TaK1e
CAENKU PeryupyrTCs HOpPMaMH, MpeAyCMOTpPeHHbIMU ['paxgaHcKuM KopekcoM Poccuiickoi
®enepatyu ('K P®) [3]. YuutsiBasi nosioxkenusi ct. 153 'K P®D, cienkamu siBASItOTCS eHCTBUS
JIMLl, HarpaB/ieHHble Ha BO3HMKHOBEHMWE, W3MeHeHHe WU MpeKpalleHWe TpaKJaHCKUX IIpaB
u obs3anHOCTel. [Ipu 3ToMm, cornacHo ct. 154 'K P®, kroueBbIM MPU3HAKOM CJE/IKH BBICTYTIAeT
HanpaB/IeHHOCTb BOJIY JIML]A Ha OIpeJie/IeHHbIN NpaBoBoM pe3ysbrar. FOpyuauyecky 3HauMmasi BOJIs
JIO/DKHA OBITH He TOMBbKO C(HOPMHUPOBAHA CTOPOHOM BHYTpPEHHe, HO M OOBEKTHBHPOBaHA BOBHE —
B (opMe BOJIEU3BSBIEHHUS, KOTOPOE T03BOJISIET COOTHECTH 3TO BOJIeU3bsIBJIEHHWE C KOHKPeTHbIM
CyOBeKTOM TpaBa.

VIMeHHO 37eCh U TIPOSBISETCS 3HaueHWe WAeHTH(UKALMK, KoTopass obecrieurBaer
IOPUIMUECKYI0 CBSI3Ky COBepillaeMoro I1[ucpoBoro mAeilcTBusi (Ha)kaThe KHOIKM, BBOJ, KOAa,
OTIpaBKa [JaHHbIX) C KOHKPETHBIM JIMLOM. Ecnu Takasi CBsi3ka OTCYTCTBYET WJIM >Ke€ OKa3bIBaeTCs
JedekTHOM, cama 10 cebe CoOBepIIeHHass C/leflka TepsieT CYObeKTUBHYIO OIpe/ie/IeHHOCTb
[2, c. 275]. B cBa3u c 3TuM, Koraa ujeHTUdUKAlMs He peajn30BaHa WM peasiM30BaHa
HEeHa/|Ie)kaluM 00pa3oM, BO3HUKAIOT TMOPOKH, KOTOPble MOTYT ObITh KBa/u(UIMPOBAHBI uepe3s
HEeCKOJ/IbKO K/IroueBbIX HOpM 'K PO.

Bo-miepBbIX, HEBO3MOXHOCTb [IOCTOBEPHO  OIIpeJe/IMTb CTOPOHY  CHe/IKU  CjefyeT
paccMatpuBarh uepe3 npusmy cT. 432 'K P®. CyObekTHBII COCTaB SIBISETCS HEOOXOAUMBIM
sneMeHTOM Jr060ro gorosopa. Ecmmu u3 copepykaHusi mupoOBOTO B3aUMO/EMCTBUS HEBO3MOXKHO
yCTAHOBUTb, KTO VMMEHHO BbIpasW BOJIFO Ha 3ak/OUeHue CJeJKd, TO COIvlallleHue O CTOpOHe
o0si3aTeNlbCTBA TIPU3HAETCS HEIOCTUTHYTHIM. B /aHHOW CHUTyal[dd [JIOTOBOP CUWTAETCs
He3aK/IF0UeHHbIM, TOCKOJIbKY OTCYTCTBYeT COIVIaCOBAHME OJHOIO M3 CYLeCTBEHHbIX YC/IOBUM —
YCJIOBUS O CTOPOHE CIeJIKU.
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Bo-BTOpBIX, HapylleHrWe WeHTU(UKALMM MOXKeT CBH/eTe/bCTBOBaTb O MOpoke Bosd. Eciu
O/IHO /L0 JleficTByeT B LIM(POBOM cpejie TIOZ, BUIOM JIpyroro (HarpuMep, HelpaBOMepHO 3aB/ia/ieB
JOCTYTIOM B JIMUHBIA KaOWHET), TO y /uija, 4Yeld uaeHTH(UKATop OBLT WCIO/IBb30BaH, BOJIS Ha
COBeplLIeHKe CeJIKU OTCYTCTBYeT. JlaHHas cuTyalus oxBarbiBaeTcs CT. 178 — 179 I'K P®. CorviacHo
JAHHBIM CTaTbsIM, CZe/Ka MOXeT ObITh TMpH3HaHAa HeJelCTBUTEJLHONW KaK COBepIIeHHasl TIOf
B/IMSIHUEM CYIL[eCTBEHHOTO 3ab/y’>K[eHUs OTHOCHUTE/NBbHO JIMUHOCTH KOHTpareHTa JiMbo TIOf
BusiHMeM obMmaHa. B ciyuasix, Kora cpefcTBO MIAEHTU(UKAL[MKA BBIOBIO U3 BafileHUs CyObeKTa
TIOMHMO €T0 BOJIM, BOJIEM3bsIBJIEHHE TIOIHOCTBIO TepecTaeT ObITh ero COOCTBEHHBIM, UTO CTaBHUT
BOIIPOC O FOPU/INYECKON HUUTOXXHOCTH /IeMCTBUI, COBEPIIeHHBIX M0/ UyKUM [1U(POBBIM 00pa3oMm.

Takum o6pa3om, naeHTU(GUKALVS BLITOTHSIET OXpaHUTebHYH0 (pyHKUuI0. Ee oTcyTcTBHE Mmn
JIeeKTHOCTh HamnpsIMyIO BIEKYT MO0 He3aK/IFOUeHHOCTh C/Ie/IKW, MO0 ee OCIOPUMOCTb BBUZY
TIOPOKa BOJIM.

B HacTtosmmii nepuos, BpeMeHH, OJHHMM M3 akKTyalbHbIX IIPAaBOBBIX WHCTPYMEHTOB,
o0ecrieunBaroINX UAeHTUPUKALI0 CyOBeKTa B 1(POBOM MPOCTPAHCTBE, SIB/ISIETCS 3/IeKTPOHHAs
nozrichk. Ee paBoBoit pexxum perynupyetcst @enepanbHbiM 3akoHOM 0T 06.04.2011 Ne 63-D3 «O06
9/IeKTPOHHOM TmoAnuvcy» [8]. [JlaHHBIM 3aKOH BbifiesiseT TPU BHUJA 3JEKTPOHHOW TMOATMCH,
pas/iuyaroluecss IO CTeleHd [OCTOBepHOCTHM W/JeHTU(UKAlMM U, COOTBETCTBEHHO, IIO
IOpUZIMUeCKOU cuJIe:

- TIpocTas »3/7eKTPOHHas TMOANWCh MCHOAb3yeT KOAbI, [apojud U HHble CpeJCTBa,
noATBepxxjatoiiye $akt GopMUPOBaHUs MOJIUCU OMNpeZeseHHbIM uloM. OHa /ullib QUKCHpYeT,
YTO KTO-TO BOCIIO/Ib30Ba/ICS CPeCTBOM JOCTyIa (JIOTMHOM, MapoJieM, KOIOM), OJHAaKO, He CO3ZaeT
GeccriopHOli yBepeHHOCTH B JIMUHOCTH JIMLIA. [IpH MCIOMb30BaHMM TIPOCTOM 3/IEKTPOHHOM MOJITCH
PUCK OClapyUBaHUs CAesKY 10 CT. 432 wiu cT. 179 I'K P® ocTraeTrcs A0CTaTOUYHO BBICOKUM, eC/IA He
TIPUMEHSIIOTCS [IOTIOTHUTE bHBIE CITOCO0bI BepurKaiyy;

- HeKBa/IM(ULIMPOBaHHAs 3/1eKTPOHHAs MOATUCH CO3[aeTCsl C TIOMOLIbI0 KpUNTorpaduyeckmux
CPeCTB U TIO3BO/ISIeT He TOJIBKO TPOBECTU WeHTU(UKALMIO CTOPOHBbI, HO U 3a(MKCHUPOBATh
HEU3MEHHOCTb COZiepXkKaHusl J[OKyMeHTa I[I0Cjle ero mnoAanvicaHvs. [laHHbld BUJ, TOAIUCU
obecrieunBaeT Oosiee HaJIEKHYIO CTeTleHb HIeHTU(UKALIMK, OJJHAKO /1JIs IPUJAHKS el FoprUAnYeCKon
cubl TpeOyeTcsi coryalieHHe CTOPOH WM TIPSMOe YKa3aHWe Ha BO3MOXKHOCTh ee TIPUMeHeHUst
B 3aKOHe;

- KBa/IM(PUIIpOBaHHAs 3/IEKTPOHHAs TIOATIHCH TIPeZCTaB/IsieT COO0M TOATUCH, KITH0U ITPOBEPKU
KOTOPOM COJIep)KUTCS B KBaJU(ULIMPOBAaHHOM cepTH(UKaTe, BbIJAHHOM aKKpeJAUTOBaHHBIM
YAOCTOBEPSIOLUM LieHTpoM. [Ipu 3TOM 3aKOH NpurzaeT KBaaU(pULIMPOBaHHOM MOANMCH HaWBBICIIYIO
IOPUJMUECKYI0 CWIy, TIpUPaBHUBasi ee K COOCTBEHHOPYYHOM TIOATMCH, TIPOCTaBI€HHON Ha
OymakHoM Hocutene. ViMeHHO KBayMUIIIpOBaHHAsT 3/I€KTPOHHAs TIOATMUCH SIBJsieTCsl Hanboree
Ha/Ie)KHBIM ~ CIIOCOOOM — WAeHTU(UKAIMK, MaKCUMaJbHO CHIWKAIOUIMM DUCKH, CBSI3aHHbIE
C He3aK/IFOUeHHOCTBIO WIN HeleCTBUTeIbHOCTBIO CIeNOK.

B sTo#i CBs3U HEOOXOAUMO OTMETHThH, UTO B IIM(POBOI Cpefle CTOPOHBI B3aUMOAEHCTBYIOT
¢ rpaduuecKkuMy MHTepdeiicaMy, 4aT-00TaMu Wi 0OMEHUBAIOTCS MAlIMHOUNTAEMBIMH JAHHBIMH.
CTOpOHBI He 3HAIOT JIPYT ApYyTa, U UX AoBepue 0a3upyeTcs UCK/IIOUMTETbHO Ha TeXHOJIOTUYeCKOn
JIOCTOBEpHOCTH TpoLelypel HeHTU(UKaLuu (BBOJ, KOZAQ, JIOTMHA, I[1aposis, TpUMeHeHHue
ceptudukara nofanucy) [7, c. 7]. DTo MOpOXJaeT paspbiB MeX]y «IOpPUAWYECKON GUKIuei»
Ha/Ie)KHOCTH HUZeHTU(hHUKaTopa W peasbHOW Bojel cybObekra. CrefoBaTenbHO, [JIs1 TIPU3HAHUS
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C/IeNIKU FOPUIMYEeCKH 3HAuMMOW HeoOXOZMMO He TMPOCTO KOHCTATHPOBATh HA/TMUHe TeXHUUEeCKOTO
WJeHTU(PUKATOpa, a BOCCTAHOBUTH IIOJIHOTY CBSI3U «LM(POBON ciiefi — [AelCTBUTEeNbHAs BOJIS
cybobekTa» [1, c. 64].

3ak/IIoueHue

B HacTrosuii repuoj; BpeMeHW [JUCTAHLMOHHBIA (hopMaT OOBEKTUBHO CHMKaeT ypOBeHb
JloBepysi, TPaBOMOPSIOK [O/DKEH KOMIIEHCHMPOBaThb 3TO uepe3 KOMILIEKC [IOTIO/IHUTEIbHbIX
criocoboB BepudUKau, 4TOOBI COOMIOCTH OajlaHC WHTEPECOB CTOPOH TakK, KaK TOro Tpebyer
nipaBo. K Takum criocobam ciiefyeT OTHeCTH:

1. MuorodakropHast ayTeHTH(UKALUS KaK CTaHJapT AobpocoBecTHOCTH. [IpocTtoro BBOAA
KoJa wid Tmapojs (mpocTasi 3/1eKTPOHHAsl TMOATNKCh) HEeJOCTaTOUHO /JIsi CZENOK, BEeKYLUX
3HauuTe/bHbIe (DMHAHCOBBIe pacTparhl. JloOpocoBecTHOe TOBeJileHWe KOHTpareHTa Tpejriosaraer
WCTIOb30BaHWe JUHAMHUYeCKMX KOAOB (sms, push), a B wujeane U OMOMeTpPUUECKUX [JAHHBIX
[5, c. 79]. C mpaBoBOM TOUKH 3peHHUs, WCIOMb30BaHWE ABYX U Oosee ¢haKTOpOB (ABYX WU
MHOro(akTOpHasi ayTeHTU(UKALMS) CylLleCTBEHHO CYy>KaeT BO3MO)XHOCTb OCIMapyBaHUsl CHENKHU 10
OCHOBaHHMIO mopoka Bomu (cT. 178 — 179 T'K P®), Tak Kak CBHUJETEJbCTBYeT O CIO0XKHOM,
0CO3HAHHOM MOC/IeI0BaTe/IbHOCTH JIEHCTBHI CyOBeKTa, a He 0 C/TyYaiiHOM KJTHKE.

2. Vuterpamus ujeHTUGHUKAIMKH C TocymapcTBeHHbIMUA peectpamu (ECHMA). Hawubosee
CUJILHBIM CITOCOOOM YCTPaHUTh aHOHUMHOCTD SIB/ISIETCS MIeHTU(UKALIMS Yepe3 roCylapCTBeHHbIe
ratopMbl. ABTOpU3aLvsl uepe3 ropTan «l'0Cyc/lyru» € WUCIOAb30BaHHWEM KBaTU(HUIIMPOBAaHHOW
TIOATIMCH WIW TIOATBEP)KIAEHHOW OMOMeTpUM CO37aeT TPe3yMIIHI0 TOTO, UTO CJeJIKy COBepIaeT
KOHKDeTHOe J/MLI0, Ubsl JIMYHOCTb Y)Ke BepU(UIMpOBaHa TOCYJApCTBOM. JTO CHHUMAaeT pUCK
HEe3aK/TFOUeHHOCTHU CZIeJIKH 10 CyOBeKTHOMY cocTaBy (CT. 432 'K PD).

3. KoHK/IO[ieHTHbIe ZIeMCTBUSI U MOBefleHUecKass 6uomerpusi. [IpaBo HauMHaeT TMpU3HABaTh
HeHTU(DUKALIUIO He TOBKO TI0 CTaTUYHOMY KJTFOUY, HO U T0 [UHAMUKe ToBeJeHUs (Toyepk Habopa
TeKCTa, CKOPOCTh peakldd, TUIWYHble TpaH3akiuu). C Touku 3peHuss cT. 158 T'K PO,
COBOKYITHOCTb TaKMX [JE€MCTBUM, OJHO3HAUHO YKa3bIBaIOL[MX Ha JMUYHOCTb, MOXeT (pOPMUPOBATH
CTIOXKHBIM FOPUIMUECKUN COCTaB, KOTODBIM C/I0)KHee OCIIOpUTb, ueM eAUHWYHbIA (aKT BBOAA
naporisi.

Takum o6pa3oM, wugeHTHGUKAIMS B LUGPOBOM cpefle, 3TO He TIPOCTO TeXHHUYECKast
niporie/iypa, a hyHaaMeHTabHas Fopyuarueckast GyHKIus, obecrieurBaroiias CBsi3b BOJIeU3bsIBIeHHUS
C KOHKpeTHbIM cyObekToM TpaBa. [ToCKo/bKy B L[U(POBOM IPOCTPAHCTBE CTOPOHBI 3auacTyiO
JIUILLIEeHbI BO3MOXKHOCTH 3HaTh APYT Apyra JIMYHO, TIPaBO JO/KHO CMECTUTh akKLeHT C (hopMasibHOU
KOHCTaTaluu (pakra MCIo/Ib30BaHUsl WAEeHTHU(PHUKATOpa Ha KOMILJIEKCHYIO TIPOBEPKY OOCTOSITENbCTB,
COTYTCTBYIOLIMX  BOJIeU3bsIB/IeHUIO. TONMbKO uepe3 couyeTaHWe 3eKTPOHHOW  MOAMMCH,
roCyJapCTBeHHOW Bepr(UKalMd W TI0BeJEHUYECKOTO aHajau3a MOXKHO [OCTUYb TOH CTerleHU
MPABOBOM  OTMpeZIe/IEHHOCTH, KOTOpas  TPAJMIMOHHO  OO0ecreurdBaeTCsl  JIMUHOM  SIBKOM
1 cOOCTBEHHOPYYHOM TO/ITHUCKIO Ha Bymare [6, c. 5].

WpeHTuduKalys B JUCTAHLMOHHBIX CZejKaxX TMpuoOpeTaeT 3HaueHWe CaMOCTOSITe/IbHOU
rPaXkKJAaHCKO-TPAaBOBOM KaTeropuu, HamnpsIMylO B/WSIOLLEH Ha JelCTBUTENbHOCTb M 3aK/IHOUEHHOCTD
nJoroBopa. Ee 3HauMMocCTh 00yc/iOBleHa TeM, UTO UMEHHO uepe3 HAEeHTHU(HUKALIUI0 PaCKPbIBAeTCs
TIO/IJIMHHAS BOJISI CTOPOHBI, 6e3 uero HeBO3MOXXHO BO3HUKHOBEHUe, M3MeHeHre WU TpeKpalljeHue
rpaXk/[aHCKUX TIpaB U 00s13aHHOCTeH B rPaXkKAaHCKOM 000pOTe B YCIOBUAX LIM(POBU3AL[UH.
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IIpo6/ieMHBIe BOMPOCHI HCYUC/IEHUA HAaYa/IbHON MaKCMMa/IbHOM 1ieHbI I0roBopa
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services by certain types of legal entities’
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AHHOTan s

B [aHHOW HayuHOW CTaTbe WCCAEeAYIOTCS aKTyasbHble NpOo0IeMbl MCUMC/IEHUs HaualbHOMN
MaKCHMMaJsbHOM LieHbl foroBopa B paMkax ®epepanpHoro 3akoHa Ne 223-@3 or 18.07.2011 ropa r.
«O 3aKymkax TOBapoB, paboT, yCayr OTAeNbHBIMH BHJAaMU ODUAMUYECKUX JUL» (Janee —
@enepanbHbii 3akoH oT 18.07.2011 Ne 223-®3)[10], B TOoM umncie BO B3aUMOCBS3M C
MO/3aKOHHBIMA aKTaMM OpPraHOB MCIIOJIHATeNbHOM Bnacty P®, B wuactHoctH, [lpukasa
Mumnskonompassutusi Poccunt Ne 567 ot 02.10. 2013 roga «O6 yTBep)KaeHMH MeToguuecKux
peKOMeHJalMi [0 TPUMEHEeHHWI0 MEeTO[OB OIpeJie/IeHUs] HauaJbHOM (MaKCHUMasbHOW) LieHbl
KOHTpaKTa, LieHbl KOHTPAKTa, 3aK/J04aeMOro C e[AUHCTBeHHBIM ITOCTABIIMKOM (TIOAPSAYHUKOM,
vcrionHuTenneM)» (mamee — Ilpukaz MuHskoHompassutus ot 02.10. 2013 Ne 567)[8].
AHanv3vpyOTCsl ero OCHOBHbIE TIO/IOKEHWs, posib B ()OPMUPOBAaHMU CTOMMOCTHU [OTOBOPOB, B
nopsigke PegepanbHoro 3akoHa ot 18.07.2011 Ne 223-®@3, a Takxke I0OC/Ie[CTBUSA HEIOJHOIO ero
NpUMeHeHHs1 Ha Mpakrtuke. [Ipezyararorcs pekOMeHAaLWy I10 TOBBIIIEHUIO pe3y/IbTaTUBHOCTU
npumenenuss Ilpukasa MunskoHompassutus or 02.10.2013 Ne 567 pns  obecrieueHus
MPO3pPaYHOCTHU U 3(P(PEKTUBHOCTU 3aKyNOUHOU JesTelbHOCTH. OCHOBHOM aKLeHT B JJAHHOM CTaTbe
C/leJlaH Ha aHa/INW3 IOC/Ie[CTBUM HelpaBU/IbHOIO MPUMEHEeHUs 3TUX pPeKOMeHJalud U MeTOOUK B

Bub6nmnorpaduueckoe onucanue: Xadpuzosa U.A. TIpobieMHbIe BONPOCH! MCUUC/IEHHS HAYaIbHOW MAKCUMAbHOM LieHbl JOrOBopa B
pamkax ®PegnepanbHoro 3akoHa Ne 223-®3 ot 18.07.2011 roga r. «O 3aKymnkax TOBAapoB, paboT, yCAyT OT[ebHBIMU BHAMH
IOpUAMYecKUx sl // Universum: 5KOHOMHKAa M IODUCIIDYZEHLMS :@ 3/eKTPOH. HayuH. >KypH. 2026. 9(143). URL: https:/
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MPaKTUUeCKOM [1eATeNIbHOCTH, YTO, KakK IIpaBWU/O, MPUBOAUT K CHWKEHHIO IIPO3PauHOCTH U
3¢ PeKTUBHOCTH 3aKyIOYHOTO TIPOIIeCCa, a TaKKe BO3HUKHOBEHUIO PUCKOB HeZ00pOCOBeCTHOM
L[EHOBOM U  HeLleHOBOM KOHKypeHUuH[3,c.37], Takke, WCCAeAYIOTCS HOPDMaTUBHbie U
TpoLieccyasibHble TIPOO/IeMbl, CBsI3aHHBIE C YHHUBEPCATBHOCTBIO METO/IOB OTIpe/ie/ieHHsT HayaTbHOM
MaKCHMaJTbHOM 1jeHbl JoroBopa. B gaHHOW cTaTbe 0TOOpaXkaroTCsi peKOMeH/IAlMH TI0 TTOBBIIIEHHIO
pe3ynbTaTUBHOCTU U 3¢ deKTUBHOCTH TipuMeHeHust [Iprka3a MunskoHoMpaseutus ot 02.10.2013
Ne 567, C MOMOIIIBIO KOTOPBIX, 3aKa3uMK 00si3aH 00eCreunuThb TTPO3payHOCTh MPOBEeHUs TTPOLeAYP.
B 3akroueHre yKa3blBaeTCs Ha HeOOXOAMMOCTb COBEpIIeHCTBOBAHMSI HOPMAaTHMBHOM TPaBOBOM
0a3bl U MPAKTUYECKUX MEXaHWU3MOB YPEryIMpOBaHUs AAHHBIX CUTYalUi, UTO MOYKET ITOBBICHUTH
Jl0Bepye K CUCTeMe roCy[apCTBEHHBIX 3aKyIIOK U CHU3UTh HapyLlIeHUs [PU UX NIPOBeZleHUH.

Abstract

This scientific article investigates current problems in calculating the initial maximum
contract price under Federal Law No. 223-FZ dated July 18, 2011 'On Procurement of Goods,
Works, Services by Certain Types of Legal Entities' (hereinafter — FZ No. 223), including in relation
to subordinate acts of executive authorities of the Russian Federation, in particular, the Order of the
Ministry of Economic Development of Russia No. 567 dated October 2, 2013 'On Approval of
Methodological Recommendations for the Application of Methods for Determining the Initial
(Maximum) Price of a Contract, the Price of a Contract Concluded with a Single Supplier
(Contractor, Performer)' (hereinafter — Order of the Ministry of Economic Development No. 567).
The main provisions and their role in contract cost formation under FZ No. 223 are analyzed, as
well as the consequences of incomplete application in practice. Recommendations are proposed to
improve the effectiveness of applying Order No. 567 to ensure transparency and efficiency of
procurement activities. The main focus of this article is on analyzing the consequences of incorrect
use of these recommendations and methods in practice. Usually, this leads to less transparency and
lower efficiency in the procurement process. It also increases the risks of unfair price and non-price
competition. The article also looks at legal and procedural problems related to the general use of
methods for determining the initial maximum contract price. The article offers recommendations to
improve the effectiveness of the Order of the Ministry of Economic Development Ne 567. These
help the customer ensure transparency during procedures. In conclusion, it is shown that improving
the legal framework and practical mechanisms can increase trust in the government procurement
system and reduce violations during the process.

KnroueBsbie cnoBa: ®Pegepanbhbid 3ak0H 0T 18.07.2011 Ne 223-P3, oueHKa CTOMMOCTH,
ITpukas MunskoHompassutusg oT 02.10.2013 Ne 567, MeToabl omnpefie/ieHUs] HadaabHOU
MaKCUMajbHOM LleHbl [OrOBOpa, IIPO3payHOCTh 3aKyIlOK, HOPMAaTHMBHOE pery/jvpoBaHUe,
5 PeKTUBHOCTb 3aKYIIOK.

Keywords: FZ No. 223, cost assessment, Order of the Ministry of Economic Development
No. 567, methods for determining initial maximum contract price, procurement transparency,
regulatory framework, procurement efficiency.
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BBegenue

O6ocHOBaHMe Haua/JbHOW MaKCUMasbHOM LieHbl /IOTOBOpA SIB/ISIETCSI OJHUM W3 TJIaBHBIX
9TaroB TIPOBeJeHUs 3aKyNoOK B paMKaX 3aKOHOJaTelbCTBAa O 3aKyIKax TOBAapoB, paboT, yciyr
OTJie/IbHbIMU BHUJIaMU FOpUAUYeCKUX L. B cooTBeTcTBMM € npuHLMNamMu PezepasbHOIO 3aKOHA
ot 18.07.2011 Ne 223-®3, ycTaHOBIeHHe TIPaBUJILHOM M OOBEKTUBHOM CTOMMOCTH obecrieurBaeT
KOHKYPEHII1I0, UCK/T0UaeT KOPPYIILMOHHBIe PUCKU U CITOCOOCTBYeT 3(h(eKTUBHOMY pacxXo/i0BaHUIO
CpeZiCTB FOPUANUECKOr0 JIULA.

HopmarvBHOe mnpaBoBOe peryiupoBaHue STOrO IpoLjecca SB/SeTC [JUCKYCCHOHHBIM
MOMEHTOM, B MCTOYHHWKHU PeryMpOBaHUs BXOJAT Kak (efepasibHble 3aKOHBI, TaK U HOPMAaTUBHbIE
akTbl MuHskoHOMpasButusi P®. B yacTHOCTH, BaXKHYHO pojib urpaet [Iprkaz MUH3KOHOMpPa3BUTUSA
P® or 02.10.2013 roga Ne 567 «O06 yTBepxkAeHUH MeTOAUKH OIpe/ie/ieH|s] CTOUMOCTH TOBapoB,
paboT, ycC/lyr TIpM OCYIIeCTBEHWM 3aKYIIOK», KOTODBIH oOrpejenseT KOHKPEeTHbie MeTO/bl,
WCIosib3yeMble 171 (OPMUDOBaHUSI CTOMMOCTH  3aK/IHOUaeMbIX HOPUAMYECKUMH  JULIAMU
KOHTPAaKTOB.

3ajaua ucc/aeJ0BaHUA

B [paHHOM cTaThe M3yuyarOTCSl OCHOBHble NonokeHUs [Ipuka3a MUHIKOHOMpa3BUTHUS OT
02.10.2013 Ne 567, ero pojbp B CHACTeMe HOPMaTUBHBLIX IIPaBOBBIX aKTOB Poccuu, a Takxke ero
aKTya/bHOe NTPUMeHeHNe 1 CBSI3aHHbIe C 3TUM [JMCKYCCHUOHHBIE BOIIPOCHI.

Ienb ucciefoBaHus

AHanu3 HOPMaTUBHBIX MPABOBBIX OCHOB Y MPAKTUKWA UCUMC/IEHMS] HAYa/IbHOM MaKCHMMasbHON
LleHbl /IOTOBOpPAa B CHCTeMe TOCY/JapCTBeHHBIX 3aKyrnok Poccuu, BbisiBieHHe Tpo0OesioB
U TpeijiokeHHMe  peKOMeHJalMid 10  TOBBIIIEHWI0  MPO3payHOCTH,  3(PGheKTUBHOCTH
Y pe3y/IbTaTUBHOCTH 3aKyIIOYHOMU JiesiTe/IbHOCTH

[Ipvka3 MunskoHoMpa3eutusi ot 02.10.2013 Ne 567 sBisgeTcsi BeJOMCTBEHHBIM
HOPMaTHUBHBIM TPaBOBbIM aKTOM, YTBED)KJEHHbIM C Lie/lbl0 YHU(PUKALIMU MEeTOZ0B (hOPMHUPOBAHUS
Haya/JlbHOM MaKCHMMa/bHOW LieHbl ZI0TOBOpA, MPU TPOBeJeHUH 3aKyIOK TOBapoB, paboT U ycCiyr
OTZAeNbHBIMU BUZAMHU HOpUANUECKUX vl OH BK/IOYaeT B cebsi MeToAuuecKrWe peKOMeHJAllWH,
KOTOpble (DOPMHPYIOT OCHOBY [JIsl €JUHBIX CTaHJAPTOB YCTAHOBJEHWS CTOMMOCTH [0rOBOpa
Y CHW)KAIOT PUCKH YCTaHOBJIeHUsI He000CHOBaHHKIX 1ieH [9, ¢.80].

Marepuasibl 1 MeTOABI

PaccmarpuBaemsbiii [Iprkaz MunskoHoMpasButuss oT 02.10.2013 Ne 567 He sBrsercs
00s13aTe/TbHBIM [I/Is BCeX yUaCTHUKOB 3aKyTIOYHOMU MPOLIeAYPhI, OJHAKO €T0 MOJIOKEeHHUSI MOTYT ObITh
BK/IIOUEeHbl 3akasuvMkamMu B uXx [losokeHue O 3aKynke W TPUMEHSTHCS /11 yCTAHOBJIEHUS
Haya/IbHOM MaKCHMa/IbHOM LIeHbI JOTOBOPA, UTO peanr3yeT obecriedeHre MPO3PauHOCTH U CO3/IaHMS
PaBHBIX yCJIOBUH /1711 KOHKYPEHIIMM YYaCTHUKOB 3aKyTIOYHOTO TpoLjecca Mexxay cobotii [4,c.47].

JlaHHBII HOPMATUBHBIN MPABOBOM aKT MUH3KOHOMPA3BUTHSI BKJTFOUaeT B CeOst:

- lepeyeHb MeTo/|0B (hOpMUPOBaHHUsI Haya/IbHOWM MaKCUMasbHOM LieHbl J0r0BOPa;

- ICTOUHMKH UH(OPMALUH, JOMYCTUMBbIE [/ OTIpe/ie/ieHus LieHbl;

- TpebOBaHMs K aKTya/lbHOCTH UCTIONb3yeMbIX JAHHBIX;

23



Ne 9 (143) UNIVERSUM: cenms6pb, 2026 e.

SKOHOMUKA U bPMCHPyﬂEHuMR

- TIOpsiZIOK cOopa 1 aHa/mM3a MHPOPMAIUK O [IEHOBLIX KOMMepUeCKUX TIPe//IO’KeHHUSIX.

IIpuka3 MunskoHoMpa3sutusa or 02.10.2013 Ne 567 ompefesnseT yeTKue aJrOpUTMBI [JIs
oripeZie/ieHUs] HayaJbHOM MAaKCHMMajbHOW TIIeHbl [IOTOBOPA, UTO CHOCOOCTBYeT COKpAI[eHHI0
CyOBbeKTUBHBIX TIOJXO/I0OB W TIOBBIIIEHUIO [IOBEPUs K pe3ysbTaTaM [esiTe/IbHOCTH 3aKa3uMKOB.
B npakTHueckou [esTenbHOCTH, YaCTO BCTPEUarOTCsl HapyLlIeHus], CBsI3aHHbIe C IIPUMeHeHreM IS
VICUHC/eHUs] HayaJbHOM MaKCHMa/IbHOM LieHbl [I0r0BOpa HeakTyaslbHbIX [JaHHBIX, a Takxke
C HeJOCTaTOYHbIM IIOHMMaeM HOPMAaTMBHBIX TIPAaBOBBIX TpeOOBaHMI K OMHMCAHWIO TIpegMeTra
3aKyTmiku [3, ¢.35].

K mpobneMHBIM MOMeHTaM TMpu (OPMHUPOBAaHWU LieHbI B 3aKyIIOUHOM TIPOL[eCCe MOYKHO
OTHeCTH CJlefyrolue:

- HEaKTyaJbHOCTb /IaHHBIX B KOMMEPUeCKUX TPeJIOKeHUX WM UH(POPMALIUU B OTKPBITHIX
WMCTOYHMKAX. 3aKa3YMKW MOIYT MCII0/Ib30BaThb [JaHHbIE, IMO/IyYeHHble 3a HEeCKOJbKO MecsleB [0
MOMeHTa TIpOBeJileHHsl 3aKymnKW. Takoe TIOBe/jeHWe 3aKa3uMKOB CHIDKaeT 000CHOBAaHHOCTH
Haya/JbHOM MaKCHMasbHOM LIeHbl [JOTOBOPA, OCOOEHHO B YC/IOBHSIX BBICOKOM WHQISLUN WM
JMHaMUUYHO MEHSIOLLerocs pblHKa.

- BApMATMBHOCTb B BBIOOpE METOJOB OIIeHKM Hauya/JbHOM MAaKCHMajbHOM IIeHbl [JOTOBODA.
IMTpuka3 Mun3koHoMmpa3ssutus oT 02.10.2013 Ne 567 rpejoCTaB/SIOT MTPABO BhIOOPA 3aKa3uuKy, TPy
3TOM OTCYTCTBYeT perJlaMeHTHUPOBaHHbIM IOPSA0K NPHMMEeHEeHUsl [JAaHHOIO IpUKa3a MMEHHO I10
ueHaMm 11 @eznepanbHOro 3akoHa ot 18.07.2011 Ne 223-D3.

- OTCyTCTBHME eAuHOW WH(GOPMALMOHHOW 0a3bl. 3akKa3uMKd He WCMOMb3YIT eJUHOTO
WCTOYHUKA [IJaHHBIX, TIPUMEHSIIOT OTKpbIThle WH(GOpPMAI[UOHHBIE CHUCTeMbI WM MWCTOUHHKU
vH(OopMaLMK, YTO YBeUYMBaeT PUCK NIPUMeHeHHsl HeaKTya/lbHbIX LeH [1,c.57].

Pe3yibTaThbl 4 00Cy )X/ [eHUSA

[ToBbicuTh 3¢ deKTUBHOCTL TpuMeHeHus [Ipukaza MwuH3koHOMpa3BuTus oT 02.10.2013
Ne 567 MOXHO C/Ie[yIOIIM 00pa3om:

- pa3paborarb eguHYI0 0a3y PLIHOUHBIX I[eH TOBApOB, PabOT, yCayr A/ HYXK7 3aKa3uMKOB.
Peanuzarusi egepasbHOM CUCTEMBbI, 00BeAUHSION[EH PBIHOUHBIE TIPAMC-TUCTBI, CTAaTUCTUUECKHe
JlaHHble W aHaJUTHYeCKHe OTUeThbl, T03BOJIUT O0O0eCreunTb aKTyalbHOCTh W [IOCTOBEPHOCTb
vH(popMaLK /17151 T0/Ib30BaHUs 3aKa3urMKaMHu.

- TIpUMeHeHHe aBTOMATM3WPOBAHHBLIX CHUCTeM OLleHKH oOpabaTbiBaeMoi 3aka3uMKaMu
vHbopMaluu A GOpMUpOBaHUsl  LieHbl. VIcronb3oBaHWe TMPOTPaMMHBIX — KOMILJIEKCOB,
aBTOMaTUuUeCKd COOHMpAIOINX M aHaIU3UPYIOL[UX DHIHOUHBIE [aHHble, CHU3UT HeINpaBUIbHOE
ripuMeHeHue ToiokeHuH [Iprkaza MunskoHoMpasBuTus ot 02.10.2013 Ne 567.

- paspaboTka mpodeccHoOHANbHOTO CTaHAapTa K /AO/DKHOCTIM B cdepe 3aKyroK TI0
®enepasbHOMy 3akoHy OT 18.07.2011 Ne 223-d3, mpoBejileHHe TOBbILIEHUA KBaTU(PUKALAU
3aKa3uMKoOB.

- yCHJIeHWe KOHTPOJIsI TOCY[,apCTBeHHBIMU OpraHaMu 3a MopsiIKoM (JOPMUPOBAHUS Haya/IbHOM
MaKCUMa/bHOM 1IeHbl JOTOBOpa 3aKa3uMKaMM, UTo 00eCTrieuynT COOTBETCTBHE OLIeHOK TpeboBaHUSM
HOPMAaTHUBHBIX [TPAaBOBBIX AKTOB.
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3ak/IloueHue

AHamu3 cyneOHOM TIpaKTMKH TIOKa3biBaeT, 4YTO HecobmomeHrne TpeboBanuii IIpuKkasza
MunskoHomMpasButusi oT 02.10.2013 Ne 567, NpUBOAUT K TMPHU3HAHUIO 3aK/IFOUEHHBIX [JOTOBOPOB
HeZIeCTBUTE/IbHBIMA 110 MCKaM TOCY/lapCTBEHHbIX OpPraHOB U TPMMEHEHUI0 T0C/e[CTBUM
HeJleMCTBUTE/IbHOCTH CenokK [6, c.115].

[Tprka3za MwunskoHoMpa3BuTHsi OT 02.10.2013 Ne 567 urpaeT BakKHYHO pOJib B peanu3aljuu
MIPUHLIUIIOB TIPO3PauyHOCTH, OTCYTCTBMM OIrpaHWYeHUss KOHKYpeHLIMM B cdepe 3akymnok. [lis
noBbIlIeHus1 3((HeKTUBHOCTH TPUMEHeHHsl IaHHOTO HOPDMAaTHBHOTO TIPAaBOBOTO aKTa HE0OX0AHUMO
COBEepILEHCTBOBaTh HOPMATHBHYIO 0a3y, pa3BuBaTh WH(OPMAIIMOHHbIE CHUCTEMbI, TIOBBIIAThH
KBa/IM(UKALIMI0 YUACTHUKOB 3aKyMOYHOIO MpoLiecca U YKPeIUIsiTb KOHTPOJIbHbIE MeXaHU3Mbl, UTO
rpuBe/leT K CHIDKEHUIO KOPPYILMOHHBIX DUCKOB U TOBBICUT 3((eKTHBHOCTb pacxo[0BaHUs
CpeJCTB FOPUUYECKHX JIUL] — OTJe/IbHbIX 3aKa3uMKoB [2, c.57].
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AHHOTaUA

B crarbe paccMmarpuBaeTcsi UCTOPUSI CTAaHOBJEHUS] M PAa3BUTHUSI MEHUTEHLIMAPHOW CUCTEMBbI
OpoBckoii obmactu ¢ koHrja XVIII Beka 10 coBpeMeHHOro 3Tara ee pedopMupoBaHus. V3yueHbl
OCHOBHBIE STarbl S5BOMIOLMU  YUYPEXJEHWM WCIOJHEHUs] HakKa3aHWM pervoHa, OTpaKarollye
V3MEHeHHs TOCY/apCTBEHHOM YTrOJIOBHO-UCIIOJHUTEIBHOW TIOMMTUKKM Poccud B pasnvuHble
rcropuyeckue mepuoabl. Ocoboe BHUMaHHE yZeseHO CO3/JaHUI0 U JeaTenbHOCTU OpJiOBCKOTO
KaTOp)KHOTO 1ieHTpasa, copmupoBaHHoro B 1908 rogy Ha 6a3e MCIpaBUTE/ILHOTO apeCTaHTCKOTO
oTZAeneHuss U ry0epHCKOM THOpbMBI. PacKphIBalOTCS TIPUYMHBI €ro OpraHu3aliid, 0COOeHHOCTH

Bubimorpaduueckoe onucanue: UypuwioB M.U., Poman E.M. VicTopus pa3BuTHs IeHUTeHIMApHBIX yupexkieHnii B Poccuu Ha
nipuMmepe OproBckoit obmacty // Universum: SKOHOMHKA M FOPUCTIPYAEHLIUS : 37eKTPOH. HayuH. )XypH. 2026. 9(143). URL: https:/

Zuniversum.com/ru/economy/archive/item/23282
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apXUTEKTYPHOTO KOMIIJIeKCa, COCTaB KOHTUHTeHTa 3aK/IIOUeHHbIX U crelyduka pexkuma
COZlepKaHus, OT/IMYABLIErOCs BBICOKOW CTEleHbI) JKeCTOKOCTU. AHaIM3UpYIOTCs Haunbosee
3HauMMble COOBITHSI, CBfI3aHHbIE C COTMPOTHUBJEHWEM 3aK/IIOUEHHBIX, a TakKe IIpaKTHKa
HCTIO0/Tb30BaHUs MOHACThIpeli OpJIOBCKOM TryOepHHUM B KaueCTBe MECT MPUHYAUTETbHOW W30/ISIUN
JIVLl, OCY)X[IeHHBbIX TI0 peJIMTMO3HbIM MOTHBaM. VcciefyroTcsa W3MeHeHMs], TIPOU30ILe/LIne oce
peBomoiiun 1917 ropa, TpaHcdopMalusi KapaTeJbHOM CUCTeMbl B HCIIPABUTETLHO-TPY/IOBYIO
MO/IeJib, OCOOEHHOCTH (YHKIMOHHUPOBAHHS YUPEXAEHUH B TOAbl MACCOBBIX TOJTMTUYECKUX
pernipeccuii 1 Bemukor OteuecTBeHHOW BOWHBI. OTAe/bHOE BHUMaHHE y/ie/IeHO MOC/IeBOEHHOMY
PasBUTUIO  YrOJIOBHO-WCIIOJIHUTE/IbHOM  CHUCTEMbl  PEeruoHa, (hopMHpOBaHHI0O  HOBBIX
WCTIPaBUTEJIbHBIX YUYPEXJEHWA W COBPEMEHHOMY COCTOSIHUIO CJIeICTBEHHBIX M30/STOPOB U
WCTIpaBUTE/bHBIX  KOJIOHUK OpsioBckod  o6Gmactu. Iloka3aHO, 4YTO WCTOPUS PervMoHa/IbHOM
MEeHUTEHI[UAPHOW CUCTEMBbI OTpa)kaeT OOIIMe TeHJeHIIUM pa3BUTHS OTEeUeCTBEHHOW YTOJIOBHO-
WCIIOTHUTE/IbHOW TIOJIMTUKKM — OT PerNpeCcCUBHBIX MPAaKTUK POCCUMICKON UMIIEPUM U COBETCKOTO
repuosia K COBPEMEHHOMY KypCy Ha TYMaHHW3allMI0 YCJOBUM COfiep)KaHusi, COOMofieHre TIpaB
yesioBeKa M COBEpILeHCTBOBAaHUE [esITe/TbHOCTH YUPEeXXAEeHUU YrO/I0BHO-UCIIOTHUTE/IbHON CUCTEMBI.

Abstract

The article examines the history of the formation and development of the penitentiary system
of Oryol region from the late 18th century to the present stage of its reform. The main stages of the
evolution of penal institutions in the region are traced, reflecting changes in Russia's state criminal-
executive policy during various historical periods. Special attention is given to the creation and
operation of the Oryol Penal Central, established in 1908 on the basis of a correctional convict
department and provincial prison. The reasons for its organization, features of the architectural
complex, composition of the inmate population, and specifics of the regime characterized by a high
degree of cruelty are revealed. The most significant events related to prisoner resistance are
analyzed, as well as the practice of using monasteries in Oryol province as places of forced isolation
for persons convicted on religious grounds. Changes occurring after the 1917 revolution, the
transformation of the punitive system into a correctional-labor model, and the peculiarities of
institutional functioning during the years of mass political repression and the Great Patriotic War
are investigated. Particular attention is devoted to the post-war development of the criminal-
executive system of the region, the establishment of new correctional institutions, and the current
state of investigative detention facilities and correctional colonies of Oryol region. It is shown that
the history of the regional penitentiary system reflects general trends in the development of Russia's
criminal-executive policy—from the repressive practices of the Russian Empire and the Soviet
period to the current course toward humanization of detention conditions, respect for human rights,
and improvement of the criminal-executive system's institutions.

KnroueBble cjioBa: TeHWTeHLMapHast cucrteMa, Op/oBcKasi 00/71acTh, WCTOPHUSI YTOJIOBHO-
WCTIOJTHUTE/IEHON CHCTEMBI, TIOPbMBI, UCITPaBUTETHLHO-TPYAOBBIE Jlarepsi, MeCTa JIUIIeHUs] CBOOO/BI.

Keywords: penitentiary system, Oryol region, history of the criminal-executive system,
prisons, correctional-labor camps, places of deprivation of liberty.
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BBegenue

[TenurenrapHast cructema OpJiOBCKOM 06macTé uMeeT TyOOKHMe HMCTOpUUECKHUe KOPHH,
yxogsiue B X VIII Bek. Byayun oqHuM U3 K/itoueBbIX perioHoB LleHTpansHOM Poccuu, OprioBCcKui
Kpali Ha TpPOTSDKEHWH BEKOB CHAY)KWJ MeCTOM He TO/NbKO [Jisi COJepP)KaHHsl YTOJIOBHBIX
MPEeCTYITHUKOB, HO U [/1S1 IOIUTUYECKUX CChUIbHBIX, & TaKXKe /ISl peaqu3aliyd YHUKA/IbHBIX (opM
HaKa3aHWs, TaKMX KaK MOHACTBIDCKHe 3aToueHusi. Mcropusi mecT suileHusi CcBOOOABI 37eCh
OTpa)kaeT BCe OCHOBHbIe 3Tarbl Pa3BUTHSI POCCHUMCKOW YTrOJIOBHO-HCIIOJHUTE/NBHON CUCTEMBI: OT
1]apCKOM KaTOpry U COBETCKUX HUCIIPaBUTE/IbHO-TPY/OBBIX jlarepeil 10 COBpEMEHHbIX C/1e[ICTBEHHbIX
M30/I5ITOPOB Y KoJIoHMM [8,c.9-16; 3; 2, ¢.38-50].

VicToKM TeHUTeHI[MapHOM cucteMbl B OproBCKOM ob6sactv BocxogaT K koHIy XVIII Beka.
[TepBbIM KPYTIHBIM yupexeHueM ctana OpioBckasi rybepHCKasi TFOpbMa, CyllecTBOBaBLiasi ¢ 1779
roZla M pacrojarablliascsi B TaK Ha3blBaeMOM TropeMHOM 3aMke. CoBpeMeHHasi >Xe WCTOPUS
[JIaBHOTO CMMBOJIa perioHa — OpJIOBCKOro LieHTpasa — HauuHaeTcs B 1840 rony ¢ opraHuzauyu
apecTaHTCKUX poT. [5, ¢.268-281] Iloxxke, mocrne 1870 roma, oHM ObLTH MpeobOpa30OBaHbI
B lcripaBurenbHOe apecTaHTCKoe oTAeneHde. OfHAaKo K/IHOYeBHIM  COOBITHEM  CTasio
ripeoOpa3oBaHre 3Toro yupexxzaeHusi B 1908 rogy. Llems uccieqoBaHus 3aK/IHOUaeTCs B aHaIM3e
HMCTOPUYECKOTO Pa3BUTHSI ITeHUTEHI[MapHOM crcteMbl OproBCcKoi obsactu ¢ koHia X VIII Beka fo
COBPEMEHHOCTH, BBISIBIEHUM OCHOBHBIX 3TalioOB ee CTAaHOB/IEHWs M TpaHC(POpMAaLUM, a TakKe
orpeziesieHUM  0cobeHHOCTel  (YHKIIMOHUPOBAHUSI  YUPeXXAEHUM WCIOMHeHUs  HaKa3aHWi
B pas/MuHble KCTOpPUYECKHWEe TIepUO/bl B KOHTEKCTe SBOJIOLMM OTEUeCTBEHHOW YrOJIOBHO-
VICIIOJTHUTE/IbHOM MOTUTHKHU.

Marepua/ibl 1 MeTObI HCC/IeA0BAHUA

MarepuanamMy MCC/Ie[0BaHUS TOCIY)XWIN apXWBHbIe JOKYMEHTbI, HODMAaTHUBHO-IIPaBOBbIE
akTel Poccuiickori nmnepun, CCCP u Poccuiickont ®ezepanuy, marepuasbl roCyfapCTBeHHBIX
apXvBOB, HWCTOpUYECKWe myOnuKalyMy, HayyHasi JdTepaTypa [0 WCTOPDUM  YTOJIOBHO-
WCIIOTHUTE/IbHOM CHUCTEMBI, a TaKKe CBeJleHUs O JesiTeTbHOCTH yupexzaenut YOCUH Poccuu o
OprnoBckoii 06actu. MeTofo/mornuecKyto 0CHOBY UCC/IeJOBaHUsI COCTaBHJIM TTPUHLIUITBI UICTOPU3Ma
U O0OBEKTUBHOCTH, TIO3BOJIMBIIME DPAacCMOTPeTh pa3BUTHE TIEHUTEHIIMapHOW CHCTeMbl perroHa
B KOHKDETHBIX HCTOPHUUYECKHX YC/IOBUsAX. B paboTe WHCMO/Mb30BaHBI HMCTOPUKO-TEHETHUECKUH,
VICTOPUKO-CPaBHUTE/IbHBIA U UCTOPUKO-CUCTEMHBIM MeTOZpl, a TakKe MeTOZbl aHajau3a, CUHTe3a,
0000111eHMsT ¥ K/TaCCUPHUKALMM MCTOUYHUKOB, UTO TI03BOJIMJIO TIPOC/IEUTH IBOJTIOLIUI0 YUPeXXAeHUN
WCIIO/THeHUsT HakKa3aHui OpJIOBCKOM 00/1acTH, BBIIBUTH 0COOEHHOCTH UX (DYHKI[MOHMPOBaHUS Ha
pa3/IMYHbIX 3Tanax pa3BUTHS TOCYZapCTBa U OIpeZe/uTb OCHOBHbIE TEHJEHLMU TpaHChopMaly
PEeruoHaJbHOM YTOJI0BHO-UCTIOJTHUTETbHOU CUCTEMBI.

Pe3ysibTaThbl U 00CY )X/ eHUSA

[Topakenne Poccun B Pyccko-simoHcKkod BoiiHe 1904-1905 ronoB TipuBesio K MOTepe
CaxanvHa, T[e HaXOAWIMCh OCHOBHbIe KaTOpP)KHbIe TIOPbMbL. B yC/IOBUSIX MepenosHeHHOCTH
CUOMPCKUX TIOPEM W POCTa PeBOMOIMOHHOrO ABrkeHus (1905-1907 rT.) 1japckoe MpaBUTETbCTBO
TIPUHSIJIO pellleHre O CO3[laHUM CeTH KaTOpKHBIX TopeM B EBponeiickoiil uactu Poccum.
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Hatoui co3panus nereHgapHoro OpJIOBCKOrO KaTOPKHOTO LieHTpasia cuuTaeTtcs 13 mapra (29
deBpass no ct. ct.) 1908 roga. OH O6bUT 0Opa3oBaH Ha Oa3e cyiecTBOBaBIero VCmpaBUTEILHOTO
apeCcTaHTCKOTO OT/AeneHuss W TyOepHCKOW TIOpbMBI. LleHTpan mpencTaBisim coO0i  MOIIHBIN
apXUTEKTYPHBIA KOMIUIEKC, COCTOSIIIMMA W3 MSTU OCHOBHBIX KUPIIMYHBIX COOPY)KEHWMW: ITIaBHbIN
KOpIyC Ha 734 apecTaHTa, KOPMYC OJWHOUHBIX KaMmep (130/1sTop) Ha 184 mecTa, KpenocCTh (KOpIycC
YCUJIEHHOTO pe)krMa) Ha 117 uesioBeK, «HOBBIM» Kopryc Ha 218 uesoBek, 6onbHUIlA Ha 70 MecT.
OO1ast BMECTUMOCTh TIOPbMBI foxoauna Ao 1400 uenoBek. [fo 20 % ot o6miero uucia
3aK/IFOUEHHBIX COCTAaB/ISAIN IIOJIUTUYECKHUe [6, c.212-219].

OT0 yupexzaeHHe ObLIO TeyaJbHO WM3BECTHO CBOMM >KeCTOKUM pexxuMoM. /o 1907 roza
pPeXXVM B OT/leNIeHNH ObIT OTHOCUTENbHO CBOOOHBIM (LIaxMaThl, My3bIKa, CBOOOZHOe 0OIeHue).
Opnako mocie 1908 roza ObLM BBeZIEHBI CTPOXKAMINIME WU30JIAL[UOHHBIE Mepbl. OHUM M3 CaMbIX
CTpALIHBIX BH/IOB HaKa3aHUs Obla «Bf3Ka TETYIIKOM» (WM «yTKOW»), KOrjla PyKd U HOTU
3aKJ/IFOUEHHOT'0 CBSI3bIBA/IMCh 3a CIIMHOM. Pe3ynbTaToM Takoro pekuma CTald MaccoBasi CMEPTHOCTh
u 6ose3un. C 1908 o okTs16ps 1912 roga B creHax rieHTpana ymepnau 437 apecTaHToB (B CpeHEM
2 YeJjiOBEKa B HeJleio).

JKeCTOKOCTb pexuMa BbI3bIBajla OKeCTOUeHHOe corpoTusieHre. 9 asrycra 1910 roza
MpPOU30ILIe/T 3HAMEHUTHIM OyHT, B X0/ KOTOPOTO 3aK/IFOueHHble YOWIM CafiuCTa-HaJ3upaTers
Y paHWIM HeCKOJIbKUX Apyrux. B 1912 rogy rpynma mmmccens0yprcKux MoaUTKaTop>kaH o00bsiBUIa
TOJIOZIOBKY, TpeOysl TpeKpaTuTh UCTs3aHUsl. DT COOBITHS TOMyYM/IN IMPOKUI pe3oHaHC B Poccun
Y MUDe, a TaK)Xe CTasM rpeaMeToM 3arpocoB B ['ocygapcrBenHoit Jyme [10, c.184-191].

Ocob6oii cTpaHuIlell B UCTOPUH Haka3aHuii B OpsioBCKOW ry0OepHHU Oblna MeHUTeHIMapHast
MpakThKa MoOHacTelpeid. Bo Bropod mnonoBuHe XIX — Hauase XX Beka MOHACTbIpU
WCII0/Ib30Ba/IMCh KaK MeCTa W30/SALUM [/ JIML, COBEPILUMBLIMX pPeJWIHMO3Hble IPeCcTyIUIeHUs
(pPaCKO/IbHUKOB, CEKTaHTOB) WM [ CChbUIKM M0 ykady Cearedmero Cunoma. B OpnoBckon
erapxyu Takue (PyHKLMW BBITTOTHSIIN:

1. CronboBckuii HukonaeBcKuii MOHAcThIph (JJMUTDOBCKHI ye3q) — MeCTO 3aToueHus
PacKO/IbHUKOB.
2. BBefeHCKUI >K€HCKMM MOHACTBIpb B caMOM Opjie — 37eCh COAep’KaluChb «4YepHHULIbI-

PACKOJIBHUIIBI», 3a KOTOPBIMU ObUT YCTAHOBJIEH CTPOTHH HaJ30p C Kapaysom [1, ¢.139-147].

Pe)kuM B TakKuMX TIOpbMaX ObIT CypOBBIM: TIOJIHAs W30JIALUS OT MHUPA, HACUIbCTBEHHBIN
TIOCTPUT B MOHAIIIECTBO, )KeCTKHEe ObITOBBIE yCIOBUSI.

[Tocne ®deBpanbckor peomoLuu 1917 rojga momuTHUeCKWe 3akitoueHHble (OpJIOBCKOrO
1jeHTpasa Ol 0cBOOOXKAeHbI. OfHAKO C yCTaHOBJIEHHEM COBETCKOM BIaCTH Hauasach HOBasl T/laBa
B MCTOpUH yupexxzaeHus. B niepBbie rogipl coBeTckou Biaacty (1917-1929 rr.) mpou3soliia KopeHHast
CMeHa MapaZurMbl HakasaHus. BMecTo MpocCTor M30JLMU U Kapbl TOCYAapCTBO IPOBO3IVIACUIIO
TIPUHLIUIT UCTTPaBUTeTbHO-TPYA0BOT0 Bo3zelicTBUs. B OpiioBckoii rybepHUH, KaK U TI0 BCeH CTpaHe,
Hauasiocb peOpMHpOBaHME CTapbiX TIOPEM B HOBble YupeX/eHWs, Ifie TPyJ U KY/JbTYpHO-
MIPOCBETUTE/IbCKast paboTa CTaHOBWIMCH OCHOBOM pexkuMa. B 1920-e rogsr Op/ioBCKuid IieHTpa
MpPOJO/DKA/ WCIIOAB30BaThCs [JIA  COJepkaHus 3akawoueHHbIX. B 1926 rogy cocrosuics
TIOKa3aTe/bHBIN TPOIiecC Haj OBIBIIMMU 1[apCKUMU TIOPEMIIMKAaMU, KOTOPble OB pacCTpesisiHbI
T10 TIPUTOBOPY CyAa.
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B nepuop maccoBbix penpeccuit 1930-x roioB B LieHTpasie COZlepKauCh XKePTBbI CTaTUHCKON
nomutvky. CaMas MpauHasi CTpaHWlla HacTynuia B Hadane Bemukod OTedyecTBeHHOM BOWHBL 11
ceHTs10pss 1941 roma, 3a HECKOJBLKO Helenb 40 OKKymnaiuu Op/ja HeMelKMMH BOWCKaMH, TI0
mayHoMy ripukaszy M.B. CranvHa B 1ofjBajiax TIOPbMBI U B MeziBeZIeBCKOM Jiecy ObIa pou3BeieH
MacCCOBBIM PacCTpes TMOJUT3aK/IIoueHHbIX. JKepTBaMu cTaiu 157 4desioBeK, Cpeid KOTOPbIX ObLIU
M3BECTHbBIE TIOJIUTHUECKHE JIesITe/H, YueHble U ob1miectBeHHUKH: X.I. PakoBckuii, M. Criipu/j0HOBa,
0. Kamenesa (cectpa JI. Tpoiikoro), O. OkymkaBa (TeTs Bysnara OkymkaBbl) 1 MHOTHe fpyrue [9, c.
119-131].

C okTsa6ps 1941 no uroHb 1943 rofa, BO BpeMsi OKKYTIAIMU, B 37laHUSAX 1leHTpana (alimcThl
OpraHM30Ba/iM KOHL|eHTPaLlMOHHBIM Jlarepb, I[/e pacCTpe/MBaJy MapTHU3aH M IOAIOJBLIUKOB.
B okts6pe 1941 roga kopmyc, rae paHee cogepancst .3, J13ep)KUHCKHMA, ObIT B30pBaH HEMIAMHU.
[Tocne BoOWHBI 37aHHe OBLJIO BOCCTAHOB/IEHO TI0 CTapbhiM TIaHaM, a Kamepa /l3ep>KWHCKOTO
(c uenssMu ¥ KaHamaMu) Obljla BOCCO3/jaHa KaK My3€eHHbIN SKCIIOHAT.

B nocnieBoeHHbIe rofpl M B MEPUOZ, Pa3BUTOrO COLMAAM3Ma CHCTeMa HUCIIO/IHEeHUs] HaKa3aHUM
B OproBCcKOM obmactu pacimpsisiach. [T0SIBU/TMCH HOBBIE YUpeXX/eHUs [Jisi PAa3/IMUHbIX KaTeropuii
OCY>K/IeHHBIX.

B Hacrosimee Bpemst ObiBIMii OpsioBcKuii meHTpan ¢yHKuoHUpyeT Kak ®KY CHU30-1
Y®CUH Poccuu no OpsioBckoit obmactu. B 2025 roay yupexkzenue otmetusno 117 net co aHA
ocHOBaHUs (Kak KaroprkHas TiopbMa). Cerogus CU30 paccuutan Ha 776 mecT. B ero cTpykrypy
BXOJST 5 PEXKWMHBIX KOPITYCOB M TIOpeMHasi OOfbHHWIA AJIsi JiedeHUs] OOMBbHBIX TyOepKyse30M.
[TpoBoguTCs aKTMBHAsE paboTa 1Mo Y/IyullleHWI0 YCIOBUH COAep>KaHHs (KOCMeTHUYeCKre PeMOHTHI,
COBpPEMEHHbIe Cpe/iCTBa OXPAHBbI).

NK-2 ctpororo pexxvma B ropoge JIUuBHbI BefeT CBOKO UcToprio ¢ XIX Beka, Korja 1o ykasy
Anekcangpa I 3meck Obula OTKpBITa TiepechbUlbHasl TEOpPbMa. B HacTosiiiee BpeMst 3TO COBPeMeHHOe
yupexzaeHve ¢ JUMATOM HaromHeHWss 1310 mecT. OcoOeHHOCTBIO KOJIOHHH SIB/ISIETCS pa3BUTast
MpPOU3BO/ICTBeHHast 0a3a (IIBeifHOe TMPOM3BOACTBO), COOCTBEHHOE MpPOQeCcCHOHANTbHOe YUMJIHIIE
U peiictByromuii ¢ 1997 roga Cearo-HukosaeBckuii oMoOBOM xpam [7].

JKeHckast kosionusi obiero pexxuma B IllaxoBo Gbia obpa3oBaHa 23 ampens 1971 roga Ha
6a3ze peopranmsaruu WUTK-3. YupexzaeHnue paccuutaHo Ha 900 mecT ((pakTUUECKH COEPIKUTCS
okono 700 >xeHiMH). B coBeTckoe BpeMsi KOJIOHWS CUMTA/NAaCh OAHUM W3 JYUIIUX YUPEXIeHUU
obsacTy, a ee TIOCENOK CTaja TPajoo0Opa3yroLM TPeANpUsTHEM perrHoHa. B HacTosiiee BpeMmst
OCY)K/IeHHble TakKKe 3aHAThl Ha IIBEWHOM IIPOM3BOZCTBE M IPOXXMBAKOT B OTPEMOHTHPOBAHHBIX
TIOMEIL[eHUsIX C YIyUllIeHHbIMU OBITOBBIMU yC/IOBUSIMH [6, €.212-219].

B HacTosiiriee BpeMsi yroJIOBHO-MCIIOJTHUTe/IbHAs cucTeMa OpJIOBCKOM 00/1acTH, Kak U BCei
Poccuy, Haxoautcs B ctafud pedpopmupoBanus. B cootBetrcTBum ¢ Konuenueii passutus YUC g0
2030 roza, IIaBHBIMH 3a/lauaMH SIBJISIFOTCS TYMaHW3allksl YCIOBUH COfepKaHus, COO/IoeHue
MEXXYHapO/HbIX CTaH/JAPTOB W MpaB uesioBeka [4, c.270-277]. B yupexaeHusx 00/aCTH aKTUBHO
BBITIOJIHSIFOTCSI PEMOHT KaMep, 3aMeHa WH)XeHEpHbIX CeTeM, MPOMUCXOAUT pacllMpeHHe CeTU
TyOepKy/ie3HbIX OOJIbHHWL] ¥ CTAllMOHApOB, OPTraHW30BBLIBAETCS [IeSTEbHOCTh OOIeCTBEHHBIX
HabOmoparensHbix Komuccuii (OHK), pasButve criopra ¥ o0pa3oBaHMsl Cpejyl OCY>KIEHHBIX
(Hanuume 1rkon, pumuanos By3oB) [1, ¢.139-147].
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Takum 00pa3oM, HCTOpWs TE€HUTEHLMApHBIX yupexkaeHwii OpoBCKOM 00/acTM — 3TO

OTpaXeHHe CJIOKHOTO TYTH POCCHICKON TOCY/lapCTBEHHOCTH: OT KaH/a/JIbHOTO pe)KMMa IapCKOM

KaTOpru uepe3 Tpareaun CTAaJIUMHCKHX penpeccnﬁ K COBpeMeHHBLIM TIIOIIbITKaM IIOCTPOUTH

CIIpaBeyIMBYIO U TYMaHHYIO CHUCTeMY HCITIO/THEHUA HaKa3aHWid.

10.

CnMcoK /imreparypsbl

. ApremenkoB M.H., fInkoBuu I1.B. TeopeTnyeckue OCHOBaHUSI U IUIaHUPOBaHWE pe(OPMbI

CUCTeMbI HUCIIO/IHeHUs1 Haka3aHu B Poccutickor 30 umnepun BTOpoy mosioBuHbl XIX Beka //
N3BecTuss CMOIEHCKOT0 rocyapcTBeHHOro yHusepcurera. — 2013. — Ne 4.

. benoBa H.A. BpemeHHble KaTOp>KHbIe THOPbMbI B TIeHUTeHIMapHOM cucTeMe Poccuu B Hauase

XX Beka // BeJoMOCTH yro/0BHO-HCITOIHUTE/IbHOM cucTeMbl. — 2023,

. EmuganoB A.E., KpacHoxxeHoBa E.E., Kymik C.B. [Tobern apecTaHTOB B UCTOPHUU POCCUHACKUX

TeHUTeHIMapHBIX yupexaeHui koHila XIX-Hauana XX BB // Bylye Gody. — 2022. - T. 17. - C.
876-889.

. Kazananiee B.H., Ky3netioB M.U., Jlysrun C.A. PoccuiicKo-IBeHI[apCKUM TIPOEKT B 00/1aCcTH

TEeHUTeHIIMAapHOW  COLManbHOM  paboOThl:  OMBIT  MEXAYHApPOAHOTO  COTPYAHAYECTBA
oOpa3oBarelbHBIX OpraHU3al[iii U UCTIPaBUTETBHBIX yupexxaeHul / Ue/loBeK: TIpecTyrieHrue u
HakazaHue. — 2021. - T. 29.

. Ky3nenioBa A.C. TlenuTeHiuapHasi UCTOpUS MeJuLMHbI. OCHOBHBIE€ S3Tarbl CTAHOB/IEHUS U

pa3eutus // TlerepOyprckue IleHuTeHIMapHble KoHdepeHiyu. — 2021.

. MatBeera E.C. Oco6eHHOCTM pa3BUTHSI TEHUTEHI[HAPDHOM IIPAaKTHUKKA MOHACTBIpeM BO 2#

nosioBuHe XIX — Hauase XX Beka (Ha Marepuanax OpsioBckol emnapxuu) // Vctopusi u
COBpPEMEHHOCTh. — 2014.

.Oranecsn C.M. IlenureHiapHasg cuc TeMa rocyzaapcrtBa. (VcropukoreopeTHueckKunt |

MpaBoBOM aHanmu3): [Juc. ... apa topuz. Hayk: 12.00.01. — CII6. — 2005. — 554 c.

. [Tepeburoc FHO.A. Bo3HUKHOBeHHEe W pa3BUTHE OOIIeCTBEHHOTO KOHTPOJIS 3a /IeATeTbHOCThHIO

TIeHUTeHIIMapHbIX yupeXkAeHuit B Poccuu B J0peBO/TIOLIMOHHBIN Tiepuo[, // OOIiecTBeHHbIH
KOHTPOJIb 32 /IeATe/TbHOCTbIO YTOJIOBHO-UCIIO/IHUTENBHOM cucTeMbl Poccutickor @esepaiu. —
2021.

. Capan A.FO. OpnoBcKue IeHWUTeHLIMapHble YUpeX[eHUs B CHUCTeMe I1paBOOXPaHUTE/bHbIX

opraHoB Poccuiickoit ummnepun // Victopusi momvuumu OproBckoit obsmactu (kK 300-yeTuto
Poccuiickoii moymumu). COOpHMK — MarepuasioB  PervoHajbHOM — HAy4YHO-TIPAaKTHUeCKOM
koHdepeHiuu / [Tog pepakiueit .B. KonbxaHosa. — 2018.

SfukoBuu I1.B. Tpyx 3ak/m0ueHHBIX Ha BHYTPEHHHUX paboTax B MCIPAaBUTENBHBIX YUPEXKAEHUIX
CMmorteHckod, bpsinckoit u OpsioBckod rybepuuii B 1920—e romer / BecTtHuk bBbpsiHCKOTO
roCyiapCTBeHHOro yHuBepcuteta. — 2024, — Ne 4.

32



Ne 9 (143) UNIVERSUM: cenms6pb, 2026 e.

SKOHOMWKA 1 OPUCMPYAEHLNA

10.

References

. Artemenkov M.N., Yankovich P.V. [Theoretical Foundations and Planning of the Penal System

Reform in the Russian Empire in the Second Half of the 19th Century] // Izvestiya Smolenskogo
gosudarstvennogo universiteta. — 2013. — Ne 4. (In Russ.)

. Belova N.A. [Temporary Hard Labor Prisons in Russia's Penitentiary System in the Early 20th

Century] // Vedomosti ugolovno-ispolnitel'noj sistemy. — 2023. (In Russ.)

. Epifanov A.E., Krasnozhenova E.E., Kulik S.V. [Escapes of Prisoners in the History of Russian

Penitentiary Institutions of the Late 19th—Early 20th Centuries] // Bylye Gody. — 2022. — T. 17.
(In Russ.)

. Kazantsev V.N., Kuznetsov M.I., Luzgin S.A. [Russian-Swiss Project in the Field of

Penitentiary Social Work: Experience of International Cooperation between Educational
Organizations and Correctional Institutions] // Chelovek: prestuplenie i nakazanie. — 2021. — T.
29. (In Russ.)

. Kuznetsova A.S. [Penitentiary History of Medicine. Main Stages of Formation and

Development] // Peterburgskie Penitentsiarnye konferentsii. — 2021. (In Russ.)

. Matveeva E.S. [Characteristics of the Development of Penitentiary Practice in Monasteries in

the Second Half of the 19th—Early 20th Century (Based on Materials from the Orel Diocese)] //
Istoriya i sovremennost'. — 2014. (In Russ.)

. Oganesyan S.M. [The Penitentiary System of the State. (Historical-Theoretical and Legal

Analysis): Dissertation for the Degree of Doctor of Legal Sciences: 12.00.01]. — SPb., 2005. —
554 s. — 2005. — 554 s (In Russ.)

. Perebinos Yu.A. [The Emergence and Development of Public Control over the Activities of

Penitentiary Institutions in Russia in the Pre-Revolutionary Period] // Obshchestvennyj kontrol'
za deyatel'nost'yu ugolovno-ispolnitel'noj sistemy Rossijskoj Federatsii. — 2021. (In Russ.)

. Saran A.Yu. [Orel Penitentiary Institutions in the System of Law Enforcement Agencies of the

Russian Empire] // Istoriya politsii Orlovskoj oblasti (k 300-letiyu Rossijskoj politsii). Sbornik
materialov regional'noj nauchno-prakticheskoj konferentsii / Pod redaktsiej I.V. Kol'zhanova. —
2018. (In Russ.)

Yankovich P.V. [Prison Labor on Internal Work in Correctional Institutions of Smolensk,
Bryansk, and Orel Provinces in the 1920s] // Vestnik Bryanskogo gosudarstvennogo
universiteta. — 2024. — Ne 4. (In Russ.)

33



Ne 9 (143) UNIVERSUM: cenms6pb, 2026 e.

SKOHOMWKA 11 fOPUCTIPYEHLINS

TPYJOBOE ITPABO 1 ITPABO COLIUAJIBHOI'O
OBECIIEYEHUSA

Cmambs nocmynuna e peoakyuro: 03.08.2026
Cmambs npunsima k nybauxkayuu: 08.08.2026
Cmambs onybnukosaHa: 01.09.2026

Y/IK 349.2:614.2

IIpo6/ieMbI IPAaBOBOTO Pery/IMpPOBaHMA TPyAA MeJULUHCKUX PaOOTHHUKOB,
3aHATHIX Ha padoTax ¢ omacHbIMH U (/M) BPeAHBIMH YC/IOBUAMH TPYAQ, U My TH
UX pelleHusn

OzanecaH Hennu AkonogHa

gpau — mepanesm I'6Y3 I'opodckas NOAUKAUHUKA
Poccutickas ®@edepayusi, 2. IleHza

E-mail: nelli.oganesyan.2020@mail.ru

Problems of legal regulation of the work of medical workers engaged in jobs
with hazardous and (or) harmful working conditions and ways to solve them
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AHHOTanus

B cratbe paccMarpuBarOTCs TPOOJIeMbl TIPABOBOTO PETYIMPOBAHUS TPYAA MeIULIMHCKUX
pabOTHHKOB, 3aHATHIX Ha paboTax ¢ omacHBIMU U (WIM) BPeAHBIMHU YC/IOBUSIMH TpyAa. Ha ocHoBe
a"anmm3a TpyznoBoro kozpekca Poccutickoit @epepanyu, PesepanbHoro 3akoHa ot 28 aekabpst 2013 1.
Ne 426-®3 «O crierianbHOM OLjeHKe yC/I0BUM TpyZAa», PesepanbHOro 3akoHa oT 28 aekabpst 2013 1.
Ne 400-®3 «O CTpaxoBbIX IEHCUSIX» U TIOJ3aKOHHBIX HOPMAaTMBHBIX IIPABOBBIX aKTOB aBTOP
BbIZIe/IIeT HeJOCTaTKU MeTOJVKH CIleLjMaJlbHOM OLIeHKW YyCJIOBUM TpyAa B YacTH y4éTta
Ouonornueckoro ¢axkropa M TICHXOIMOLMOHAIBHOW HamNpsDKEHHOCTH, TPo0essl B TPAaBOBOM
peryJMpoBaHUM TapaHTHH W KOMIIEHCAIU{ OT/e/bHbIM KaTeropusM MeIpabOTHUKOB, a TakKkKe
npobsieMbl ZIOCPOYHOTO TIEHCMOHHOTO oOecrieueHusi, CBs3aHHble C YCTapeBaHUEM I1epeuHei
Jo/mkHocTed.  CdopMynvpoBaH psifi  TIPeAJIOKEHHWH [0  COBEpILIEeHCTBOBAaHUIO — TPYZOBOTO
3aKOHOZaTeNbCTBA U MO/3aKOHHBIX HOPMATMBHBIX IIPaBOBBIX AaKTOB, HalpaB/leHHbIX Ha
BOCCTAaHOB/IEHWE TapaHTHH W  KOMIIEHCALMHd MeJULMHCKUM  paboTHWKaM, (aKTHuecKH
TO/IBEPraoLMMCS BO3/IeliICTBUIO BPeJHBIX U OMACHBIX IPOU3BOZCTBEHHbIX (DAaKTOPOB.

Bubsmorpadpuueckoe ommcanme: OraHecssH H.A. TIpoGsieMbl TPaBOBOrO peryJMpoBaHMsl TPyZa MeULMHCKUX DPabOTHHKOB,
3aHATHIX Ha paboTax C omacHbIMM M (W1M) BpPeAHBIMH YCJIOBMSMU TpPYZd, W NMyTH uX pemteHus // Universum: 3KOHOMHKa U
IOPUCTIPYZIeHLIUS : 3/1eKTPOH. HayuH. >)KypH. 2026. 9(143). URL: https://7universum.com/ru/economy/archive/item/23289
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Abstract

The article examines the problems of legal regulation of labor of medical workers employed
under hazardous and (or) harmful working conditions. Based on the analysis of the Labor Code of
the Russian Federation, Federal Law No. 426-FZ of 28 December 2013 “On Special Assessment of
Working Conditions”, Federal Law No. 400-FZ of 28 December 2013 “On Insurance Pensions” and
subordinate normative legal acts, the author identifies shortcomings of the methodology of special
assessment of working conditions in terms of accounting for the biological factor and psycho-
emotional tension, gaps in the legal regulation of guarantees and compensations for certain
categories of medical workers, as well as problems of early pension provision related to the
obsolescence of lists of positions. A number of proposals are formulated for improving labor
legislation and subordinate normative legal acts aimed at restoring guarantees and compensations to
medical workers who are actually exposed to harmful and hazardous production factors.

KnioueBble c/10Ba: MeULIMHCKUe pabOTHUKY, BpeJHbIE YCIOBHS TPY/a, OMacHbIe YC/IOBUS
TPyZa, CIeljajbHasi OLleHKa YCJIOBWM TpyZa, OXpaHa TpyZa B 3/paBOOXPaHEHWH, rapaHTHU U
KOMIIeHCallly, I0CPOYHasi CTpaxoBasi IeHcusi, brosiornueckuii ¢pakTop, TpyA0OBOe MpaBo.

Keywords: medical workers, harmful working conditions, hazardous working conditions,
special assessment of working conditions, occupational safety in health care, guarantees and
compensations, early insurance pension, biological factor, labor law.

BBepenue

Tpya MeJULIMHCKHUX PAaOOTHUKOB OTHOCHUTCS K UMC/IYy Haubojiee COIL[MA/IbHO 3HAUMMbBIX BU/IOB
ripodeccroHanbHON fiesTe/lbHOCTH. OJHOBPEMEHHO MeJUIUHCKasl [JesiTe/IbHOCTh COTpshKeHa
C BO3JeicTBHEM Ha pabOTHHWKA 1Ie/IOr0 KOMITIEKCa BPeJHBIX M OINAaCHBIX TPOU3BO/CTBEHHBIX
(bakTopoB: OHONMOrMUECKOro (KOHTAKT C BO30OyaWTensIMM MHMEKIMOHHBIX W Tapa3uTapHbIX
3a00/1eBaHUI), XUMMWUECKOTO (AaHTHUCENTUKH, [e3UHGUIMPYIOLIHe CPeACTBA, I[UTOCTATHKH,
HapKO3Hble Ta3bl), (pu3nueckoro (MOHU3MUPYIOLee U HEeHMOHU3UPYIOlee H3/IyueHHe), a TaKxke
C BBICOKOM TSDKeCTbIO W  HamnpsDKEHHOCTBIO TPYAOBOro Tpouecca. [lanaemusi HOBOWM
KOpOHaBUPYyCHOM wuHpekmu 2020-2022 TT. MOATBEpAWIa, UYTO MeApabOTHUKH eXKeIHEBHO
TI0/[BEPral0TCsl TOBBIIIIEHHOMY MPOdeCcCUOHATbHOMY PUCKY.

AKTya/IbHOCTh

locynapcTBeHHasi TO/MWTHMKAa B cdepe 34paBOOXpPaHEHUs OTHOCUT Mepbl COLMAaJbHOMN
TIO/IIeP’KKUA MeZIpabOTHHUKOB — B TOM UKCJIe TIOBBILIIeHHe YPOBHS X TPYZOBBIX JOXOZ0B U FapaHTUN
3aHATOCTU — K umciy npuoputeToB (Yka3 [Ipe3usenta P® ot 6 urons 2019 . Ne 254 «O Crpateruun
pa3BuTHsl 37ApaBooxpaHeHUsi B Poccuiickoli ®egepaiuu Ha mnepuop Ao 2025 roma» [7];
rocyflapcTBeHHass  rnporpamma  «Pa3BuTue  37paBoOxpaHeHusi», yTB. llocTaHoBieHHemM
[TpaBuTenbcTBa PO o1 26 nekabps 2017 1. Ne 1640 [12]).

TeM He MeHee TPABOBOe peTYIMPOBaHHE TPyAa MeAWLIMHCKUX pPabOTHUKOB, 3aHSATHIX Ha
paborax ¢ omacHbIMM W (WIM) BpPEAHBIMU YCIOBUSIMH TpPYyZa, COAEPXKUT pPsifi HEeIOCTaTKOB.
CrnietyanbHasi oLeHKa ycioBuil Tpyzaa (ganee — COYT) B MeJULMHCKHX OpraHU3alysX Hepeako
MIPUBOJIUT K CHIDKEHWIO Kjlacca yCJIOBUM TpyJa W, COOTBETCTBEHHO, K yTpaTe MeJpabOTHUKaMHU
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paHee TIPeJOCTAB/SBILIUXCS TapaHTHUM — COKPAILEHHOMN TPOAO/DKUATETFHOCTA Pabouero BpeMeHH,
€XeroflHOro  JIONO/JIHUTE/IbHOTO — OIUIaurBaeMOro  OTIYCKa, IIOBBIIEHHOM OIIaThl  TpyZa.
JelicTBytOlIMe TIepeYHH [JOJDKHOCTEH, [aroljye TMpaBO Ha JOCPOYHOe TMEeHCHOHHOe obecrieyeHue,
JMIIb YaCTUYHO OXBaTblBalOT COBPEMEHHYIO CTPYKTYpY CIleLMajbHOCTed M OpraHu3alyu
3apaBooxpaHeHusi.  CrienuanbHble  CcoLManbHble  BBIIVIATHL, BBeAéHHble [locTaHOBNIeHVEeM
ITpaButesnscTBa PO ot 31 gekabps 2022 1. Ne 2568 [10], mpumensitoTcs B cyobekTax Poccutickoi
®depepalivi HEOJHOPOJHO.

OtnenbHble acmeKThl TPABOBOTO  PETYNMPOBAHUS TpPyZa MEJULMHCKUX PabOTHUKOB
paccMatpuBa/iuck B pabotax M.O. BysiHoBoi, K.H. T'ycoBa [1; 3], a Takke B JUCCEpPTAIIMOHHBIX
uccrefoBanusax A.M. VeanoBa [4] u B.K. CopokuHa [15]. OpHako BOMNpPOCHI IPaBOBOTO
pery/iMpoBaHusi TpyAa MeApabOTHHKOB, 3aHATBIX Ha paboTax WMEHHO C OMacHBIMU W (W)
BpeJHbIMU YCJIOBUSIMU TPYZa, OCBellleHbl B MPaBOBOM jMUTeparype (parMeHTapHO; COBpPeMeHHbIX
nmyO/MKaluif, KOMIUIEKCHO OXBaThIBalOIIUX 1pobneMbl  mpuMeHenusi COYT, rapaHTuii
Y JOCPOYHOTO ITEHCUOHHOTO 00ecreyeHust 3TOi KaTeropuu pabOTHUKOB, HEZOCTATOUHO.

YKazaHHbIe 00CTOSITE/TLCTBA O0YC/IOB/IMBAIOT HEOOXOAUMOCTb MCC/Ie/[0BaHUSI 0003HAUeHHBIX
nipobsieM 1 pa3pabOTKH MPeJIOXKEeHHH TI0 COBEePILIEHCTBOBAHHIO 3aKOHOZATe/TbCTBa.

Llenb wWccnefoBaHUWs: aHalIW3 HOPMAaTUBHO-TIPABOBBIX AaKTOB, DeryIUpPYHOIIUX TPYZOBYHO
JlesITeIbHOCTh MeJWLIMHCKUX pabOTHHMKOB, BbISIB/IeHHEe HeCOBEPIIEHCTB W /1e(eKTOB B TPABOBBIX
aKTaxX, C BO3MOXXHOCTBIO [JasjibHeiinel MopepHu3anuu Metoguku COYT (cnenuanbHasi OLieHKa
YCJIOBUM TPyZa) MEIULIMHCKOM JiesiTe/TbHOCTH.

1. TlonaATHe U crien()UKa BPeJHBIX M OMACHBIX YC/IOBHH TPy MeAUIIMHCKUX
pPabOTHUKOB

Kareropusi «MeIULIMHCKUM pabOTHHUK» 3aKperieHa B 1. 13 cT. 2 ®eznepanbHOro 3akoHa ot 21
HOs16pst 2011 1. Ne 323-®3 «O6 ocHOBax OXpaHbl 370POBbsS TpaXkAaH B Poccuiickoit depepaiiyn».
[Mox MeUIIMHCKUM pabOTHUKOM TIpe/ICTaB/IsieTCsl PU3nUecKoe JIMI0, KOTOPOe UMeeT MeJULIMHCKOoe
Ui uHoe oOpa3oBaHMe, paboTaeT B MeAMLIMHCKOW OpraHW3alid U B TPYAOBbIe (0/DKHOCTHBIE)
00s13aHHOCTH  KOTOPOTO  BXOJUT  OCYIIeCTB/eHWe MeJWULMHCKOW JesTenbHOCTH.  [laHHast
(hopmMy/MpOBKa, O/IHAKO, BbI3biBaeT 000CHOBaHHbIE BO3pa)keHUs B HOpUAMUECKON ynTepatype. Kak
ykasbiBaeT P.M. Ba3upoBa, «HEKOTOpble COMHEHHUSl BbI3bIBA€T CJIOBOCOYETAHHE «HHOE
obpa3oBaHMe”, KOTOpOe TIo/pa3yMeBaeT, UTO MeJUIMHCKUNA PabOTHUK He 00si3aTesbHO [I0/KeH
UMeTb MeAULMHCKoe obOpa3oBaHue. <...> J[laHHOe BbIpa)keHMe Takke B HEKOTODOM pofe
CBHU/IeTEJIbCTBYET O CHIWKEHWM YPOBHsI TpeboBaHMi K Tmpodeccuu Bpaya, UTO He SIB/SeTCS
1jesiecoobpasHbiM» [2, c. 241]. Yka3aHHbIN fedeKT jieraqbHOTO oripeesieHus mpruobperaet ocoboe
3HaueHWe TIpY pelleHUH BOIpOCa O pacrlpoCTpaHeHHWH Ha KOHKPeTHOro paboTHWKa rapaHTUi
Y KOMITeH a1, CBsi3aHHBIX C pab0TO# BO BpPeAHbIX U (M/IM) OMACHBIX YCIOBUSX TPY/A.

JlerasibHble Oripe/ie/ieHHsI KaTeropuil «Bpe[HbIN TMPOU3BOACTBEHHBIN (DaKTOpP» M «OIacCHbIN
TPOU3BO/ICTBeHHBIN (hakTop» 3akperieHbl B cT. 209 TpyzaoBoro kozaekca Poccuiickoit @enepaiiyuu
[16] (mamee — TK P®) u B cT. 3 PepepanbHoro 3akoHa oT 28 gekabpsi 2013 1. Ne 426-P3
«O crielManbHOM OlleHKe ycioBui Tpyaa» [6]. Ilox BpeaHbIM TIPOU3BOACTBEHHBIM (DAaKTOPOM
rpeficTaB/sieTcsi (akTop TPOU3BOACTBEHHOM Cpe/ibl WM TPYAOBOIO IIpoLiecca, BO3ZEeNCTBUE
KOTOPOrO Ha pabOTHMKA MOXKET TpUBeCTH K ero 3abosieBaHMIO, a M0j OmMacHbiM — (hakKTop,
BO3/IeHiCTBMEe KOTOPOTO MOyKeT TPUBECTU K TpaBMe paboTHHKa uiu ero rubenu. Ilo pesynbraram
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npoBegenusi COYT ycnoBusi Tpyza Ha pabourx MecTax TOAPAa3JessiFoTCs Ha ueThIpe Kiacca:
onTtumasnbHble (1 Knacc), gomycTumble (2 Knacc), BpeAHble (3 kiacc ¢ mogkaaccamu 3.1, 3.2, 3.3
u 3.4) u omnacHble (4 knacc) (4. 1 ct. 14 PenepanbHOro 3akoHa ot 28 mekabpst 2013 1. Ne 426-
D3[6]).

st pabOTHMKOB 3[paBOOXpaHeHUs] OJHOBPEMEHHO XapaKTePHO BO3/€HCTBHE HEeCKOIBKUX
TPYI TIPOW3BO/ACTBEHHBIX (hakTopoB. Hambosnee BblpakeHa 3Ta crieldrka B OTHOIIEHUH
ouonoruueckoro dakropa. Kak ortmeuaer [I.M. JloraueB, «OOJBIIMHCTBO MeapaOOTHUKOB
TIOZIBep)KeHbI OMOIOrMYeCKW BPeAHBIM WM OTAcHBIM TIPOM3BO/JCTBEHHBIM (haKTOpaM, K KOTOPBIM
OTHOCST: (epMeHTHble TIperiaparbl, OMOCTUMY/ISATOPLI, KOMIIOHEHTBI U TIperapatbl KpPOBH,
MMMYHOOHO/IOTYeCcKre TIpernaparbl, MHOULIMPOBAHHBIA MaTepras U MaTepyaJl, 3apa’kKeHHbIA W/
MO/J03pUTETbHBIM Ha 3apa)keHHWe MUKPOOpraHu3Mamu, U T. A.» [5, c. 34]. B ominuMe OT UHBIX
BpeJHBIX (aKTOPOB, OHOIOrHUeCKui ()aKTOp B YC/IOBUSX MeIUIIMHCKOM OpraHU3aliii He TIOJaéTCs
TOYHOMY WHCTPYMEHTa/JIbHOMY W3MepeHHI0: HEBO3MOXKHO [I0OCTOBEPHO yYCTaHOBUTH B KOHKPETHBIN
MOMEHT BpeMeHHM M Ha KOHKDETHOM paboueM MecTe KOTMYeCTBEHHYH) XapaKTepHCTHKY KOHTAaKTa
paboTHHKa C BO30yguTeNsIMH HWH(EKIIMOHHBIX 3aboseBaHui. IMEHHO 3TO O00CTOSATELCTBO
00yC/TOBH/IO OCOOBIN TIOPSIZIOK €ro OIeHKH, MpeAyCMOTPeHHbIH M. 29 MeToauKu MpoBeeHus
COVYT, yrBepxzaénHoi I1prka3zom Muntpyzna Poccun ot 24 sinBaps 2014 1. Ne 33H [14] (manee —
Metonuka COYT), — myTém oTHeceHUs1 K Kaccy (TOAK/IAcCy) yCAOBUM TpyAa Oe3 rpoBejeHUst
WCCieloBaHUN U U3MepeHrid. OflHAaKO yKa3aHHbIN MOPSiI0K MOPOAUII Psifi TIPaBONIPUMEHUTEeTbHbIX
npobsieM, 0 4éM OyzIeT yKa3aHO HIDKe.

Bropasi cyiecTBeHHasi 0COOEHHOCTb — BBICOKAs TICHXO3MOILMOHAbHAS HAIpsHKEHHOCTh
TPyZla MeJUIIMHCKUX PaOOTHUKOB. [10CTOSIHHAsI OTBETCTBEHHOCTH 3a JKHU3Hb U 3710pPOBbe TalleHTOB,
HEOOXOAMMOCTb TIPUHSTHSL DPelleHud B YCIOBUAX Aeduita BpeMeHH, paboTa C TOKETBIMU
OOMBHBIMU U UX POJCTBEHHUKaMHM OOBEKTWBHO TIOBBIIIAIOT YPOBeHb cTpecca. OpHako MeTozavka
COYT (Ilpuka3z Muntpyga Poccuu ot 24 siBaps 2014 1. Ne 33H [14]) He comep>XUT a/jeKBaTHBIX
MHCTPYMEHTOB /i/1s1 y4éTa IaHHOTO (pakTopa MPUMEHUTEebHO K MeJULIMHCKOM /1esiTe/IbHOCTH.

2. [leiicTByI01IIee MPaBOBOe peryJiMpoBaHue TPyAa MeAHIIMHCKUX PAaOOTHUKOB C
Bpe/JHBIMM U ONACHBIMM YC/IOBHSIMHU TPyAa

[elicTByIOIIlee TIPaBOBOE peryvpoBaHUe TPyAa MeApabOTHUKOB, pabOTaroluX B KOHTAKTe
C BpeJHBbIMU U OMaCHbIMU (paKTOpamu, mpejcTaBseT coboi cucTemMy M3 OOIIMX U CreLyaTbHbIX
HODM.

O61re HopMbl cofiepkarcs B pazgene X TK P «OxpaHa Tpyza», a Takxke B CT. 92, 117
u 147 TK P®, ycraHaBIMBawIIMX COOTBETCTBEHHO COKpalléHHOe pabouee Bpews,
JIOTIOJTHUTE/TbHBIN OTIYCK UM TIOBBLIILIEHHYIO OIUIaTy TpyZa 3a paboTy ¢ BpeJHbIMH U OINACHBIMU
YCJIOBUSIMU TPYZa.

CrierjasibHble HOPMBI cocpefioToueHbl B 1. 55 TK P® («OcobeHHOCTH peryavpoBaHus Tpyaa
MeAULIMHCKUX paboTHUKOB») U B CT. 350 TK P®. CornacHo u. 1 c1. 350 TK PO, A1 MeAUITMHCKUX
pabOTHUKOB YCTaHABIMBAETCsl COKPall|EHHast TIPOJO/KUTE/ILHOCTh pabouero BpemeHu He 6osiee 39
yacoB B HeJen0. B 3aBUCMMOCTM OT 3aHUMaeMoW [O/DKHOCTM M (WIM) CIelyaabHOCTH
MPO/IOJDKUTEILHOCTL  pabodyero BpeMeHM MepabOTHUKOB —oripefienisieTcss  [IpaBUTenbCTBOM
Poccutickoit ®enepaliyu.
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[Tocranosnenue IlpaButesnsctBa PP ot 14 ¢deBpans 2003 r. Ne 101 [8] mpeaycmarpuBaer
yeTbIpe BapvaHTa COKpAIEHHOW paboueil Hefenw A menapaborHukoB: 36, 33, 30 u 24 yaca.
KoHKpeTHasi Tpo/j0/KUTebHOCT paboyero BpeMeHU TMOCTaB/ieHa B 3aBUCUMOCTh OT JIO/DKHOCTU
U yupeXxaeHus, rae paboTaeT Me/MK, UTO MOPOKAAeT MPoOsieMbl, CBsi3aHHbIe C (HOPMYITMPOBKaMH
HaVMEeHOBaHUH JO/DKHOCTeN U Tiozipa3fenieHnidi. OOOCHOBaHMe COKpAIEHHOTO pabouero BpeMeHH
MIpUBEZIEHO, B YaCcTHOCTH, P.M. Ba3upoBoii: «MeJUIIMHCKYe pabOTHUKY CTaJKMBAIOTCS C OTIACHBIMU
Y BpeJHbIMM YCJIOBUSIMU B TIPOLIECCE BBITIOJIHEHHSI CBOWX TPYZOBbIX (DYHKLMM; IOJBEpPraroTcs
V3J/IyYeHUIO OT pa3/IMUHBIX anrnaparoB; UX HepBHas CHUCTeMa HaXOJUTCS B [IOCTOSSHHOM HallpshKeHUH
B CBSI3W C TeM, UTO OHU UYYBCTBYIOT OTBETCTBEHHOCTH 3a JKM3Hb U 3[J0pPOBbe IaleHTa; CAUILIKOM
OonbuIol 00BEM pPabOTHI MOXKET TIPUBECTH Kak K (PU3WYeckoMy, TaKk U K SMOLMOHA/TBHOMY
repeHarpsbkeHuo» [2; c. 241].

[TpoAo/mKUTETBHOCTh  €)KETOAHOTO  JIOTIOJTHATEIFHOTO OTUIauMBaeMoro OTIyCKa 3a paboty
C BpeZHbIMU YCJIOBUSIMU TpyZAa 2-U, 3-U, 4-U CTeleHU U OMAaCHBIMM yCJIOBUSIMU TPYZa, COITIaCHO
cT. 117 TK P®, He MOXKeT ObITb MeHee 7 KasieHAapHbIX AHel. [ToctaHoBeHreM [TpaBuTesnbcTBa PO
or 6 wuroHa 2013 1. Ne 482 [9] asa OTAE/NBHBIX KaTeropui MeApabOTHUKOB (B YaCTHOCTH,
TICUXWATPUUeCKUX,  TIPOTHUBOTYOEPKY/TE3HBIX,  OTAENbHbIX  MH(EKIMOHHBIX  yUupeXeHHH)
yCTaHOBJ/IEHb! Y/JIMHEHHBIE TOINOTHUTE/IbHBIE OTITyCKa — 0 35 KajleHAapHbIX JHEeH.

[NoBbiIeHHast oriaTa Tpyza 3a paboTy ¢ BpegHBIMM U (W/IM) OMACHBIMHU YCJOBUSIMU TPYyZa
cornacHo ctT. 147 TK P® ycraHaBivBaeTcs B pasMepe He MeHee 4 TIPOLIEHTOB TapU(HON CTaBKU
(okmaza), yCTaHOBIEHHOM [isi pa3/MYHbIX BUJOB pabOT C HOPMajbHBIMU YC/IOBUSMH TpyZa. Ha
MpakTHKe pa3Mep /IaHHOTO TIOBBIMIEHWs B  OOJBIIMHCTBE MEWLIMHCKUX  OpraHW3aLuii
yCTaHaB/IMBaeTCs Ha YPOBHE VYKa3aHHOTO MHHMMYMa, UTO He o0ecreurBaeT afeKBaTHOM
KOMITeHCALMY (paKTUUYeCKH MOBBILLIEHHbIX TPO(eCCUOHATBHBIX PUCKOB.

B mocnenHue TOABI CYL[ECTBEHHYIO pOJb B OIUIaTe TpyZAa MeAPabOTHUKOB WrpaOT
CrieljiasbHble COLMa/IbHbIe BBITUIATHL, MpeAycMoTpeHHble IlocranoBnennem IlpaBurensctBa PO ot
31 mekabpst 2022 r. Ne 2568 [10]. OHU yCTaHOB/EHBI [ijisk MeipabOTHUKOB 1I€HTPAIbHbIX PAWOHHBIX,
PaliOHHBIX M YYaCTKOBBIX OOBbHULI, Bpauell v CpeAHero Me/repcoHasa repBUYHOTO 3BeHa U CKOPOM
MeZMLIMHCKOM TIOMOILM, OJHAKO IpaBoBas IpUpOJa W TMOPAJOK WX IPUMEHEeHHsT Ha MecTax
BBI3bIBAIOT PsiJ| BOIIPOCOB.

IlocpouHoe TEHCHOHHOe obecrieyeHre MeApabOTHUKOB PeryIUpyeTcsi ABYMsI OCHOBHBIMU
MexaHHU3MaMU:

1. mocpouHasi cTpaxoBasi TIEHCHSI TI0 CTAPOCTH B CBSI3U C OCYIIECTB/IEHUEM JieueOHON U MHOU
JlesAITeJIbHOCTH M0 OXpaHe 370poBbs HaceneHus (m. 20 u. 1 ct. 30 PenepanbHOro 3akoHa OT 28
nekabpst 2013 1. Ne 400-®3 «O cTpaxoBbix meHcUsix» [11]) — Ha3HauaeTCs1 He3aBUCHMMO OT BO3pacTa
TMPY HaJIMUKU CreLMasbHOoro craxa ot 25 7o 30 ner;

2. mocpouHas crpaxoBasi nmeHcust o Crickam Ne 1 u Ne 2 mpou3BozCTB, paboT, mpodeccuid,
JIOJDKHOCTeH U TOKasaTesier C BpPeJHbIMUA U TSDKEIbIMU ycaoBUsAMM Tpyza (. 1 u 2 u. 1 ¢t 30
denepanbHOro 3akoHa oT 28 gmekabpst 2013 . Ne 400-®3[11]) — Ha3HauaeTcs MeApabOTHUKAM,
3aHATBIM BO BpeJHBIX W 0C000 BpeAHBIX YC/IOBUSX TpyAa (Hampumep, pabOTHUKU
TICUXWATPUUeCKUX, TPOTHBOTYOEpKY/IE3HBIX yUupeX/eHUl, IepCoHan TaToI0ro-aHaTOMUYeCKUX
OT/leJIeHUM ).
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3. IIpo6/1eMbI NPUMEHEHHUSs CIEI[HA/TbHONM OL[eHKH YC/IOBHH TPYyJa B MeJUIHHCKHX
opraHu3anusax

Haubosnee octpeie mpobieMbl TTPaBOBOTO PeryIUpPOBaHMsSl TPyAa MeJULIMHCKUX pabOTHHKOB
cBsizaHbl ¢ ripoBefienreM COYT. Yka3aHHble 1po6ieMbl MOKHO 00beJUHUTD B TP TPYTIIIbI.

[TepBasi mpobremMa — He#OCTaTOUHbIA YuéT Ouonoruyeckoro @akropa. CoracHo m. 29
Metoauku COYT (Ilpuka3 Muntpyzna Poccun ot 24 suBaps 2014 1. Ne 33H [14]), ans pabounx
MeCT MeJUIIMHCKUX M MHbIX pabOTHUKOB, HEMOCPEJCTBEHHO OCYILeCTBIISIOUMX MeAULUHCKYIO
JlesiTelbHOCTh, OTHeCEeHWe YCJIOBMM TpyZa K Kiaccy (MOAk/iacCy) YyC/lIOBUM TpyZa IIo
buosoruueckoMy (akTopy OCylecTBsieTcss 0e3 TpoBefieHHs MCCAeOBaHWN W U3MepeHUH.
AHanoruuHble oco0eHHOCTH ycTaHOBNeHbl [Ipukazom MwuHTpysa Poccuu ot 24 ampens 2015 T
Ne 250 [13] pgns  pabourx MecT pabOTHUKOB, OKa3bIBAIOIMX CKOPYHO  (CKOpPYHO
CreljanrM3upOBaHHY0) MeJULIMHCKYI0 NoMollb. Ha rpakTuke (popMyIHpPOBKY 3TUX HOPMAaTHUBHBIX
aKTOB TOJIKYIOTCS OL[€HMBAIOIIMMH OpraHu3alisMU [10-pa3HOMY, UYTO IIPUBOJUT K IIPUCBOEHHIO
pabourM MecTaM MepabOTHUKOB OJHOrO Mpoduasi B pa3HbIX MeAULIMHCKWAX OpraHu3alusix
Pa3/UUHBIX K/IaCCOB yC/IOBUM TPyZa.

Bropasi mpo6sieMa — OTCyTCTBHeE a/leKBaTHBIX UHCTPYMEHTOB OLIeHKH TCHX03MOLIMOHA/IbHOM
HafpsDKEHHOCTU — TpyZa MeApaboTHUKoB. Kraccudukarop BpeAHbIX U (WIM)  OMACHBIX
MPOM3BO/CTBEHHbIX (PAKTOpPoB (yTBepKAEH TeM ke Ilpukasom Muntpyga Poccun ot 24 sHBapd
2014 . Ne 33H [14]) comep>kuT oOIMe TOKa3aTeau HaMNpPsHKEHHOCTU TPYAOBOTO IIpoliecca,
OPHWEHTHPOBaHHbIe IIPEeUMYILeCTBEHHO Ha IIPOMBILUIEHHbIe IIPOM3BOACTBA:  [JIMTE/IbHOCTD
COCpe/JOTOYeHHOT0  Hab/Mo[ieHHsl, UYWCI0 TIPOU3BOJACTBEHHBIX OOBEKTOB  OJHOBPEMEHHOIO
HabmofieHysi, pasMep oObeKTa pas/vueHWs M T. M. OTU TOKas3arend ¢jlabo COOTHOCATCS
C cofep)kaHueM TpyZa Bpaua-peaHUMaTosiora, ICHUXUaTpa, XWUpypra, AJiss KOTOPOIO XapakKTepeH
MPUHLIUITAAIBHO WHOU THIT ICUXO03MOLIMOHAIbHOW Harpy3KHU.

TpeTbst mpoGsieMa — CHW)KeHHe K/IacCOB YCIOBUN TpyAa MeApabOTHUKOB TIO HWTOTram
«maHoBoi» COYT. 1o utoram COY'T, npoBoAUMOM He peke OFHOrO pa3a B MAThb JieT (4. 4 cT. 8
denepanbHOro 3akoHa ot 28 fekabpst 2013 1. Ne 426-P3[6]), paboure MecTa, paHee OTHOCHUBILIHECS
K Tofkiaccy 3.2 win 3.3, HepeiKo TepeBOAATCS B mogkiacc 3.1 uam B Kiacc 2 (AomycTUMble
ycioBust TpyzAa). Kak ciefcTBue, pabOTHUKK yTpauMBaroOT MPaBO Ha COKpalljéHHOe pabouee BpeMsi
(4. 1 ct. 92 TK P® npumensietTcs ripu nogkaaccax 3.3, 3.4 u kacce 4), AOTOTHUTE/bHbIN OTITyCK
(ct. 117 TK P® — ot nogknacca 3.2), a HepeIKO U Ha TOBbIlIeHUe OraThl TpyAa. DakTuueckue
yCJI0BUS TPYZa IIPU 3TOM OCTarOTCS TIPEXKHUMMU.

[eiicTBytOIee 3aKOHO/ATe/bCTBO COJEPXKUT JIMIIb OrFPAaHUYEHHbIM MeXaHWU3M COXpaHeHUs
paHee Tpe/j0CTaBAeHHbIX rapaHTuil. CornacHo 4. 3 cT. 15 ®esepanbHOro 3akoHa OT 28 fekabps
2013 1. Ne 421-®3 nops0K U YCI0BUS OCYILLeCTB/IeHUs] KOMITEHCALlUOHHBIX Mep, HallpaB/eHHbIX Ha
ocsiabrieHre HeraTUBHOTO BO3ZI€WCTBUSI Ha 3[0pOBbe PAabOOTHUKOB BpeJHBIX W (WM/M) OMAaCHBIX
¢akTOpOB, He MOTYT OBbITh YXYAIIeHbl, a pa3Mepbl CHIKEeHbI 0 CpaBHEHHI0 C (aKTUueCKu
peanu3yembIMU Ha 1 ssHBaps 2014 r. — pH yC/I0BUM COXPaHEHUsI COOTBETCTBYHOIIMX YC/IOBUU TpyZa
Ha pabouem Mecre. /laHHasi HOpMa, OZIHAKO, [IEMCTBYeT TOMBKO /Jisi PAOOTHUKOB, TIPUHSITHIX Ha
pabory 0 1 siHBapsi 2014 1., ¥ He 3allMIllaeT COTPYJHUKOB, TIPUHATHIX MO3/lHEe; OHA He pelllaeT
Y BOMPOCa O CHW)KEHWH KJ1aCCOB yCJIOBUM TPyZa 1o uroram nocnenyomyx COYT.
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4. HpOﬁJIEMBI MMpaBOBOI'o peryjiipoBaHus rapaHTnﬁ, KOMHEHCaIII/lﬁ U JOCPOYHOTO0
MEeHCHOHHOI'0 00eceuyeHusn MeJUIIMHCKHUX p860THl/lKOB

[Momumo npobsiem COYT, 3HaUMTeNLHYIO YaCTh TPYAHOCTEH MpaBONMpPHUMeHeHHsl COCTaBIIsIOT
npo6eibl B peryIMpoOBaHKY rapaHTHM U KOMIIeHCAL[|Ui OT/ie/IbHbIM KaTeropusiM Mejpab0THUKOB.

B nmepByro ouepeib 3TO KacaeTcsi pabOTHUKOB CKOpPOW  MeJUIIMHCKOW — TIOMOIIH,
MCUXUATPUUeCKOM, MH(EKIIMOHHONM U  TPOTUBOTYOepKy/né3HoW ciayxkb. OTu  paboTHUKHU
TIO/IBEPTalOTCs MOBBIIIIEHHOMY BO3/IeHiCTBUI0 OHMO/IOTMUeCKUX M TICMXO3MOLMOHAbHBIX (DaKTOpOB,
O[JHAKO eJUHOTO TOAXO/a K MX IIPaBOBOMY peryaMpOBaHMIO He BbipaboTaHo. IlocraHoBneHue
[TpaButensctBa P® ot 14 depans 2003 r. Ne 101 [8] nmpeagycmarprBaeT AJii HUX COKpaILlEHHOE
pabouee BpeMsi, HO BOIIPOCHI MOBBIIIIEHHOM OTJIaThl U JOCPOYHOM TIeHCHUH pellaroTcsi pa3po3HeHHO,
6e3 CBsi3U C peasibHbIMU (aKTOPaMH pHCKa.

CyliecTBeHHOe TIpakTUYeckoe 3HaueHWe WMeeT M TipobsiemMa pas3rpaHHdYeHHdsi CTaryca
Me/IMLUHCKOTO paboTHUKa W pabOTHHMKAa MeJULIMHCKOW OpraHu3aliid, He OCYILeCTBIISIOLIEero
Me/ILUHCKYI0 JieaTelbHOCTb. CaHuTapbl, PaOOTHUKHU TpayeyHblX, 00pabOTUMKU MeAWUL[MHCKOTO
WHCTpyMeHTapusi (haKTHueCKU TO/IBepPratoTcsi BO3/eHCTBUIO TeX jKe OMoIoruueckux GakTopoB, UTo
Y Bpauu U MeJICECTPbI, 0[HAKO (hOpMaTbHO He OTHOCSITCS K KaTerOpuH «MeJULIMHCKUX PabOTHUKOB»
B cMbIcsie T1. 13 cT. 2 deaepanbHoro 3akoHa oT 21 HosiOpst 2011 1. Ne 323-d3 1, COOTBETCTBEHHO, He
MOTYT B TOJIHOM O0OBEMe TIpeTeH/I0BaTh Ha TMpeAyCMOTpeHHbie AJisi MeJpabOTHUKOB rapaHTUW
Y KOMITeHCal[1H.

OTpenbHOTO BHUMaHUSI 3aC/Ty>KUBaeT BOMPOC O MpuMeHeHUU K MejpaboTHUKaM Crimcka Ne 1
u Criucka Ne 2 mpousBoOACTB, paboT, npodeccuii, JO/KHOCTeH U MOoKa3aTesield, AaloluX MpaBo Ha
NBTOTHOE TIeHCMOHHOe obecriedeHre, yTBep)KAEHHbIX [locTaHoBneHuem Kabuneta MuUHHCTpOB
CCCP ot 26 snBapst 1991 r. Ne 10. YkasaHHble CHMCKHM, COXpaHSIIOIIMe CBOE /IeliCTBHUE B CUITY
Mepexo/HbIX [I0JIOKEHUM TEeHCHOHHOTO 3aKOHOZATe/lbCTBA, OXBaTbIBAIOT OTrPaHUYEHHBbIM KpyT
Me/ipabOTHUKOB (B UYaCTHOCTH, TepPCOHa/N TCUXUATPUUeCKUX, WHQEKIMOHHBIX, TyOepKy/Ie3HbIX
OT/leJIeHUH, a TaK)Ke MaTo/I0r0-aHaTOMAYeCKUX U PeHTIeHOJIOTUYeCKUX MoApaszeneHnii). BHeceHne
M3MeHeHU! B TepeyHu TPOM3BOJUIOCH B BeCbMa OrpaHHYeHHOM 0OBEMe, TOTZa KakK CTPYKTypa
¥ OpraHv3aloHHble (OpPMBI MEAMLIMHCKOM JIesiITeIbHOCTH 3a [OC/TeJHUe [leCATUIeTHs
CylleCcTBeHHO H3MeHWIUCh. Kak cnefcTBue, 3HauuTe/bHasi yacTb MeipabOTHHKOB C (haKTHUeCKu
BpeJHbIMU YC/IOBUSIMU TPYyZa CTalKWBaeTCsl C TPYAHOCTAMMU IIpY peai3alidy IpaBa Ha JOCPOYHOe
NeHCUOHHOe obecrieueHue, YTo MOPOXKAaeT MHOTOUMC/IeHHbIe CyleOHbIe CIIOpHI.

Ewmé ofHa C/I0)KHOCTb — pacXoKJeHre HauMeHOBAHWUW JI0/DKHOCTEH, YKa3aHHbIX B TPYZOBBIX
KHIDKKaX MeZlpabOTHUKOB, C [IeHCTBYIOIIMMH HOMEHK/IaTypHBIMM HauMeHOBaHUsIMU. Takoe
pacxoXx/ieHrue HepeJKO CTaHOBUTCS OCHOBaHMEM /sl OTKa3a B Ha3HaYeHWU [JOCPOUHOM CTPaxoBOU
TIeHCHUH.

CrieljiasibHble COLlMa/bHbIe BBITUIATHI MepabOTHUKaM, yCTaHOB/eHHble [locTaHoB/eHHEM
[TpaButenbctBa P® ot 31 gekabps 2022 r. Ne 2568 [10], u3Haua/ibHO OpHEHTHPOBaHBI Ha
TO/I/IeP’KKY Me/IpabOTHUKOB TMepBUUHOIO 3BeHa U He B TIOJIHOM Mepe YUMTBIBAIOT (aKTOp BPeAHbIX
Y ornacHbIX ycioBui Tpyza. Ilopsiok WX yCTaHOB/IeHUMsI B Pa3/MUHbIX CyObekTax Poccuiickoit
@Peflepaliviy TakKe CyL|eCTBEHHO pas3/nyaeTcs.
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OThenbHBIA  acrieKT mTpobieMbl — OTCYTCTBHE €[WHOTO TIOAXOZAa K OIjiaTte Tpyaa
MepaboTHHKOB B 1iesioM. [To Habmogerusm [].M. JlorayeBa, «B Ka)KAOM OT/AETbHOM YUPEXKIEeHUH
37paBooxpaHeHrsi (OPMHPYeTCsl CBOsSI CHUCTeMa OIUIaThl TPyJa B 3aBUCHMOCTH OT (PUHAHCOBBIX
BO3MOKHOCTel. Bo3HMKaeT siBHasi TUCKPUMUHAIIMS, KOT/la B OIMHAKOBBIX 10 YPOBHIO U (DYHKLIUSM
MOJIMK/IMHUKaX U OONBbHMIIAX pa3Mepbl IO/DKHOCTHBIX OK/IaIOB PAaOOTHHMKOB CYIIIeCTBEHHO
OT/IMYAIOTCs» [5, €. 38]. OTH pa3nuuust yCUIUBAIOTCS, € pabOTHUK TIOZBEPTaeTCsl BO3ZEHCTBUIO
BpelHbIX U (WiM) omacHbiXx (DaKTOPOB, a KOMIIEHCAIIMOHHbIe BBIMJIaThl YCTaHAB/IWBAIOTCS
paboToziaTtesieM B MMHAMAJILHO JIOMTyCTUMOM pa3Mepe (4 % oksazia cornacHo cT. 147 TK PO).

5. HanpaB/ieHUs COBepIIeHCTBOBAHUSA 3aKOHOAATE/IHCTBA 0 TPy/e MeJUIUHCKHX
Pa0OTHHUKOB C BpeJHBIMH U ONIACHBIMH YC/IOBHSIMH TPyAa

C yuéTOM H3/I0)KEHHOrO TojaraeM BO3MOXXHBIM C(OPMY/IMpOBaTh psifi TpeJJIOKeHHH I0
COBepLIEHCTBOBaHUIO JIeMCTBYIOIEr0 3aKOHO/,ATebCTBa.

1. TIpepnaraercs 3akperuthb B €T. 350 TK P® 6a30Bble rapaHTiy MeipabOTHUKaM, 3aHSITHIM
Ha paboTax C BpeJHbIMA W OMNACHBIMU YCJIOBUSIMU TpyZa, — TpPeXKJe BCero MHUHUMAaJbHYIO
MPO/IOJDKUTEIBHOCTb  COKpAIlléHHOro pabouero BpemeHU (He Oomee 36 uyacoB B Heje0 AJist
pabounx MecT ¢ TojKaaccaMu BpegHocTu 3.3, 3.4 U K/IacCOM OMAacHOCTU 4) — C yKa3aHHeM, uTo
JlaHHasi TapaHTUsi He MOXKeT ObITh yMeHbIlleHa I10/[3aKOHHbIMUA aKTaMd. B HacTosiiijee BpeMs
MPO/IOJDKUTEIBHOCTh  COKpAIlléHHOro  pabouero BpeMeHH  MeApabOTHUKOB  OTpefiessieTcst
[TpaButensctBoM Poccuiickoit @enepaiiuu (IToctaHoBneHre Ne 101), uTto moryckaeT repecMOTp
rapaHTHi Ha M0/3aKOHHOM ypPOBHe.

2. Tpebyercs BHeceHWe u3MeHeHuWdi B Metoquky TmipoBesieHuss COYT, yTBepAEHHYIO
[Tpuka3zom MunTpyza Poccun ot 24 suBaps 2014 1. Ne 33H [14], B ByX HampaB/ieHUsIX: — YTOUHUTh
oLleHKy Ouosiornyeckoro ¢akropa /i MeJpabOTHUKOB C yUéTOM peasibHBIX IMpodeCcCHoHaTbHbBIX
PUCKOB (YaCTOTBl M XapakKTepa KOHTaKTa C IaToreHaMH, a He TOMbKO (POPMa/ibHOTO OTHEeCEHHs
K  YYpeX[EHHI0  OMNpefe/iéHHOrO0  TUMAa); —  BK/IOUWTh  CHe[Ua/JbHble  I0Ka3aTenu
TICUXO5MOLMOHAIbHOM HaMpsHKEHHOCTU /711 MeipabOTHHKOB, YUMUTHIBAIOLI[ME TIPUHSITHE DelleHui
B YC/IOBUSIX AleULIMTa BpeMeHH, OTBeTCTBEHHOCTh 3a KU3Hb TaljeHTa U paboTy C SMOLIMOHA/IBEHO
Harpy’>KeHHbIM KOHTHHT€HTOM.

3. Heobxomumo o6HoBeHne CriMcKa [O/DKHOCTeH W yupeXkeHu#, paboTa B KOTOpBIX
3aCUUTBHIBAETCS B CTaXK, [JAIOLMI MPaBO Ha J0CPOYHOE Ha3HaueHHe CTPaXOBOM MEHCUU 110 CTapOCTH
JIULIaM, OCYILeCTB/ISBLIMM JiedeOHYI0 U WHYIO JesaTelbHOCTh TI0 OXpaHe 3[0POBbsi HaceseHus
(yrBepxaéH ITocraHoeneHneM IlpaBurenbctBa P® ot 29 okrsabps 2002 r. Ne 781), a Takke
rpuBeJleHMe B COOTBETCTBHME C COBPEMEHHOW HOMEHK/IaTypoWl [JO/DKHOCTeH M OpraHu3alui
3/]paBOOXpaHeHHs1 COOTBETCTBYIOLMX pa3zenoB CrimckoB Ne 1 1 Ne 2 (1991 ).

4. llenecoobpa3Ho yCTaHOBUTH eIUHBIN (hefiepanbHbIE MUHUMYM CITel[haTbHBIX COLIMA/IbHBIX
BBITJIaT MeZipabOTHHKAM, 3aHSITHIM BO BPeJHbIX U OMACHBIX yCJIOBUSX TPYyAa, C COXpaHeHWeM IpaBa
cyobekToB Poccuiickoit @efjepaljii yCTaHABIWBaTh TOBBIIIEHHbIe pa3Mepbl. JTO ypaBHIO Obl
MIPaBOBOE TIOJIOXKeHHe MeipabOTHHUKOB Pa3HbIX PErMOHOB.

41



Ne 9 (143) UNIVERSUM: cenms6pb, 2026 e.

SKOHOMUKA U bPMCHPyﬂEHuMR

5. IlpeasaraeTcst pacHmMpuTh AeicTtBue 4. 3 cT. 15 PenepanbHOro0 3akoHa OT 28 mekadpsi
2013 . Ne 421-d3, pacripoCTpaHVMB MeXaHW3M COXPaHeHUsl paHee MNpefoCTaB/IsABLINXCS FapaHTUN
He TOJIbKO Ha PabOTHUKOB, MPUHATHIX A0 1 sHBaps 2014 T, HO ¥ Ha MeApPabOTHUKOB, KOTOPBIM
rapaHTu ObI/IM MPeOCTaB/IeHbI TI0 pe3y/bTaTaM paHee rpoBeséHHOM COYT, — Ha BeCh Nepuoj, ux
paboThI Ha JTaHHOM pabouem MecTe (TIPU COXPAHEHWH YCJIOBUH TPYZa).

6. Cremyer yTOUHUTH CTaTryC pPAOOTHUKOB MEAMIIMHCKUX OpraHu3alvi, GhakTHueCcKd
MO/IBEPTaoOLUXCsl  BO3[EMCTBUI0O BpeJHBIX M OMacHbIX (hakTopoB, HO (opManbHO He
OCYIIEeCTBISIOUINX MeJULIMHCKYIO /IesTeTbHOCTD (CaHUTaphl, pAOOTHHKY TIpaueyHbIX, 00paboTunku
VHCTpyMeHTapusi U 7p.). BosmoxkHo pononHenue cr. 350 TK P® mnonokeHuem O TOM, UTO
rapaHTHH, TIPelyCMOTPeHHbIe /i MeApabOTHUKOB, PACIIPOCTPAHSIIOTCS W Ha WHBIX PaOOTHUKOB
MeZMLIMHCKUX OpraHu3aliiii NPy HaJIUuuu TNOATBEPXXAEHHOIO BO3JENCTBUS COOTBETCTBYIOLUX
(hakTopOoB.

3ak/IIoueHue

[TpoBenéHHOE MCCIe0BaHKe TT03BOJIsIeT CHOPMYIUPOBATh CIeYIOIIMe BbIBO/bI.

1. TlpaBoBOe perynMpoBaHue TpyAa MeIpabOTHUKOB, 3aHATHIX Ha paboTax C OMacHLIMU
U (W) BpeJIHBIMA YCJOBUSAMU Tpy[a, OTAMUYaeTcs IpeobsalaHueM  I10/[3aKOHHOTO
HOPMOTBOPUYECTBA. JTO CO3JAéT DUCK CHIDKEHWS] YPOBHsS rapaHTWil paboTHMKaM 0Oe3 BHeCeHHs
V3MeHeHUH B 3aKOH U He B TI0JIHOM Mepe cornacyeTcst co cT. 7 1 4. 3 cT. 37 KoHcturyiuu PO.

2. Metoguka COYT (Ilpukaz Muntpyzaa Poccuu ot 24 siuBapsi 2014 1. Ne 33H) copep>XuT
npobenbl B oOlleHKe Ouosioruueckoro (akropa M TCHUXO3MOLIMOHAIBHON HArpsKEHHOCTH TpyZa
MeipabOTHUKOB. OTO TPUBOAWUT K 3aHWKEHWI0 KIacCOB YCJIOBHMM Tpyda W K yTparte
Me/ipabOTHUKaMHM paHee TIPeAOCTaBJISBIIMXCS TapaHTUM — COKpAIléHHOro pabodero BpeMeHH,
JIOTIOJTHUTETbHOTO OTITyCKa U MOBBILLIEHHOW OMJIaThl TPY/a.

3. TapaHTuu, KOMIlEHCALlMM U [JOCPOUHOe TIeHCHOHHOe obecrieueHre MepabOTHUKOB
C BpPeIHbBIMU M OIMACHBIMU YCJIOBUSIMU TPyZa PeryIUpYyHOTCS aKTaMu PasHOW HOpUUYECKON CHUIIbI;
0a3oBble TIEPeUHM [OJDKHOCTeH U TMpodeccrii BO MHOTOM YCTapesd, a IIpaBONPUMeHUTeTbHast
MpaKTHKa B cyObekTax Poccuiickoit ®epmepaiinu HeopHopoaHa. OTaesbHbIe KaTeropyud (CpemHHid
M MIa[IIAA MearepcoHan, pPabOTHUKM CKOPOM TIOMOINM, TCHUXHUATPUUYECKOW M HHGMEKIIMOHHOM
cny>k0) yperynmpoBaHbl (h)parMeHTapHO.

4. CoBepllIeHCTBOBaHME 3aKOHO/aTe/bCTBa Iiesieco0bpa3HO BeCTH M0 TPEM HarlpaB/ieHUsSIM:
3aKperieHre 0a30BbIX TapaHTHH Ha ypoBHe TK P® (6e3 BO3MOXKHOCTH TlepeCcMOTpa I10/j3aKOHHBIMHU
aktamu); MofepHuzanusi Metoguku COYT c¢ yuyéroMm crieqUUKHA MeJULMHCKOW [esTelbHOCTH;
aKTya/M3alus TepeuHeil ZO/DKHOCTeH, JaroliyX TpaBO Ha J0CPOYHOe TeHCHOHHOe obecrieueHre
MeZipabOTHHKOB.

Peanu3aniusi rpe/jio’keHHbIX Mep TI03BOJIM/Ia Obl BOCCTAHOBUTHL 0ajlaHC MeXy TPaBOBLIMHU
U ¢dakTUUeCKUMHU TapaHTHUSIMM MeipabOTHUKOB, o00ecreunTb CTabWUIBHOCTH  IPABOBOTO
peryampoBaHus UX TPyJa U B KOHEUHOM CUETe — CHU3UTD JeULUT MeJULIMHCKHX Ka/IpOB.
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Abstract

The transition to a green economy is reshaping the requirements imposed on human capital in
industrial enterprises. This issue is particularly important for Uzbekistan’s textile industry, which
combines a large employment base, export orientation, technological modernization and increasing
integration into international value chains. The study aims to identify strategic directions for human
capital development in large textile enterprises under green transformation. The methodology
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combines statistical and comparative analysis, systematic interpretation of official policy documents
and a review of recent research on green human resource management, green skills and digital
transformation. Official data show that more than 6,000 textile enterprises employed about 570
thousand people in 2024, while employment reached 623 thousand and sectoral production
amounted to 134 trillion soums in 2025 [10-11]. The article proposes a conceptual human capital
development model integrating green skills, digital competencies, technological adaptability,
continuous learning and ESG competencies. The analysis shows that technological modernization
alone cannot ensure sustainable productivity growth unless employees are able to operate resource-
efficient equipment, manage energy and water consumption, apply circular-economy practices and
use digital production systems. The proposed strategy links personnel development with resource
efficiency, labour productivity, export competitiveness and the green-economy objectives of
Uzbekistan.

AHHOTanus

[Tepexon K 3enéHONM SKOHOMHKE CYIIIeCTBEHHO H3MeHsieT TpeOOBaHHSI K Ue/l0BeUeCKOMY
KaruTaay TPOMBILUIEHHbIX TpeAnpusTuil. [JlaHHas mpobsemMa o0COOEHHO aKTyajabHa IS
TeKCTH/IbHOM TIPOMBIIIJIEHHOCTH Y30eKHCTaHa, KOTOpasi XapaKTepu3yeTCsi BBICOKOW 3aHSATOCTBIO,
5KCIIOPTHOM OpHeHTalled, TeXHOJOTHYeCKOM MOJepHU3aleld W pacTyljeld UWHTerpauuved B
MeXX/IyHapO/ZHbIe LIelI0YKU CO3[aHusl CTOUMOCTHU. Llenb uccienoBaHus 3aKkiI0uaeTcs B Orpeie/leHuN
CTpaTerMyeCKUX HarpaB/leHUd pasBUTHS YeJI0BEUeCKOIO0 KaluTaja Ha KPYIIHBIX TeKCTU/IBHBIX
NpeANpUATUAX B YC/IOBUSIX 3e76HOUM TpaHchopMaliyi. MeToz0/10Tusl BK/I0YaeT CTaTUCTUYeCKU 1
CpaBHUTE/IbHBIN aHa/ I3, CHCTEMHYI0 UHTepIIpeTaLyio O(pULiMaIbHBIX IPOrPAMMHBIX JOKYMEHTOB, a
TaKke 0030p COBpeMeHHBIX HCC/Ae[0BaHWN B 00/1aCTH 3e7IEHOTO YTIpaB/IeHHsl ue/ioBeueCKUMHU
pecypcamy, 3e€HbIX HaBBIKOB U LM poBoi TpaHchopmaruu. CornacHO o(ULIMaIbHBIM IaHHBIM, B
2024 rony 6Gosee 6 THIC. TEKCTWIBHBIX TPEJNPUSTHN 0OecrieurBaad 3aHSATOCTb OKOJO 570 ThIC.
yenoBeK, a B 2025 rofgy UHMC/AEHHOCTb 3aHATBIX AoCTUrAa 623 ThIC. YesoBeK TpU 00BEMe
npousBogcTBa 134 TpiH cymoB [10-11]. B craThe npezsioxkeHa KOHLIeNTyalbHasi MOZe/lb Pa3BUTHS
YyeslOBEUECKOTO KarWTana, OoObeuHsIOmas 3eléHble HaBbIKHM, LM(POBbIe  KOMIIETEHLUH,
TEXHOJIOTHUEeCKYI0 aJjalTUBHOCTD, HempepeiBHOe oOyueHue U ESG-komnerenuyu. ITokasaHo, 4to
TEXHOJIOTHUeCKasi MoJiepHU3aLusi He obecrieurBaeT yCTOWUMBOTO POCTa MPOU3BOJUTENBHOCTH Oe3
COOTBETCTBYIOIIETO Pa3BUTHSI PabOTHUKOB, CITOCOOHBIX SKCITyaTHPOBaTh pecypco3¢hdeKTHBHOe
obopyzoBaHye, yIIpaB/sATh SHEprueil U BOAOM, IPUMEHSITh MIPUHLIUITBI [IUPKY/ISIPHOM SKOHOMUKH U
WCMO/b30BaTh L[U(POBble TPOU3BOACTBEHHbIE CUCTeMbl. [lpejaraemasi cTpaTerusi CBfi3bIBaeT
pasBUTHe TMepcoHasa C pecypco3(h(eKTUBHOCTbIO, MPOU3BOAUTENBHOCTbIO TPYZAa, 3KCIIOPTHOM
KOHKYPEHTOCIIOCOOHOCTBIO U IIe/ISIMHU 3e/IEHOM SKOHOMUKU Y30eKucTaHa.

Keywords: human capital, green economy, textile industry, green skills, labour productivity,
digital competencies, technological adaptability, ESG, Uzbekistan.

KiaroueBbple C/10Ba: UYeI0BEUYECKUII  KaluTala, 3e/IéHasg SKOHOMHKA, TeKCTH/IbHas
TIPOMBILLIZIEHHOCTh, 3€e/IéHble HaBBIKM, TPOU3BOAUTE/NLHOCTL TPYyZAQ, LK(GpPOBbIe KOMITETEHIUH,
TeXHOJIOTMUeCKasl aZlalTUBHOCTh, ESG, Y30ekucTaH.
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Introduction

The transition to a green economy is one of the major structural transformations affecting
contemporary industrial development. Energy-efficient technologies, renewable energy, circular
production, environmental monitoring and sustainable supply-chain requirements are changing not
only production processes but also the composition of labour demand. Research on green human
resource management shows that environmental objectives become more effective when
recruitment, training, performance appraisal, knowledge sharing and employee behaviour are
aligned with sustainability goals [1-7].

This transformation is particularly relevant for Uzbekistan. In April 2024, official information
indicated that more than 6,000 textile enterprises operated in the country and employed about 570
thousand people [10]. By 2025, employment in the sector had reached 623 thousand people and
textile production amounted to 134 trillion soums; the official outlook also identified the potential
to increase employment to about 650 thousand in 2026 [11]. These dynamics make the textile
industry not only an important production and export sector but also a major field for human-capital
policy.

The sector is simultaneously becoming more integrated into global value chains. In 2024,
textile exports during January—October amounted to USD 2.4334 billion; yarn accounted for 43.5 %
and finished textile products for 39.1 % of textile exports [12]. Cooperation with international
brands increases requirements for product quality, traceability, environmental performance,
production discipline and staff competence. Official information on internationally integrated
enterprises identifies Uztex Group, Navbahor Textile Cluster and Global Textile among the large
producers cooperating with foreign brands [13].

Uzbekistan’s green-economy agenda adds a further dimension to these changes. National
policy targets include higher industrial energy efficiency, greater use of renewable energy and lower
greenhouse-gas intensity [13]. Textile production is directly affected because spinning, weaving,
knitting, dyeing, finishing and garment manufacturing depend on electricity, thermal energy, water,
chemicals and raw materials. Consequently, technological modernization must be accompanied by
systematic development of green, digital and managerial competencies (Figure 1) [10-11].

The purpose of this study is to determine strategic directions for human capital development
in large textile enterprises of Uzbekistan in the context of the transition to a green economy. The
study focuses on the relationship between green skills, digital competencies, technological
adaptability, continuous learning and ESG-oriented management, and on their potential contribution
to productivity, resource efficiency and international competitiveness.
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Employment dynamics in Uzbekistan's textile industry
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Figure 1. Employment dynamics in Uzbekistan’s textile industry, 2024-2026. Source: compiled
by the author based on official data

Materials and methods

The research is based on secondary statistical and analytical information from official sources
of Uzbekistan and on peer-reviewed literature concerning green human resource management and
green skills. The principal official sources are the National Statistics Committee, the Government
and the President of the Republic of Uzbekistan. International and academic sources were used to
substantiate the competency framework and the relationship between green HR practices, employee
behaviour and sustainable performance [1-9].

The methodology combines statistical analysis, comparative analysis, content analysis of
policy documents and conceptual modelling. At the macro level, employment, production and
export indicators were examined. At the enterprise level, publicly available information on selected
large textile producers integrated into international value chains was considered. Human capital was
analysed through five dimensions: green skills (GS), digital competencies (DC), technological
adaptability (TA), continuous learning (CL) and environmental, social and governance
competencies (ESG).

The conceptual relationship is expressed as follows:

HCD =, + 8,GS + B,DC + B,TA + 3,CL + B.ESG + ¢

where HCD is human capital development; GS is green skills; DC is digital competencies; TA
is technological adaptability; CL is continuous learning; ESG represents environmental, social and
governance competencies; B is the intercept; 3,—f3; are coefficients reflecting the contribution of
the respective factors; and ¢ is the random error term.

The equation is used as a conceptual specification rather than an estimated econometric model
because comparable enterprise-level datasets on employee qualifications, training expenditure,
green competencies and labour productivity are not publicly available for all selected enterprises.
Therefore, the paper does not report estimated B-coefficients and does not infer causal effects
(Figure 2) [1-9].
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Conceptual structure of human capital development

Five complementary competency dimensions

Green skills Digital Technological Continuous ESG
competencies adaptability learning competencies

Figure 2. Conceptual structure of human capital development under green transformation.
Source: developed by the author based on

Results and discussion

The analysis confirms the growing employment and production significance of Uzbekistan’s
textile industry. The increase in sectoral employment from approximately 570 thousand people in
2024 to 623 thousand in 2025 corresponds to growth of about 9.3 %. This expansion strengthens the
need for systematic personnel development because a larger workforce must simultaneously adapt
to technological modernization, resource-efficiency requirements and international market
standards [10-11].

Export data also demonstrate the importance of moving toward higher-value production.
During January—October 2024, textile exports amounted to USD 2.4334 billion. Yarn represented
43.5 % of textile exports, while finished textile products accounted for 39.1 % [12]. Increasing the
share and competitiveness of higher-value finished products requires employees with competencies
in design, quality management, automated production, logistics, marketing, international standards
and sustainable manufacturing.

Green transformation changes the structure of labour demand in several ways. First, operators
and technical personnel need energy-efficiency competencies because equipment settings,
maintenance and production discipline influence electricity and thermal-energy consumption.
Second, dyeing and finishing personnel require water-management skills related to water saving,
wastewater treatment and reuse. Third, circular-economy competencies are needed to reduce cutting
losses, segregate production residues and increase recycling. Fourth, sensors, automated lines,
digital quality control and data analytics increase the importance of digital competencies. Fifth,
managers require ESG knowledge because international buyers increasingly assess environmental
and social performance [1-7].

The selected enterprise examples illustrate why these competencies matter. According to
official information, Uztex Group in Khorezm has annual production capacity of approximately 160
thousand tons and works with international brands; Navbahor Textile Cluster in Navoi region has
capacity of about 135 thousand tons and cooperates with GEMO; Global Textile in Fergana region
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produces about 62 thousand tons of knitwear and supplies Kiabi [13]. Integration into such value
chains creates a direct relationship between technological capability, quality assurance,
environmental compliance and human capital.

Table 1.
Priority green competencies for textile enterprises. Source: compiled by the author based on
Competency Main content Expected economic effect

Energy efficiency Efficient equipment operation, Lower unit energy costs

energy monitoring
Water management Water saving, reuse, wastewater con- | Lower water consumption

trol
Waste management Sorting, recycling, reuse and circular- | Lower material losses

ity
Digital skills Automation, sensors, digital quality | Higher labour productivity

control, data analysis
ESG competence Environmental and social standards, | Improved market access

reporting
Continuous learning Reskilling and upskilling for new Higher adaptability

technologies

The findings are consistent with recent studies showing that green HRM practices can support
environmental sustainability through green innovation, green knowledge sharing, employee
commitment and environmentally responsible behaviour [1, 2, 4, 6, 7]. For textile enterprises, this
means that green transformation should not be delegated only to technical or environmental
departments. Recruitment criteria, training plans, performance indicators, internal communication
and incentive systems should incorporate measurable green objectives.

A practical human capital development strategy for large textile enterprises should therefore
contain five interrelated blocks. The first is green-skills development through targeted training in
energy, water, waste and environmental standards. The second is digital upskilling for automated
and data-driven production. The third is technological adaptability through multiskilling, rotation
and equipment-specific certification. The fourth is continuous learning through partnerships with
universities, vocational institutions and equipment suppliers. The fifth is ESG-oriented
management, including environmental responsibility, occupational standards, traceability and
sustainability reporting.

The proposed framework also has an important economic interpretation. Investment in human
capital can reduce the gap between installed production capacity and effectively utilized capacity.
When employees understand resource-efficient operating modes, quality requirements and digital
monitoring systems, enterprises can reduce downtime, defects, energy losses and material waste.
Thus, green human capital becomes a mechanism linking environmental modernization with
production-potential management and export competitiveness.
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Conclusion

The transition to a green economy creates both challenges and opportunities for Uzbekistan’s
textile industry. The sector’s large employment base, increasing production scale and integration
into international value chains make human capital a critical factor of future competitiveness.
Official data showing growth in employment and production confirm that personnel development
must accompany the expansion of physical production capacity [10-11].

The study demonstrates that technological modernization without corresponding investment
in human capital may limit the effectiveness of green transformation. Large textile enterprises
require employees who combine traditional technical skills with green, digital, adaptive and ESG
competencies. These competencies are especially important for energy efficiency, water
management, circular use of materials, automated production and compliance with international
buyer requirements.

A five-component human capital development framework is proposed: green skills, digital
competencies, technological adaptability, continuous learning and ESG-oriented management. The
framework can be incorporated into enterprise HR strategies through competency matrices, targeted
training, internal certification, performance indicators and cooperation with educational institutions.

At the enterprise level, the proposed approach can contribute to lower resource intensity,
higher labour productivity, better quality and stronger access to international markets. At the
national level, development of green human capital can support Uzbekistan’s green-economy
objectives while improving employment quality and the competitiveness of textile exports. Further
research should validate the conceptual model using primary enterprise data and estimate the
quantitative relationship between green competencies, training expenditure, labour productivity and
resource-efficiency indicators.
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Opraumaunonnaﬂ TOTOBHOCTDB U JIUAEPCTBO, 0OCHOBAHHOE HAd JdHHBIX:
MHOIroypoBHeBas MOJAe/Ib TpaHC(l)OpMal.[I/Il’I MdPKETHHI'd

Opnoea Ekamepuna /ImumpuegHa

ooy. kaghedpbl yupoeoli 3IKOHOMUKU U bU3Hec-aHaaumuku, MTHcmumym npukaaoHbix Yuposbix
mexHo/102ull
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Abstract

Research on analytics capability has shown that data-related investments acquire
organizational value through culture, learning routines, and the capacity to absorb analytical
knowledge, a mediating pathway documented across manufacturing, healthcare, and cross-industry
firm samples. Research on leadership competencies has documented analytical literacy,
technological fluency, communication, change management, and ethical judgment as domains of
professional practice, established through Delphi consensus among senior managers and through
contingency typologies built on strategic orientation. This article develops a multilevel reading of
these two research streams through the framework for data-driven marketing leadership and
organizational transformation, which brings capability readiness, technical readiness, and leadership
readiness into a single diagnostic sequence ahead of a five-domain model of leadership practice.
The literature review traces capability-mediated performance evidence, competency architectures
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for digital transformation, algorithm-trust findings, and data-quality communication research, and
identifies where the capability-mediation literature and the competency literature locate the same
contingency in different variables. The resulting synthesis specifies organizational readiness as the
operating condition through which leadership competencies acquire decision relevance, yielding a
four-stage sequence for transformation work and a cross-level empirical design for testing the
relationship between organizational substrate, leadership competencies, and decision quality.

AHHOTanusA

WccnenoBanysi aHaIUTHUECKUX CIIOCOOHOCTeN OpraHM3alvii TMOKasbIBalOT, YTO OTAaua OT
VHBECTULIMH B [aHHble OIpejeNseTcsl He CTOJIbKO CaMMMHU JIaHHBbIMH, CKOJBbKO KOPIIOpPaTMBHOMW
Ky/JIbTYPOM, YCTOSIBIIMMUCS TIPAaKTMKaMK OOy4YeHHs] U CIIOCOOHOCTBIO OpraHM3al[ii yCBaWBaTh
HOBble aHAAUTHUYECKHe 3HaHUs; 3TOT OMOCPeAYIOUMH MeXaHU3M IIOATBEP)KAEH Ha BBIOOPKax
TIPOM3BO/CTBEHHBIX, MEeJMLIMHCKUX M Ppa3HOOTpac/eBbIX KOMIIaHWW. VccriemoBaHusl mmepCcKux
KOMIIETEHL[UM  BBbIZIEJISIIOT ~ aHaJUTUYeCKyl0  IPaMOTHOCTb,  BJajleHMe  TeXHOJIOTHSIMH,
KOMMYHHMKaTUBHbIe HAaBBIKW, yTIpaB/ieHWe W3MEHEeHUSIMU M 3TUYecKoe CYXKJeHHe Kak o00macTu
nipodeCcCHOHaIBLHOM MPAKTHUKY; 3TH 00/1aCTH yCTaHOB/EHbI MeTozioM [lenbhu cpesjii pyKOBOAUTe e
BBICILIETO 3B€HA W C TIOMOLIbK) THWIIOJIOTUM, TMOCTPOEHHBIX HA CTpaTerMueckod OpHUeHTaluu
opranusanmu. Crarbs COeiHseT 3TH /iBa HallpaB/IeHNs B paMKaxX MOJe/1 JIJiepCTBa B MapKeTHUHIe
Ha OCHOBe JIaHHBIX, KOTOpasi MOMellaeT TOTOBHOCTb OpraHM3alliy KCI0/Ib30BaTh aHaIUTHYeCKHUe
CMOCOOHOCTH, TEXHUUECKYI0 TOTOBHOCTh ¥ TOTOBHOCTb PYKOBO/CTBA B €IMHYIO [UAarHOCTUUECKYIO
TI0C/Ie[J0BaTe/IbHOCTh, TIPE/IIeCTBYIOYIO MATHAOMEHHON MOJIeNy JIMepCKoi TpakThKu. B 0630pe
ATepaTypel  PacCMOTPeHbl  JiaHHBble O BIWSHAM  OPraHW3alMOHHBIX  CIIOCOOHOCTeN Ha
pe3y/bTaTUBHOCTh, MOJIe/T! KOMIIeTeHLMI /s 1jdpoBoii TpaHchopmaruu, paboTel O OBEpUH K
aJIrOpUTMaM U UCC/Ie[j0BaHus, MOCBSAIIEHHbIe Nepefiaye CBeJleHHWH O KayecTBe [JaHHBIX; [10Ka3aHo,
yTo JsMTepatrypa 00 oOmocpeAyromiell poaM CIIOCOOHOCTeN W juTeparypa O KOMIIETEHIIMSX
OMUCBHIBAKOT, MO CyTH, OAHY M Ty J>Xe 3aBUCUMOCTb, HO uepe3 pasHble IepemeHHble. CHHTe3
MOKa3bIBaeT, YTO OpraHM3allMOHHAas TOTOBHOCTb — 3TO YC/IOBHe, TIPU KOTOPOM JIMJepCKHe
KOMITIETEHL[UM CTaHOBATCSl 3HAYMMBIMU JJIs1 TIPUHATHS pelleHul, U TpejjaraeT YeTbIpEX3TalHyko
M0C/Ie/IOBATeIbHOCTh TPAaHC(HOPMALIMOHHOM paboThl, a TakKe KpPOCC-YPOBHEBBLIM SMIMpHUECKUN
[IM3aiiH /17151 TIPOBEPKH CBSI3U MEX/y OPTaHU3alMOHHBIM CyOCTpaToM, JINepCKUMUA KOMIeTeHLIUSMU
Y KaUeCTBOM pelIeHUN.

Keywords: data-driven leadership, organizational readiness, analytics capability, marketing
transformation, absorptive capacity, leadership competencies, data-driven culture.

KioueBble C/I0OBa: /MepCTBO, OCHOBAHHOE Ha JIAHHBIX, OpPraHW3alMOHHAss TOTOBHOCTb,
aHa/IUTUUeCKas CroCcoOHOCTb, TpaHCchopMallMs MapKeTHHra, abcopOI[uoHHasi CroCcOoOHOCTS,
JMJiepCKre KOMITeTEHI[UH, KY/IbTypa PaboThI C JJaHHBIMH.

Introduction

Data-driven management has become a defined area of organizational research as firms
integrate customer data platforms, marketing automation, predictive models, dashboards, and
generative analytical tools into planning and resource allocation. The marketing technology
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landscape alone comprised more than fifteen thousand distinct solutions by 2025, a hundredfold
increase over the preceding decade [1], a growth rate that outpaces the organizational routines
needed to select, integrate, and govern the resulting tool inventory, a gap connected to architectural
coherence, the alignment of strategic intent, organizational process, and technological
infrastructure, under which firms with high coherence achieve a 2.3-fold marketing return on
investment and 1.8-fold faster time-to-market for new initiatives relative to firms with fragmented
systems. Coherence of this kind depends on organizational conditions that precede any individual
tool purchase, which raises the question this article addresses: what organizational conditions allow
data-driven tools to enter planning, resource allocation, customer management, and performance
evaluation in a reliable form. A systematic review of ninety-four studies of data-driven decision-
making in marketing found organizational readiness, analytics maturity, and leadership capability
coded as an enabling or moderating condition in twenty-four percent of the reviewed material, with
governance addressed in nineteen percent [2]. These proportions mark an underdeveloped segment
of an otherwise active research space: technological and customer-facing applications of data-driven
decision-making have accumulated a substantially larger share of published evidence than the
organizational conditions that determine whether those applications convert into better decisions.
Capability research supplies a vocabulary for this underdeveloped segment through data-driven
culture, organizational learning, process routines, human skills, and data resources. Leadership
research supplies a parallel vocabulary for the individual and relational work of interpreting
evidence, communicating choices, coordinating change, and maintaining ethical judgment. The two
vocabularies converge in Kalinina's [3] framework for data-driven marketing leadership, which
places transformation diagnostics and competency development within a single multilevel
architecture and treats them as one integrated research problem.

Materials and methods

Analytics capability and organizational substrate

Gupta and George [4, p. 1052] built a resource-based account of big data analytics capability
by separating tangible resources, human skills, and intangible resources, and assigned the
explanatory weight for cross-firm heterogeneity in outcomes to the intangible category: data-driven
culture and organizational learning intensity, the elements that shape how analytical output is
recognized, discussed, incorporated into routines, and converted into action. Technical
infrastructure proved comparatively easy for competing firms to replicate. Mikalef et al. [5]
organized the resulting empirical literature around five capability dimensions, process, people,
technology, organization, and data, reattributing performance gains credited loosely to “big data” in
earlier work to the capability layer assembled from these interacting resources. Mikalef et al. [6]
tested the internal structure of that layer through survey data combined with fuzzy-set qualitative
comparative analysis, modeling the analytics-performance relationship as configurational: high
performance is associated with joint resource configurations, an association a single resource
examined in isolation does not reproduce. Karaboga et al. [7] then supplied a direct mediation test
of the specific configuration those two studies implied, surveying 432 big data experts across 132
Turkish firms and finding that data-driven culture significantly mediated the association between
analytics management capability and both operational and financial performance. Wang and Byrd
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[8] extended the same mediating logic to a healthcare setting distant from marketing or general
management, reporting that business analytics converts into decision-making effectiveness through
knowledge absorptive capacity, a construct that names the same organizational function as data-
driven culture, the capacity to recognize, assimilate, and apply external analytical knowledge, from
within a distinct theoretical tradition. Yu et al. [9] extended it again to supply chain management,
describing data-driven capabilities as resources that generate performance gains only when
embedded in complementary organizational routines. The mediating mechanism these four studies
describe, data-driven culture in Turkish cross-industry firms, absorptive capacity in healthcare, and
routine embeddedness in supply chains, is a single organizational function measured under three
different labels in three different sectors, which is why the substrate identified by Gupta and George
[4] reads as a general property of analytics-intensive organizations.

Table 1.
Capability studies and the organizational substrate of data-driven work

intensity

Source Design / Setting Organizational Mech- | Contribution to the Present Frame-
anism work
Gupta and Multi-case analysis; interna- | Data-driven culture; Defines the intangible substrate of ana-
George [4] tional firms organizational learning | lytics capability

Mikalef et al. [5]

Systematic literature review

Process, people, techno-
logy, organization, and
data

Maps the capability dimensions sur-
rounding analytical work

Mikalef et al. [6]

Survey and fsQCA

Resource configurations

Shows the joint, non-additive operation
of organizational resources

Karaboga et al.

Survey; 432 experts in 132

Data-driven culture

Establishes a direct mediating pathway

[7] firms to operational and financial perform-
ance
Wang and Byrd | Survey; healthcare sector Knowledge absorptive | Confirms the mediating mechanism out-

[8] capacity side marketing and analytics-specific
settings
Yu et al. [9] Resource-based view ana- Complementary organ- | Confirms the same mechanism a third

izational routines

lysis; supply-chain sector time, in operational practice

Leadership competencies for digital transformation

A second literature specifies the competencies through which individual leaders conduct
digital transformation, and this literature has not, so far, located the contingency the capability-
mediation studies identify. Philip et al. [10] built a three-round Delphi consensus among eighteen
international senior managers, arriving at thirty-nine competency items of which data-driven
decision-making formed part of the six items reaching the highest agreement, alongside visionary
thinking, agility, and strategic knowledge; the Delphi method registers which competencies a panel
of practitioners ranks highly, a design suited to establishing relative importance among coequal
items, leaving dependency between them unspecified. Imran et al. [11] proposed an eight-
competency framework for industrial organizations, positioning data-driven decision-making beside
adaptability, quick failure, and risk-taking without an ordering claim among the eight. Miiller et al.
[12] moved the literature toward an explicit contingency logic, deriving four leadership profiles, the
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challenger, the bricoleur, the organizer, and the competitor, from the Competing Values Framework
and arguing that the competency portfolio a leader needs depends on the organization's strategic
orientation along axes of stability versus flexibility and internal versus external focus.

The contingency Miiller et al. [12] specify and the contingency Karaboga et al. [7] and Wang
and Byrd [8] measure name different variables for what could be the same underlying dependency.
Miiller et al. locate the moderating condition in strategic orientation, a classification of the
organization's posture toward change; Karaboga et al. and Wang and Byrd locate it in data-driven
culture and absorptive capacity, a measure of the organization's capacity to interpret and act on
analytical output, a variable the archetype classification does not assess. A leader classified as an
organizer under the Competing Values Framework in a firm scoring low on the Gupta and George
[4] culture and learning-intensity dimensions occupies exactly the condition Karaboga et al. [7]
measured as producing weak mediation between capability and performance, since the archetype
describes strategic posture and the mediating mechanism those firm-level studies isolate is a
separate organizational property.

Table 2.
Leadership competency research relevant to data-driven transformation

Source Method

Leadership Structure

Analytical Relevance

Philip et al. [10]

Three-round Delphi; 18 senior
managers

39 competencies; data-driven
decision-making among the
six highest-consensus items

Identifies the practitioner-
recognized leadership rep-
ertoire

Imran et al. [11]

Framework synthesis; indus-
trial organizations

8 transformation
competencies, unranked

Places data-driven
decision-making within
change-oriented practice

Miiller et al. [12]

Literature synthesis via the
Competing Values Framework

4 leader profiles (challenger,
bricoleur, organizer, competit-
or)

Connects competency
portfolios with strategic
orientation, a variable dis-

tinct from culture and
absorptive capacity

Readiness and leadership in marketing transformation

Kalinina's [3] framework for data-driven marketing leadership resolves the divergence
identified above by placing the substrate-based contingency ahead of the competency architecture.
The framework separates three readiness dimensions. Capability readiness assesses whether the
organization can interpret evidence, sustain learning routines, and convert findings into recurring
decisions. Technical readiness assesses infrastructure, system integration, and data quality.
Leadership readiness assesses executive sponsorship, decision authority, and resource commitment;
transformation lacking executive sponsorship fails through middle-management resistance and
resource constraints regardless of the technical infrastructure in place, operationalizing the same
substrate-dependency Karaboga et al. [7] measured through survey data. Once these three readiness
conditions are established, the framework arranges five leadership domains, analytical literacy,
technological fluency, communication competency, change-management capability, and ethical
judgment, around a central integrative capacity of strategic vision. Kalinina's [3] treatment of
strategic decision-making gives the readiness sequence operational content beyond the diagnostic
labels. Evidence-based strategy formulation, in that account, begins with hypothesis development
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that translates strategic questions into testable propositions, proceeds through evidence synthesis
that triangulates findings across descriptive, predictive, and experimental methods, and concludes in
decision governance structures that allocate decision rights, standardize the evaluation process, and
document the rationale, evidence, and expected outcome of each major choice. This sequence
specifies what “using” analytical literacy or technological fluency means in practice once readiness
conditions are met, which is why the readiness and competency components of the framework read
as stages of one decision process: a leader applies analytical literacy by developing and testing a
hypothesis, applies technological fluency by drawing on the organization's data infrastructure to
synthesize evidence, and applies change-management capability by working through the decision-
rights and documentation structure the organization has established. Marketing settings make this
sequence unusually visible because marketing decisions combine customer data, commercial
targets, creative judgment, channel coordination, and rapid feedback cycles within a single decision
cadence, which is why this framework is built specifically for marketing leadership, where this
decision cadence is most pronounced.

Table 3.

Components of the multilevel framework for data-driven marketing transformation, adapted
from Kalinina [3]

Framework Compon-

Primary Unit

Analytical Function

Operational Question

accessibility, and data quality

ent
Capability readiness Organization Assesses culture, learning, and the Can teams interpret and use
capacity to absorb analytical know- | analytical findings in recurring
ledge decisions?
Technical readiness Organization Assesses systems, integration, Can relevant data and tools

support the intended decision
process?

Leadership readiness

Organization and
senior leadership

Assesses sponsorship, resources,
authority, and coordination

Can the transformation receive
direction and sustained
support?

Leadership compet-
ency domains

Individual leader
and leadership
team

Assesses analytical, technological,
communicative, change, and ethical
practice

Can leaders translate analytical
resources into coordinated
decisions and action?

Source: compiled by the author.

Organizational readiness as the operating context

The capability-mediation literature specifies what readiness supplies to each of the five
competency domains individually. Analytical literacy depends on access to reliable data, shared
standards for evaluating evidence, and a decision governance structure for recording and reviewing
analytical rationale. Technological fluency depends on the quality of system integration Mikalef et
al. [5] place within the technology dimension of capability. Communication competency depends on
the decision forums and shared metric language that leadership readiness establishes through
executive sponsorship. Change-management capability depends on the resource commitment and
coordination authority that the same readiness dimension supplies. Each domain, in other words,
converts an organizational resource into a leadership action; where the resource is absent, the
domain has no material to act on. Behavioral evidence specifies what happens once that material is
absent from the organization. Dietvorst et al. [13] showed that decision-makers who observe a
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single algorithmic error lose confidence in algorithmic recommendations faster than they lose
confidence in a human forecaster who makes the identical error, even when the algorithm
outperforms the human on average across the full observed record. An organization with the review
routines Kalinina's [3] decision governance structures specify, a documented rationale, an evidence
base, and a comparison against expected outcomes, can place that single error within the broader
performance record the routine has accumulated; an organization without such routines has no
comparative record to place the error against, which is the condition under which Dietvorst et al.
[13] observed leaders reverting to unaided judgment. Moges et al. [14] documented a parallel
mechanism on the technical-readiness side: communicating data-quality metadata to decision-
makers degrades decision outcomes once the level of detail exceeds what the decision-maker can
process, which means that the technical-readiness question posed above, whether data quality can
support the intended decision process, concerns the fit between information detail and decision-
maker capacity, a condition that installing a quality-monitoring system alone does not establish.

Table 4.
Readiness dimensions, documented failure modes when absent, and supporting evidence
Readiness Dimension Operational Question Documented Failure Mode Supporting Evid-
When Absent ence
Capability readiness / | Can teams interpret and use Analytics management capability | Gupta and George
data-driven culture analytical findings in recurring | shows a weak or absent associ- [4]; Karaboga et al.
decisions? ation with performance gains [7]
once the mediating cultural layer
is missing
Technical readiness / Can relevant data and tools Data-quality metadata degrades Moges et al. [14]
data quality support the intended decision decision outcomes once its detail
process? exceeds decision-maker pro-
cessing capacity
Leadership readiness / | Can the transformation receive | Leaders default to unaided judg- | Dietvorst et al. [13]
decision governance direction and sustained ment after a single observed
support? algorithmic error, absent a docu-

mented performance record to
contextualize it

Leadership readiness / | Can the transformation receive | Transformation stalls under Kalinina [3]
executive sponsorship | direction and sustained middle-management resistance
support? and resource constraints regard-

less of technical infrastructure

Read together, the capability-mediation literature and the behavioral evidence specify a single
interaction. Individual competency determines what a leader can understand, communicate, and
coordinate; organizational readiness determines what resources, routines, and interpretive practices
are available for that competency to act on; decision quality is the joint product of the two,
measured in the four documented failure modes summarized in Table 4. This joint dependency is
the mechanism the conceptual model developed below specifies, and it is the mechanism a cross-
level research design would need to test directly.
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A conceptual model

The framework traced through Kalinina's [3] readiness diagnostics, competency architecture,
and decision governance structures implies a specific dependency order among organizational and
individual variables, which this section states as a conceptual model. Organizational readiness, the
joint state of capability, technical, and leadership readiness, sets the conditions under which
capability formation, data governance, data-quality management, learning routines, decision-rights
allocation, system integration, and cross-functional coordination, can proceed; a firm scoring low
on leadership readiness cannot sustain the sponsorship a capability-formation program requires,
regardless of how well specified the program itself is. Capability formation, once underway, sets the
environment within which the five leadership domains, analytical literacy, technological fluency,
communication competency, change-management capability, and ethical judgment, are enacted,
because each domain converts a specific organizational resource, evidence access, system
integration, decision forums, resource commitment, governance structure, into a leadership action,
as established above. Leadership enactment, in turn, produces the outcomes the framework is built
to explain: decision quality, implementation quality, operational performance, customer value, and
financial performance.

Performance assessment closes the sequence into a loop, consistent with the feedback
structure Kalinina [1] develops for marketing systems more broadly, in which customer and market
response data are captured and routed back into strategic recalibration. Applied to the present
model, outcomes measured at the performance stage inform revisions to readiness diagnostics, to
the specific capability investments the organization prioritizes, and to the competency development
leaders undertake next, which means the four elements, readiness, capability formation, competency
enactment, and outcomes, function as a cycle with a specified entry point. The model's contribution
is methodological: it names constructs that capability-mediation research measures at the firm level
and constructs that competency research measures at the individual level, and specifies the
dependency order in which those constructs would need to be entered into a single research design
for the joint mechanism identified in Table 4 to be tested directly.

Results and discussion

Research design implications

Testing the dependency order specified above requires a design that observes organizational
and individual variables within the same sample, since the capability-mediation studies reviewed
here measure firm-level outcomes and the behavioral studies measure individual-level responses. A
multilevel design drawing firms from different stages of marketing transformation could measure
organizational readiness through the data-driven-culture and absorptive-capacity instruments Gupta
and George [4] and Wang and Byrd [8] validated, alongside the technical-integration and
governance-maturity indicators the technical-readiness dimension specifies above. Leadership
competencies could be measured at the individual level through instruments built on the five-
domain structure Kalinina [3] sets out, scenario-based tasks modeled on the single-error condition
Dietvorst et al. [13] used experimentally, and 360-degree evaluations covering the communication
and change-management domains. Decision quality could be assessed through the documentation
record that decision governance structures already require organizations to keep, the rationale,
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evidence base, and expected outcome logged for each major choice, which supplies a naturally
occurring dataset for scoring timeliness, consistency, and evidentiary grounding without introducing
a separate measurement instrument. A longitudinal extension of this design would isolate the
interaction Table 4 specifies through repeated observation of the same firms over time. A first wave,
conducted before a transformation intervention, would establish each firm's readiness and
competency profile; the intervention itself, whether a capability-building program, a leadership-
development program, or the integrated readiness-to-competency sequence proposed above, would
then be followed by later waves assessing changes in decision routines, model use, cross-functional
coordination, and the performance indicators listed in the conceptual model. Because firms entering
the study at different readiness levels would receive comparable competency interventions, the
design would show directly whether the same competency intervention produces the divergent
outcomes the gating logic in Table 4 predicts, above and below a specific readiness threshold, or
whether competency development contributes independently of readiness.

Managerial implications

For organizations planning data-driven transformation, the framework converts into a
diagnostic sequence that begins with the three readiness dimensions, ahead of competency training.
A capability-readiness review examines data ownership, learning routines, and the organization's
demonstrated capacity to convert findings into recurring decisions; a technical-readiness review
examines integration, accessibility, and data quality against the specific decision processes the
organization intends to support; a leadership-readiness review examines sponsorship, decision
authority, and resource commitment, since Kalinina [3] specifies skills inventories, role-based
competency models, and structured gap analysis as the instruments for conducting this review
without underestimating the capability distance still to be closed. Each review should conclude with
an explicit low, moderate, or high rating on its dimension and a clear recommendation on whether
to proceed with competency investment or to direct the initial budget toward closing the gap first,
so that the three readiness dimensions advance together, as the conceptual model above intends,
rather than unevenly.

Once the readiness profile is established, capability-building activity can be sequenced ahead
of competency development, following the dependency order the conceptual model specifies.
Kalinina [3] describes this sequencing concretely: training programs delivered through formal
instruction, hands-on workshops, mentoring, and project-based experiential learning, run as an
ongoing program, because the underlying methods and technologies continue to change;
recruitment strategies that target capability gaps training cannot close within an acceptable
timeframe, drawing on diverse professional backgrounds; and strategic partnerships with agencies,
consultants, or technology vendors structured around explicit scope, knowledge-transfer
expectations, and a transition plan to internal ownership, so that the partnership closes a capability
gap on a defined timeline. Competency training in analytics, digital tools, communication, and
change management can then be linked to specific decision processes, campaign allocation,
customer segmentation, pricing, channel investment, and retention management, using the
documented evidence standards and decision-rights structure the readiness review has already
established. Sequencing this activity works best with a single accountable owner for each
capability-building track, ordinarily the executive sponsor identified in the leadership-readiness
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review, and a scheduled re-scoring point three to six months into the program to confirm progress
before committing further budget to competency training; at that checkpoint the organization can
continue the training track or draw on the recruitment or partnership route specified above to close
any remaining gap. Incentive alignment determines whether this sequence persists once the initial
program ends. Kalinina [3] specifies that traditional marketing incentives built around campaign-
launch counts or creative recognition discourage the rigorous testing that a data-driven decision
process requires, since testing delays launches and constrains creative latitude by design, and
recommends aligning incentives with performance improvement, learning velocity, and analytical
rigor regardless of whether a given test confirms or disconfirms the leader's initial hypothesis.
Ethical judgment operates within this same incentive and governance structure: marketing data
practices raise consent, profiling, fairness, and transparency questions that a leader can identify only
if the organization's decision governance structure, the same structure specified above for evidence-
based strategy formulation, routes those questions to a defined escalation point, applied consistently
across cases. In practice this means building incentive metrics around hypothesis-testing
throughput, the share of decisions logged against the documentation standard specified above, and
the rate at which disconfirmed hypotheses lead to a change in subsequent action, alongside the
campaign-launch and creative-recognition measures already in place, so that the incentive structure
stays aligned with the evidence-based decision process Kalinina [3] describes.

Conclusion

The capability-mediation literature measures a mechanism, data-driven culture and absorptive
capacity converting analytics investment into firm performance, in Turkish cross-industry firms, in
healthcare, and in supply-chain operations. The competency literature measures a different
mechanism, the repertoire of analytical, technological, communicative, change-oriented, and ethical
practices through which individual leaders conduct digital transformation, established through
Delphi consensus and contingency typologies built on strategic orientation. These two literatures
locate the operative contingency in different variables: the competency literature in strategic
orientation, the capability-mediation literature in organizational substrate. This divergence is
resolved by sequencing substrate-based readiness ahead of competency enactment, a sequencing
this article has traced through the framework's treatment of readiness diagnostics, decision
governance, and incentive alignment. This article has developed organizational readiness as the
operating condition through which leadership competencies acquire decision relevance, specified in
the four documented failure modes in Table 4 and formalized in a conceptual model that orders
readiness, capability formation, competency enactment, and outcomes into a cycle with a defined
entry point. Three recommendations follow directly from this ordering. Organizations should audit
all three readiness dimensions, capability, technical, and leadership, before committing budget to
competency training, so that the three dimensions advance together rather than unevenly.
Capability-building should be sequenced ahead of competency development on an explicit three-to-
six-month timeline, with a named executive owner accountable for the readiness gap it closes. And
incentive structures should incorporate hypothesis-testing throughput and documented decision
quality alongside existing campaign-launch measures, keeping incentives aligned with the
evidence-based decision process the framework specifies. The research design implications
translate this order into a testable proposition: a cross-level, longitudinal design comparing firms at
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different readiness levels receiving comparable competency interventions would establish whether

decision-quality gains depend on readiness thresholds or accrue independently of them. The

sequence Kalinina [3] specifies, readiness diagnosis, capability formation, competency

development, and performance assessment, is the most operationally complete account available in

the reviewed literature, and the three recommendations above state what that account requires of an

organization before the cross-level design proposed here has been run.
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